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1. About This Report
Structur|This report was structured with reference to the 20
The information reported in this report covers the
|l ocations of China Ecotek are mainly in Taiwan, exc
ownse)r; overseas Ssubsidiaries are not included, eith
Scope E?s publ i shed on a regul ar bgsis every year. Thi_s ed
boundarlAugust 2025, and the | ast i1issue was published in J
The financi al stat ememftisnasmuanmalr i gedf ceramain den vierst & @ G (
Reporting Standards (I FRS) . The an ndamlicliarls f(i yTuD)e.s H
safety, and health performance is presented usi ngcii
meaning, it will be explained in the notes.
The rimafta on and data in this report were provided b
Data souconfirmed b@g theuLtompmalyl e Devel opment Committee th
managemof this reporc¢ostAmanmd abemuyntiheg i nformation in the
Touche The reporti@gfpermincd al ostahem@omgamnyg from J
I nternal r eivnfeawr maMmhieoan tdhred data disclosed in this r
initially approved by its supervisor. After the fiftr
to the Chairman a@amdt lie nladbarzdtiom tdédvioawgh administra
Report Board of Directors for discussion since 2024).
External review: Thi-panteypomreavihaw Ipyststea Brhiet ithh r @t a
wiht t he 2021 GRI Standards. The indepdédmpdoemtdo xe Xhid &
| SO 9001, 1 SO 1400111, I &®Od 1496874506D dydtbelms have be
ref erAppoe ntdhigd le,ls DOV | IXnfdor t he verification certificat
I f you have atnhigquespbohsoabaenoy comments about Chin
Unit: -Wemn, $eni orAdAmianfiesstEnateoarpr i se Research Office
Contac|Tel -6( 10378 3B3x3t . 31704
i nf or maFax: (-3 0 336
Address: 8F, Non.d 8RBo,a dC h e gagnoznhge n Di st . |, Kaohsiung C
emaidsr @ecotek.com. tw
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Il nqguire about the relevant informationtoef:{hwswrepotekonot

t he r ehptotrpts :a/s/ vawwP. DeFc oftreokm com. t w/ cec _esg/ upload/ csr _filel?2

the st akeéelpel dé wwquuesbitewhnaobmetw/ index. php?prog=cec_apply

You are al sooweduwronfeacteob ofookl If an page to be iGhfionrameEdc ootfe kr eflaenv apnatg ei n
https:// www. facebook.com/profile.php?id=100066553835299
(]3] % [m]
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https://www.ecotek.com.tw/cec_esg/upload/csr_file/2022_ESG.pdf
https://www.ecotek.com.tw/index.php?prog=cec_apply
https://www.facebook.com/profile.php?id=100066553835299

2.1 Amessage from the management
President ke ChihrFeng

Overal/l performance in 2023

The year 2023 coincides with t ompany

the joint efforts of all empl o) of en
operations, ,ciancd lsaal eesc,o hoowrg apg r

high. We continue to execute o1l

el ectr ome ekheayn ipcraolj etcutrsn and mai n

fully cooperate with the Group' pdat e
i mpr ovemermts predjle@tss,construct e t o
respond to climate change. The out o
Group, suchdéad iRaliydp Ica sytsit cad po\

project, Caotun Water Puyreicfti,c a - &; =
Acep@diTai pei Bi oi nnovation Park | abor-ater ygc arnedd watcibaom ns glreog ean d
growth in LED flat panel l ights, industrial NI86O&ke&b68, bahdipari ne
million over 2022. The consolidated net income afterevtiayg wdae ML
target. I n terms of corporate -goeérmavade, doahe oGompaspedommleet ed e

information security sydtegmeeceamduckt giased etrhdilca®i o064 at ement .
policies through empdrmd emarsd atckr Yo wneemrsihdmp daarutsrti but{42dmq i maveremai |



corporate governance-l esabdatompanifeIWSWe TRERIi eved good results i
harder in occupgemenal asdf eekemaccupati onal safety awareness a r
zero accident. With the investment in the future, WwWeg aarhiggrvas [ hti

Eotktyemr strategic target of 50% profit growth.

Shotregr m, medimumradckrimnomsg rategies and indicators of TCFD

Cli mate change has |l ed to the frequent occurrence olfi keexttrheemeb utlti
effect, climate change has gradually spread ay bhywedaywy.sr | Hogwamus ii n
with the risks arising from climate change has beconnae Eacno tienkp ohratsa
to disclose the financial | mpacnast eofc hrainsgkes iann dE S0 proerptowrntist ise sn caer iz
greenhouse gas emission inventories i-pathg sewvehi majbonoperasing
Company's carbon emissionshahge them&oepahghgefwture operations,
1. Sheorrmt strategic targets: Reducing total greenhouse daes nambsesi
hot days due to gl obal war ming.

2. Metdenrusnt r at egi ¢ t arget s: Reducing greenhouse gas emissions by
construction in progress or overdue construction cdecuetvetao feoxrt roepneer
and increased raw water turbidity caused by extreme rainfall

3. Hoergn strategic targets: Continuing to improve desal iwadteirom ea T

i mproving mgryewzllrdoeaneapture and energy circul ar -camlver spromj 4«
circular economy projects.
Each depart ment of China Ecotek identifies opersatriaotneagli ersi stkos ccog

chall enges. By understanding the expected i mpact of dljiumatme nd Is a



gradually made to make the Company mogsse oot emitt ites .c | Wemah cep e titL
to move forward on the road of sustainable development.

China @®c&tS&k strategies and commitments
Sustainable development is a core valueabtlatDeGlilma meadt 8l skt alPuas

hi ghest guiding principle for sustainabl e dewvreduonpdne neecnodi yhiemgi he
company that trustworthy toexdalelndrst, twec Hmomlko d ieg waal rildo yt eos éprr\wie/ei @dsi it

our mi ssi on.

China Ecotek has a wealth of professional experiencesknl kagi Asgea
environmenn@lcemmpamy,erwe take seriously the risks, opportunities
account ESG factors on the basis of existing operawWeoaspemWe t &dt it
i mproving corporate governance, pursuing bal anced prcoofnistesr vfaotri oanl,
safeguarding social charity.

Therefore, we are committed to

1. Mai ntaining good sctorripcotrlayt ea bgiodvienrgn abnyc ebbusi ness et hics, and compl
2. Providing employees with a safe and healthy work environment al
3. Promoting environment al pr ot ebat i oann da npda ratcitciivpi attiiensg tion cshoecriiaslh cth
4. Educating employees to understand and support the Company in f
Devel opment principles and management emenclsamias mgi @es)t hree aspect
I n order to fulfill our corporate soci al responsipht stygndbiest des
stakehol ders, comply with soci al nor ms, and iompplngmdrmt jen er dhya nadaesn

stakehol ders to build a fdaier mmwdljuwesti ogo dihet yC o nphansy, wchrid at imag nltoe

10



environmental, and economic sustainability.

According to the SusPraacntaibclee PDeivneclioppl neesn tf oBrensutl at ed by China Ecot e

mi ssion, the three major policies of corporate govelitnahae]tgewaetk

i mpl ementreadneavo rtkheanfd principles for promoting sustainabl e develo

Future i mprovement t a® gtehrsee nadmhmectiovgami & Ggé@medi um

1.1 n the face of digchahgtngnkségamategpuni aeameh@asi i Impgalt and mplricod rc e
overnance. I n addition to completing the internal gevi @t 0y eas

g
devel oped our regulations plian ftolmen, apglgiud ablleg covdérmmemtg Itdws cC:
a
c

n internal | egal compliance culture. I n the future,thwetiwelle
ompl i anmscxee sssemhdnt, e@anldegalr eagmpleinande system to I mplement corpo
2.ln terms of participation in social charity activweiws| |l ipladd
use of our professienalrbnomehedgepantdeskibhstibnl et | ocal commut
and sustainability through advocacy and practice.
3.l n the -zzeerao odarmledn emi ssions, China Ecotek wilslupwtlriengt hermn nmmue i
owners and suppliers on corporate soci al responsi biliietsy,anandgr

procurement to azdieveathen gomi s oif ooms ti ttyu rinnitnog bsuosciinael s sr eospppoonrsti u

create a beautiful and sustainable future.
Shortmedi mmdt elroomgpl ans and visions for China Ecotek's sustainabl «
I n the pursuit of net zerwad tehmicdsdiemns, a@hdi rai ppdateek wiol Ir evadrik e t h
maj or strategies of carbon reduction technology andogreendugtoouwmr

resource reuse ahd gbobal boaebon reduction and circular economy.
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Shotredrm devel opment
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partici praegli athed nprgojeeat £nergy

nse to thentdal wan omelamdnpbbiogn and in consideratior
sustainability, the government has sehotmol amget ( d
should reach 20GW. China Ecotek has assistedd aC3® oS otloapr
wer system. The cumul ative installetl 2AGpacithehbstakbap!t
hed 541 million kWh, and carbon emissions havdebabgeor b
O Daan Par ks. We ook forward toamle tdeonomire asies®fofel telte
opportunities of smal.| power generation egqueispmént and
ce in Taiwan and acti vermagr lketek opportunities in the Sol
economy
ace of the water shortage and drought <criselsogmarstedofbyt
chighd semiconductor indust i ena, nittaiins tdxpaetmacdcdt i atr trl
wi || continue to actively expand its water reclamati on
opment of the biomedical i ndustry

gover nment

e Development of Biotec

dustry. China Ecotek
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tur
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customer s
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wi t h
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co

S e

has actively promoted the d&vteh ® pAetntf
h and Pharmaceuti cal | n dtuhset rhbyi, o twehd hcrho li
s completed biotechnology pl amn, const
, ScinoPharm Tai wan.t,r ulsttd .a,n dT arieMeodg nB i
nNtinuing the devel opment nhsthbopi omet

rvices with better quality.
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Medi-amd -teng targets
Exploration of ESG business opportunities, enhancement of green projects, and practice of sustainable operations through our core business. Ou

medium and longtermd e v e | odpestiens are as follows:

1. Participating in the -ecaxbpoamnm,siaomd oenvgirrecemmemtealgypr dtoenxct i on pr oj ec
huge business opportunities from green energy policeers:edngyn, |
carbon, and emwitreacnimebmtosk nng MmMmManwerd such as hydrogen energy or

depl oyment on the next battlefield.

2. Actively increasing green ehermyst aake nme pdohsitimai omcsataebk i aschtiinvge |l y
green energy investment, providing total solutionsCliioma idBv@tse kn
advantage in reputation in term¢$ clapihal alllsiot givesbuwisl @ hacthe
t hat through a diversifiedm stadtl menmntpepant Nl modamnd 4 hlteomy er al

3. Devel oping green engineemnitegl|ligenhnokbkegyiaed: evhahei dgsi gning a
adopted carbon reduction technology in the engineermngi higfe cy«
construction metrbhoasfootpedwmtece of heé heafactory construction proc

clients to promoiwé nESGtamadi ®mar dha winhernati onal political and
and ttheemiscysri sks of supply chain restructuring ar e i nctroe aasd onpgt.
digitization and artificial intelligence to shordegr d wteh pofocelsi

resource needs.
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2.2 About China Ecotek

China Ecoteks a comprehensive engineering company. Different from the domestic construction industry whose main business is candtruction
civil engineering, the comprehensive engineering industry covers construction, consultation service, equipment mansédttanieglanning and
design, and relevant services. Centered at <client s 0 ,tomavidesclientswmeth p ut
customized engineering services. After completion, operations and sustainadrieaece are attributed to the owners, rather than the Company,
which is the characteristics of an engineering company. An engineering company is moving all the time and located \elmsezs tre, and the
construction timeline varies, so it is difficto analyze the geographical distribution. It is also difficult to calculate the correlation between the overall

environment and organizational operations of the environment projects that are located depending on where constraiisiusited.

Chi na Ecotek Corporation

8 F, No . 8 8, Chenggong 2nd
City 80661
073336138
03363030

of i March 15, 1993

Capital NT$1.237 billion
Environmegtakering, me ¢ h g
engineering, operations o
and electrical mai nt enanc g

Chair man Chen,gQGrhieenng (retired on A
Pin (took over on April 3¢

President Lee CHhenmg
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Legal entity (company | i mi

Tai wan, Republic of China
1. Headquarters office: 8
Qi anzhen Dist., Kaohsiung
2. Eohen Technology Cente

Mi nquan 2nd Road, Qi anzher
3. Pinghe Plant and Offic
District, Kaohsiung City

4 . Chi®a O8&ttee|Of f i cheuid:td iNo
ZhongRaadg, Xiaogang Distri

5Drangoks ®Smndé&fice No. 1
Longjing District, Tai chun

VAR NN 1. China Ecotek Vietnam Of
2. Xiamen Maoyu Office
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2.3 Sustainability performance

Economy aspect 2021 2022 2023

OF PN A-E RN ACRVACININCS 8, 484| 8, 844 9, 759, |
Net i ncome before 482,8 611, 9 685, 86
Af ttearx EPS NTD 3.26 4 . 21 4. 50
Debdtasset rati o 52.9 49.6 46.51
N L 5071 1. 130 614. 62
pl ant and eqgui pmel

Return on assets 5. 96 7. 54 8. 08
Return on equit 13.0 15. 4 15. 53
Il ncome t ax i n NT! 78, 91 91, 3§ 128, 96
Net NN NICERER N EN 403, 8§ 520, 5 556, 89
R&D expense i n N~ 16, 84§ 14, 74 12, 115
R&D expense to ex 0. 21 0. 17 0. 13%
Productivity per 6 92 7 26 7 9202
t housand

l nvest ment credit

NT$ thousand) g SUE ges

Not e: Stahmee 2a0s2 3 consc
statement s

Environment al asop 2021 2022 2023
Of fi ce el ectricit ]
t housand kWh/ pi 0. 51 1.64% 1.3

Of fi ce wat er

0.00 O.06 O0.01

ters offices was disthesé&dur Smajobrngper am
scope of disclosuirrcliwndiluglesvehseas fsckes

(mi Il 1T on | rs/
Not e: bnl 202he data of the headqu
Starting in 2023 t

>
"DW
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Peopl e aspect

Number -tafmef wlnld per manent

Number of female empl oyee:

Total hours of employee ¢t

Totearipl oyee training expen

Empl oyee salary and benefi

Saf ediysabl ing

injury freqi
di sabling injuries/ milliol

Safedtiysabl ing injury
work days/million worKk

sever
hoi

Expenditure on peopl e
NT$10 thousand)

(1

18

2021 2022 2023
1,18 1, 18] 1195
158 164 173
5,59 13,4 16, 5
6 6 280 218
13.4 14. 4 15.6
0 0 0

0 0 0

157. 159 194.




2.4 Business overview and business proportion

Environmentakngineering China Steelés No. 3 sinte
NT$1.702 billion in total precipitator (EP) update project

17.44% of total revenue China St eel 6s9apdl@Hrexpansican t
projects

Chi na StleAeDCAG3A, DE&221 dustollector
replacement project

Construction of desulfurization system for No. 11 boiler
China Steel 6s power st a
China Steel 6s No. 3 bl ast
capture pilot plant

Dragon Steel Corporation's Futian water reclamgtiant
construction project

A new Caotun water treatment plant construction projec

China Steel ds solar phot

o

[ERN

Mechanical and electrical China Steel ds new phase
engineering project

NT$4.908 billion in total China Steel
Accounting for 50.29% of the equipment project

total revenue China Steel 6s CDQ new con

China Steel déds new coke tr
system project

Thesecond phase project of the clogedp conveying
process renovation project of China Steel's new coal mi
C S C C 0 s -ll gréwhitezation furnace construction proje
- main substation expansion project

o
(7]

new phase 1
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Construction of an industrialized liquid cryspalymer
(LCP) plant in Taiwan

Mechanical and electrical China Steel ds and Dragons
maintenance engineering, maintenance project

operations on behalf of owners,

and others ChengCing Lake and Kinmen Taihu water treatment pla)
NT$3.149 billion operations on behalf of owners
32.27% of total revenue

governance and

"Excell ence, technology, i ntegrity, 4aaRdoqudingyét¢tlientseewguh!l exgebpb
is China Ecotek's quality policy and guarantee feropkrantenaltactcti
China Ecotek, acltinemtss (clonsirmes®rpg), suppliers, and empl oyees are
Ecotek also expects that the goal of corporate goviesen aarccken thisae tt eon Vaic

addition to providing engineeri e manerrwiec ean,d Cainrud akEd auitre kn gh avd t ehx pnaur

excellent results in various businesses.

China HExxotedkcumul ated professional and rich engineering experience
capabilities. As an environment al protection engi neoeubty ngl coompanwgnd
changes. | ncl umdekdi ngn prhec edses,i sweonacti vely seek new business opport
i mpl ement environment al protection, and ful fild]l our responsibiliti

Sutsai nabl e Devel opment Strategy Statement
Sustainable devel opment is a core value that China Ecionekphvasuaes.t
hi ghest guiding principle for 9SWgthaitrhaeblve sd eownedadnpdihe ceemd intgh i@am g iah é e €
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company that trustworthy to clients, we | ook f egrunaalridt yt os eprrvoivciedsi ntgo
mi ssi on.

China Ecotekphateasweanbal hewperience in engineering and domestic an
environment al engineering company, we take seriousllyandes  riarkd , K t ak
account ESG factors on the basis of existing operaWeoase Wemacti ecé€
i mproving corporate governance, pursuing bal amtciedn pamd igmserfgpoy cadns
safeguarding soci al charity.

We are committed to

. Maintaining good corporate governance, strictly abid&di;ng by busir
. Providing employeewowikt enaigsadameneaand amelalrtelasonabl e salaries and |
. Promoting environment al protection and activities to cherish the

IV. Educating employees to understand saoadi auppesponhsebCbmpiaey. in ful
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3.1 Sustainable development strategies and policy commitments and practices

China Ecotekds business conduct are in compliance worsiblebasnessi cabl e
conduct wih suppliers and third parties should be agreed upon by both parties, and we require suppliers and subcontractors) (cofifdctors
corporate social responsibilities and not to violate any human rights laws. In the event of a violation, we matg tirendontract to protect our
stakeholders.

As our business is to seek qualified suppliers and subcontractors (contractors) in line with the project requirementhenadedryg. As the

suppliers are diverse and of different scales, we only rethenerespect for human rights and compliance with other applicable laws and regulations
through contracts without conducting due diligence and precautionary principles. In the future, we will establish @laspfition database and
communicate wh owners to include applicable laws and regulations in the contracts. At present, only the requirements of humarnnegrdedie
business conduct commitments through contracts signed with suppliers and subcontractors (contractors). If owmeetevahigbolicies in

contracts in the future, we will revise the contracts signed with suppliers and subcontractors and launch relevaritriraimaggraent meetings, to
supervise each unit to assign responsibilities to different levels, proposessudgnelopment strategies, and include them in policy commitments.

In order to improve the management of sustainable development, China Ecotek has established a governance frameworkustairtabhtte
development, so as to promote the progress ofdatweoeny, the environment, and the people.

The information on sustainable development is as follows:

l. The policy, systems or relevant management guidelines, and concrete promotion plans for sustainable developmeantinitetoreed by the

board of drectors.

Il. The risks and impacts of the implementation of corporate governance, environment, and people (including their hejr@anthgl€ompany's
operations and financial position.

lll. Goals and measures for promoting the sustainable developmiteaiives established by the companies, and performance in implementation.
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IV. Major stakeholders and topics of their concern.

V. Other information on sustainable development.

While pursuing sustainable operations and profits, we attach great impdddheeenvironment, people, and economy and have incorporated them
into management policies and operating activities; we conduct risk assessments of the environment, people, and ecsneatedkstueperations
based on the principle of materialitychestablished risk management policies and procedures accordingly.

To promote sustainable development, the following principles apply:

|. Exercise corporate governance.

Il. Foster a sustainable environment.

lll. Protect people (including human rights).

IV. Enhance disclosure of sustainable development information.

The Company adopts internationally widely recognized standards or guidelines when producing sustainable developmentisgosts the status
of the promotion of sustainable developmentadidition, we obtain thirgharty assurance or inspection for reports to enhance the reliability of the
information in the reports. We pay attention to the development of domestic and overseas sustainable development gtahdaggts am the
environmen@and review and improve the sustainable development system established by the Company accordingly. The reports arneaddised to
l. The policy, system, or relevant management guidelines and concrete promotion plans for implementing sustainabiemtendlapves.

Il. Major stakeholders and topics of their concern.

lll. The performance and review of the Company's implementation of corporate governance, development of a sustainabengruiobection of
welfare of people, and promotion of ecamo development.

IV. Future improvements and goals.

Sustainable strategies, policies, and practices of China Ecotek

In the pursuit of net zero emissions, China Ecetikwork with clients and suppliers to realize the goal of green engineering. Through the two major
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strategies of carbon reduction technology and green procurement, we hope to bring the advantages of energy savingctarbandeesource
reuse anaontribute to the global carbon reduction and circular economy.

Shortterm development targets

l.  Active participation in green energglated projects

In response to the Taiwan government's-noolear homeland policy, and in consideration of energyrisgcgreen economy, and environmental
sustainability, the government has set a target of achieving 20% renewable energy by 2025, of which the solar phoWwaizaci(i? should reach
20GW.China Ecotek Cdhas assiste@SCSolar Corporation, an enfeise of the Group, to build a rooftop solar power system. The cumulative
installed capacity has reached 97.9 MW. Starting in 2017, by the end of 2023, the total power generated has reachau I8Ah naifid carbon
emissions have been reduced by ab@3tthousand tons, equivalent to the carbon dioxide absorbed by 700 Daan Parks. We look forward to the
economic rise of the Southeast Asian market and the increase of electricity demand, and the business opportunitiesvet g@admtion

equipment andolar energy will gradually emerge. We will build on our successful experience in Taiwan and actively seek opportineities in t
Southeast Asian market.

[I.  Circular economy

In the face of the water shortage and drought crisis caused by the increasiagtyctienate, coupled with the vigorous development of the domestic
high-tech and semiconductor industries, it is expected that the industry needs to maintain the demand for reclaimed waher Gamizany will
continue to actively expand its waterlenation plant business based on its achievements.

lll. Development of the biomedical industry

The Taiwanese government has actively promoted the development of the biomedical industry in recent years, and hasthiségiafesehe
Development of Bitech and Pharmaceutical Industry, which is expected to drive a wave of vigorous development of the biotechnology industry.
China Ecotek has completed biotechnology plant construction projects for many companies, such as ADIMMUNE Corporatian, &lovnaoses,

Inc., ScinoPharm Taiwan., Ltd., TaiMed Biologics, and Virbac Taiwan, and has won their trust and recognition. In tie dalditegn to continuing
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the development in the biomedical industry, we will look for relevant biotech equipment aggirg, to provide customers with services with better
quality.

Medium- and longterm targets

Exploration of ESG business opportunities, enhancement of green projects, and practice of sustainable operations toreuglsmess.

Our medium and longterm development directions are as follows:

|.  Participate in the expansion of green energy;t¢anbon, and environmental protection projects to cope with the global net zero trend and the
huge business opportunities generated by green energy pdlibiesEcotekwill observe and research new technologies related to green energy, low
carbon, and environmental protection in a forwimaking manner. Such as hydrogen energy, carbon capture, etc., hoping to take the lead in the
deployment on the next battldfie

Il.  Actively increasing green energy investment and establishingtéyngstable profitaking positions: China Ecotek actively participates in

green energy investment, providing total solutions for investment, development, construction, and speratibm addi t i on t o Chi n:
in reputation in terms of the ability to build factories, the abundant capital also gives us a niche to obtain relatedtpsofeped that through a
diversified investment portfolio and a lotgrm stable perating model, the overall revenue will be more stable.

lll. Developing green engineering technology and enhancing intelligent services: While designing and constructing facten¢s, foetlave

adopted carbon reduction technology in the enginedifengycle, being committed to reducing environmental impact, and optimizing construction
methods to reduce the carbon footprint of the factory construction process. Through our carbon reduction technoldgietents teepromote

ESG and share a miwin situation. The international political and economic situation has recently been changing rapidly, and the systeimic risks
supply chain restructuring are increasing. In order to effectively cope with this challenge, we will continue to ugeodigitidartificial intelligence

to shorten the process time and ensure stable quality management to meet customer requirements. Rapid growth of resisurce dema
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3.2 Risk management assessment and countermeasures

Ri sk management

To reinformgoe ecnramecreatasnd ps oMoalel ¢ hep €Coampiamys and sustainable devel
management mechanism to control possi bl e RisksMasagement Rolicias amdriProcedu@s pt a b |
approved by the Board of Directors.

The Board of Directors is the top decisioraking unit for risk managememt,o nduct s ri sk assess menandstakesthea r e gu
ultimate responsibility for the overall risks of China EcotElh es kr iassessment results are submitted to
Devel opment Committee.

The Corporate Sustainable Development Committee assists the board in fulfilling its risk management responsibilitespandilde for reviewing

ChinaEot ek' s ri sk management policies and reviewing managemeareasr epor

follows:

. Establishing and maintaining an effective r i sokp enmaanta goennse natn ds ti rmupcl te
and balances to improve the efficiency of division of | abor.

. Establishing and i mproving risk identification, askesameatr asuge:¢
achieeiggalt hof rationalizing risks and rewards and increasing coc

. Establishing communication channels and appropriatelakemhgladge ng a

risks to ensure ltihtey camdi efufoeaict apelogamati ons of ri sk management

IV. Shaping a risk management culture, I ncreasing risk management ayv
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Ri sk management assessment and count
(This report whe Awdimi t Ceohmit bt ee for discussior

Ri sk events and control me managem
OperafiLabor sj1. Establish diverse recruitment changHuman Re
risk |risk recruitment exposure, the Company r{¢DPlVision
out sourcing, dispatched manpower, af
2. Optimize the salary and reward sys§s
strengt hen etnfpd dyeaecemidng pefpr alveyt heo g
flexibility in manpower wutilizati on.
3. Establish a retiree talageddanadbaeaes
4 . I ntroduce foreign migvalrtalevahrakierosw
the demand for manpower in engineer:.
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Mar ket |1.The client concentration is high, migBusiness
After assessment, the gaad, tgygnadft Hdr
defaul t. The Coeynepaarntye ohnagst asregte ta ttoe ni n
revenue from outside the Group, and
yearly basis, in order teo. achieve t}
22.The Company has formul ated four fung¢g
operations, <circular economy, and sa
foll owing operations guidelines: (1
of coregiteesc;hn(o2l)o devel oping digital
efficiency; (3) promoting the integr
devel oping the circular economy engi
promoting sal.esWei rharveec esrutc cyeesasrisvel y
LED | amps, activated carbon adsor ber
we will continue to expand product |
engineering busoneseuUueweowi mpraVveooly
capabilities We al so develop smart
di versify risks.
3.3.According to the national devel opmer
core stratiegcélcude dtulse rpreesci si on heal
renewabl e energy industry in Taiwan.
performance and excell ent reputati of
construction amd piroja&cttisvdloy buadldi f
transformation of incineration plant
boilers, to reduce carbon emissions
equi pment supplieorst umi tsiee z er dluast ek S
poll ution prevention.
4.1l n response to climate change, the [
to water resources, such as recl ai mg
with thermwmahcae perrwater treatment pr
alliances with | eading businesses t(
capabilities to fight for related bl
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5.We wor k with cl icehnntosl caghyd R ensdeuasrtcrh alln
| oovar bon engineering and technical ¢
reduction goal s.

Construl Subconbo(rcaocnttdascl wrr ss& olr-tbeargre dtsr uct ur gPr ocur em
project ensure the quantity of construction |Division
managen carefully select subcontractors (conEngineer
risk wi || make sure that) shubwe ndufafcitoiresnt(Di vi si on
undertake construction projects to &

We wi | | md iemr tma isrt albd reg c o0 o p e rqautail viet yr eb
partners (contractor s)ar tamedpswd il tly ctag
such projects. We also pay cl ose att
and | aws. According to the nature of
hire foreign migrant Wwor kdres mampa®d wtei
2. The Company is committed to i mprovinrm
talents. We have also initiated trai
manpower flexibility and availcabinl ing
on the | abor force.

3.l n response to the risk of decreasinH
fluctuations, the Company fully inf ¢
guoting, and signs aeebknprace widj bst
i mpact of inflation Fo-tebml Eoopwr ant
with suppliers, set prices based on
project managers tplapepedgupr oeesdess
materi al purchases can be executed ¢
budget s.
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Hazar (Ri sk fril.Iln early 2023, the water resources Safety a
financi addi ti on t ooyreeegsuitroi ncgo mepmpyl wi t hs avwvien|Di vi si on
caused measures for using water in toeeislseeenstEngi neer
natur al conditioner s-staviinmgcreddseaetwatwer crea@at|{Di vi si on
di saste awareness.
climate2 I n respenssatto warning in early 202

Purification Pl ant develodpdedraonu ghQP
prepared a standard operating proce
compl eted on odapuappar @89fo20pPB8ssible
the filter blockage problem that ma
water with poorer quality in seven
removal equi panéinti,on hamouzmtn ewial | be
with the addition of aluminum sul fa
3.1 n 20 2 3,six yphaowo drexdntiom rfotices were issued to remind each prg

manager to set up a disagpeevention response team, prepare for typhoon
prevention measures, and implement a comprehensive inspection according to
"Disaster Prevention Measures Checklist"; and notify the unit head immediately
the inspection, and the inspection result$ kel uploaded to the KM platform beforg
16:00 p.m. on the same day. In addition, after a typhoon, they will be notified th
they should conduct an inspection again before entering each construction site.
when there are no safety concerns can thet/tsia construction work and report to
the team.

4. 1l n response to the possible occurre
temperature in the summer of 2023,
briefing session on how to prepare
at Highaffemp® on July 17, 2023, wi't
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Greenhol Al though the Company has not yet be|Enteropr.i
gas emi emi ssion regul atipnefi Esuiedobmenhthe Research
the requirements of the Financial S
Group to take early countermeasures
environment al protecti on pgodsi ciinevse nbt

obt ai niprmag ttyhicrea ti fi cati on.
2. To reduce greenhouse gases, we cons

the use of c¢clean energy (such as so
emi ssi onst.erTnh et asriaghectt 210s2 2t o)as t he bas
greenhouse gas emi ssiktoenrsm btya rig¥%,t a nsd

baseline year to reduce total green
Global |1, Referring & or élheev agotv eprmeneett i on an|Safed yHa
Infectlanno ncements and offerin trainin aD'V'S'On
di sease u 9 9

2. Establi shepgdemmpanggahati ons and
I mpl ementing them accordingly.

Occupat|{l. Strengt hernaitshien ga wafr ecnaessess, r evi ew
safety heal th mechanism, strengthen themed
heal t h operations), set iumpplienmenretc ta wtno npaoti ind
2. Strengthen the inspection mechani s
the compliance of construction equi |

operation review meetings on a regul
3.ci@mase the frequency of occupationa
empl oyees who repeatedly violated t|
hazards.

4. Promodcei ddeerto acti vities: The const
peredbnhead t-haei aawag eaaesst s and i nf orf
hazards of t heacdcayde nlth raocutgihv izteireos, w
operations risks of their own tasks
zeaocntdei denti fication call was made
priorities of the day.
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Risk management organizational structure and management

I.  Board of Directors: The Board of Directors is the top decisnaking unit for risk management and takes the ultimate responsibility for the
overall risks of China Ecotek.

Il. Corporate Sustainable Development Committee: The Corporate Sustainable Developmmiitée assists the board in fulfilling its risk
management responsibilities and is responsible for reviewing China Ecotek's risk management policies and reviewing mapagesnoant
material risk issues. A risk management team is set up under ther&erfustainable Development Committee and is responsible for the overall
risk management business, including integrating and coordinating common risk management topics across departmentgnuromoting
communicating important risk management matters;ugtkey and following up on various risk management tasks as resolved by the board or the
Corporate Sustainable Development Committee, and submitting risk management reports.

lll. Responsible unit: The head of the responsible unit is responsible for managergissng, and controlling relevant risks within their unit to

ensure complete and effective control of such risks.

The risk management process is divided into five stages:

l.  Risk identification
When we are identifying risks, we should analyze our busieeggonment, consider various business and operating activities, and carry out

gualitative or quantitative management of each risk.
When the responsible unit is examining and identiégvingopmeenal afl

the ev.aluati on

Il. Risk assessment
After we have identified the potential risks to be faced, we should establish appropriate assessment methods basetl typediftdrasks as a

basis for risk management.
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Ri sk assedgsmdarte ruesfeerosf various information to judge i f a re sk e
Company. When conducting a risk analysis, it iIs nececdsaariysk oexcem
the risk analysis results, the risk | evel (high, medviudned aad tl loew
ri sk assessment and risk response.

Ri sk response

After assessingsagnecac@omsd ibowel d hteak e skppropriate countermeasur es
an acceptable | evel

Risk monitoring

Each responsible unit shall monitor the risks of its respective operationgropose countermeasures. Tigk management report shall be
submitted to the Risk Management Team of the Corporate Sustainable Development Committee, and the team compiles titkestdpuits a

them to the committee.

Risk reporting

The Corporate Sustainable Development Committedd smeasure and monitor the quality of overall risk management, and the Audit Committee
shall regularly supervise and submit risk reports to the Board of Directors.
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3.3 Four cores of the TCFD framework

Framework Approaches by China Ecotek

Governanc

1.

The Board of Directors is the top decisimaking unit for risk management and takes the ultimate responsibility for the
risks of China Ecotek.

2. The Corporate Sustainable Development Committee assists the board in fulfilling its risk management responsikslitie

responsible for reviewing China Ecotek’s risk management policies and reviewing management reports on material
The mmmittee regularly meets once per year, and the chair may convene meetings from time to time as necessatry.

3. Arisk management team is set up under the Corporate Sustainable Development Committee and is responsible for

risk managemeriusiness, including integrating and coordinating common risk management issues across departme
promoting and communicating important risk management matters, executing and following up on various risk mang
tasks as resolved by the board or thepBrate Sustainable Development Committee, and submitting risk management

4.

The green lifestyle promotion team, chaired by the Vice President, holds at least two meetings per year to dissasbys
the parent company.

5The heads andkpatmempp aryteiesi wmdt e and communicate the pot

and draw up response

to future business operations
t he Corporate Sustainabl

counteaermeaso the chair of
them in the ESG Report.

6 . I n order to strengthen the risk management mechani
ri sk management assessment and response strategies
submitted to the Audit Committee for discussion.

1. Reducing the oil refinery, petrochemical plant, and thermal powerqaastruction projects accepted in line with thezesd
policy.

2. Making investments in and constructing green energy, such as solar and wind power, facilities,

3. Identifying the risks and opportunities of climate change through interdepartuaisotesions and assessing the financial

Strategy | impact.
4. The Company passed the ISO 14Q6greenhouse gas emission inventory and 1ISO 14067 product carbon footpripathyr(

verification in line with the requirements of the FSC and China Steel Group inmieve€023 and regularly obtained
assurance statements. Planning to establish a greenhouse gas inventory platform to monitor, control, and reduce er
consumption from offices.
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. Developing shoft medium, and longterm carbon emission policies asttlategies;

S Shetretrm strategic targets: Reducing total greenhou
i ncreasing the number of hot days due to gl obal wa
s Medi-tuemr m strategic targets: Redb%i ofg gorea@hhgaseemia
damage to the construction in progress or overdue
the risk of reduced water for opeérhyiexsr ame i aicmte
sLorRgrm strategic targets: Continuing to improve
opportunities in water resources; Iimproving renevea

and transitioxwianfhohnhnpoogeeeéens laoewW circul ar economy

Risk

. Establishing risk management policies and procedures from 2021 and proposing risk management and control meas

Board of Directors per year.

managemer

. Integrating the greenhouse gas inventory work into risk management and having the responsible unit lead the Comp

carbon reduction response policies and strategies.

. We have conducted the first greenhouse gas inveingpgction and 14067 carbon footprint verification in accordance w

ISO 140641 since 2022, appointed a thiparty inspection agency to verify it, and obtained verification statements. We
regularly conducted verification since 2022. (as shown ipefsgix 1X)

. Seeking potential carbon reduction opportunities based on the greenhouse gas inventory results.

w

. Setting shoft medium, and longterm targets for greenhouse gas management and energy management.

Metrics and
targets

The total eloefcttrhiecisteyv ecno nosfufmpcteisonwas 603. 879 MWh a
|l i ters.

In 2023, 0fChioa BtoChkbHa Steel 6s headquarters buil g
panel ones, totaling 443 lamps, which are expected to save about 36,490 kWh of electricity and 18,082 g/&@on
emissions per year. The hourly canbEmission index is 8.55Kg/Ge.

. After old lamps were replaced with LED ones, the reduction in 2023 was 15.0297 metric tersi@@ared to 2022. Not:

It was calculated based on the emission factor of 0.495 announced by the Environmental PAatectiztration (EPA)
(greenhouse gas emission factor management table 6.0.4).
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3.4 The financial impact of risks and opportunities arising from climate change

In response to the risk of financial damage caused by natural disasters or climate change, China Ecotek has hireahekperttheofinancial risks
and opportunities of climate change, and the Company's response to climate change.

After training on governance, strategy, risk management, indicators, and goals was offered to employees, each depastieetheypatential risks
and opportunities of climate change on future operations,

developed response plans, and submitted thifabation results and countermeasures to the Corporate Sustainable Development Committee for
discussion.

In order to strengthen the risk management mechanism, the Audit Committee has begun to supervise risk managemenisiacesR023.

management assanent and response strategies approved by the Corporate Sustainable Development Committee are submitted to the Audit

Committee for discussion.

Ri s k Opportunity
Potent a Pot ent | mpa
Expl an f.inan f_inan | eve
i mpac i mpac
Extremel. Dama|l. An i|Low Damage |[An incr|{Low 1. Ghag t h¢
weat her| t he in ope buil din revenu constructi
natural|] constr c oxatng equi pme and the co
di saste struct capita |l easi ng process ofr
(physic progre expend i ncreas according
del ays |2. Fine repair conditions
constr projec reinfor damage to
peri od deadl i wor k . caused by
2. Dama|3. An di sasters.
equi pm{ i ncrea 2. Ensuring
del ays natur a natural di
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3.5 Organizational structure of the Company
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3.6 Board of Directors, Audit CommCdmmiet,t €,r paomdt

Remuneration Management Committee
3.6.1 Board of Directors

The Company nominates candidates for and select boardtmemksr ft hr
|l ncorporation. | n aadnddiiédi arbutc@ t @ wanl, u ®@txipreg i eaacle ,c andbiogual ohscanidoap]
Rul es of Election of Directors and the Corporate Gowvwérbaacd BemsmbecF
dinectors are elected through voting at the sharehol tder siwhmewbhnghe
ball ots representing the most voting rights sheubdaseyvet awhi bl akb
el ecti mdenperndent director to serve as the Chairman.'Boaha DI Dinrect
specialize i n business admaikngs,t riantd uosnt,r yi ekandoew |Isehd goe ,a nodr dreicsi ks i nmann a g e
experience in engineer gQhyi am@lhifle mgntanar ¥aGhbelf€h€henThose who spec
include Wamg CHhMABIMiIgn, -Kwm, YNi enPandGWPaemg; Ttahose with expertise in

HsiMei and-Hdam.g TPhoose who have professional K n-dwh @ dgred Fahnege s Clluhrex eb oec
member smadeverse backgrounds and have provided a great deakt afsgui
empl oyees account for 9% of all board members, and theedntiepehdwnt
nine years. Two directors are between 71 and 75 yeamnsl 60dyeanst béo

remaining two between 41 and 50 years ol d.

Chen, Cheg€hi a
Chairifqg(representat:i Direc
Corporation)

Liu,-Mds$i grepres
Hua Eng Wire an
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DireczN(ragg’r-eT(ngmr??ati DiregRuo LWu (repres
P : Geat GrSa nied.u)l
Corporation)
Wan g, -CIsih 1 N
Direc|(representat.i Direcl".n’N"%lcn (repres
: Ba-Chein | nvest men
Corporation)
Yang, Chen (|l ndep ,
I:)'recChina St eel C|t DirChe(hh,UaJng
Leeg CHhemg (rep/lndep
I:)'recof China Stee]|t DirWanBeHan
I ndep :
t DirPeng-GuTaang
As per the Articles of I ncorporation, | thmaBoaodi by Doaedt membeests
meeting in writing or other appropriate methods at any time i f nec
l. Reviewing and approving annual business policies and budget s.
. Approving the appointment or discharge of the Presiawditt,orVii ca
consul tants;
. Reviewing and approving annual business reports and financi al roe
IV. Approving the plhLedgeotharedpspolsas met hods related to major ass
V. Approving investment plans.
V. Approving capital expense above NT$40 million.
VI. Approving exclusive technology, purchase or tamnameuntofalpauwte nNT$
VIIl. Approving the establishment and dissolution of branch i1 nstituti
IX. Drawing up proposals for amendment to the &GArdiiscs celsutoifon nocro rnpeorr gad

46



X. Drawing up prn dpddalns offoreadinstnrgs or making up | osses.

Xl. Approving the appointment, discharge, or compensation of an att
Xll. Approving internal organizations and authorities of the Company
Xlll. Reviewing or appromamngritdle pfooadeci @a$ faeti ons, such as acqui si

others, or endorsements or guarantees for others, i nternal cont

XIV. Approving the offeringt i0$s atayyre gued wmpirtiiveas eomp |l daecmenet i ¢ and for
XV. Reviewing and approving other matters with authorities under | a
The Co@mpangdependent directors only recei viestfriixbeuwt ircemuamfe rdaitri eoont omi trf
remaining policies and standards for remunerationrttocdier 82t ompsa,r atgh
Articles of I ncorporationai d hteo 2t0iR88 Rmed iod/eret r a&md n\isadE inkprheosyi edee nt s
Remuneration Payout Regul ations and Evaluation Systesntaimdar ds.relcn o
t he perfor manice tbm ntulksee sPraasi dpbeant and Vice Presidents, along with a
year's profit in accordance with the relevant r ewasr dp errefgaurl nsmido rt sh.e
performance evaluation and the reasonabl eness of the aecduaotrBireat
Processe that avoid or mitigate conflicts of interest:

the dire

s

I n accordance with ArRulcé e @f0 tohHe tPreo Codnpraenyf or Board of Directors
ctor is an interested party with respectaspeany pdd ppasratiyn t
s

relationship at the meeting. When the relationshiparitsi dii ketlegy itro tph
or voting on that proposal and shall eentober al sousnaly doti agtt aes dinod

voting rights on that matter.
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The
due

proposal s
tioctco nd fl

resol ved the board duri

by
ar e

ng

foll ows:

nterest,

as

2023, inmn

hehidc

Bcdsseonoc

Content of proposal Name of
Passed the review of a | ist
nomi nataed atcdcee pt anc ei nodfeptemejeChen’ ) PE pnal
) N and Wa-Hgiwa i nv o
Ma 3 2023cand|dates no'nbionaartde.d for the

ynd’ ) Passed tHhe &PresVidedmelPf @s imaea Tt . Pe onal
The"@@eti ng d . | ¢ 5022 Leeg Chenmg ) |
1bBoard of an review resul ts or 0 . W a I nvo
5. Passed the performance bonCh.en’ Flpe onal
Vice Presidents Ch!ang eﬂwa i nv o |

| ChiFreng
Passed the 2023 business per Le GHé Pe onal
August 2, 2/President and Vice President s > 9 wa i nvo|

nd i L

Iggo;@regtgfngPassed the payout of the rengEieg’n eg Pe onal
and Rie®i dent s. : 9 R wa i nvo

ChiFle ng
December 27/ Passed the adjusted salaries [Chen, Flpe onal
The'"mleeti ng|/the Vice Presi deDditviosfi otnh,e aMiadn| Chi ang e| . i nvol

11"Board of of the Engineering Division. |ChiFleng
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Di r eoOptoosrist i ons

on

ot her

director s:

Chairg Chegn|None
Chi a
Ch en
DirectChalawurChairman of China Steel Corporation, director of
Weng|Corporation, director of Chung Susntge ngst eCol r pGoor.a, t iL
Steel Global Trading Corporation, director of Ga
Construction Cor porAstdemt e kanldn wa srtence motr @dr pParoat i
DirectiShxhi|Chairman of Zhongfa Hol dings Co. , Ltd., chair man
Wang|Corporation, director of Dragon Steel Corporatio
Gains I nvestment Corporation.
DirectChiFrefChairman of CSC Solar Corporation, supervisor of
Lee Energy Devel opment CompAsgeritienk tledy e dti merctt o€Coropg o
Vent upiet alla Cor porati on
Di reciYang, |Director of China Steel Machinery Corporation
DirectHsiMeiDi rector of Wafer Wor kTse cCho rDpeovrealto porme n td i G ogCaptr. @or. ,doi faf
Li u supervisor of Hua Ho Engineering Co. |, Lt d.
Direct YubunSupervisor of Great Fortune Steel Co. , Ltd. and
Kuo
Direct PeNi eDi r ectaeCChitemvBst ment Co BaChlaidn ,T rdatddencgt @dodo,fdi r ect g
Lini|Co., Lt d.
I ndepqgChiJarn ndependent director of Leatec Fine Ceramics Co.
Directf Chen
I ndepqdg PeHanChair man dfi nRnicsrmdngonsulting Co., Ltd., indepenrm
Direct Wanglsupervisor of Jushen Energy Co., Ltd., and direc
I ndepdgTaGuarNone
Directf Peng
Cross holdingsowheh suppkhel debns:
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| I nvestment by| Investment in

l nvest eg Number 0 Shareh‘ Number |Shar eh

shar e
CSC Sol ar C 34,880, 20 % 725, 00 0. 5909
Sharehol ders with control: None.
Groups of amnakelkrdlademwmsns therewith, transactions, and outstanding I
Sal es Uni t : NT$ thousand; %
Name of‘Cumulati\H1Cumulath$eas%ﬂe$ t h
party, the end o ye@rconsolidated
Chung Hu 1,378 0.01
China St 6,084, 1 62. 34
China St 50, 961 0.52
Machiner
Dragonst 1,321, 0 13. 514
Al umi num 5,905 0. 06
Corporat
Chi na
China Pr 25 0
China St 124, 435 1.28
Sumi ki n
China St 243 0
Structur
For mos a 8,673 0.09
St eel
HI MAG Ma 20 0
CHC ResoO 799 0.01
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China St 43,591 0. 45
Chemical

Bet acer a 2,479 0. 03
CSC Sol.a 344, 273 3.53
Manul i fe 220 0

Il nf ocham 4,129 0.014
Syst ems

Singda M 3,024 0.03
Structur

Chung Ma 1,593 0.02
China Pr 12 0
Construc

Corporat

[ Purchases] Unit: NTS$

Name Of>lCumulativ Cumul ati ve purc
as of the account @&ncohis®
part
year statements
China § 4,090 0. 06
HI MAG 229 0
Magnet.
I nf oc h 4 51, 665 0.70
Syst ems
St eel d 7,740 0.10
Technol
Tai W& ¢ 10, 101 0. 14
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Al umi nu 1,181 0. 02

Cor por 4

Chi na

Uni on S 1,999 0.03

Devel op

Hua Eng 8, 345 0.11

& Cabl e

CHC Res 4,429 0. 06

Tai wan 1,664 0.02

I nt el | i

Robotic

[ Receivabl es] Unit: NT$ th

Name of Cumulat as a % of thi s
partyrecelvabl consolidated

end of t

Chung H 5,723 0. 89

China S 229, 31 35.55

China S 18, 148 2.81

Machi ne

Dragons 176, 00 27. 28

China S 8,723 1. 35

Sumi ki n
Vi et nam

CSC Sol. 152, 31 23.61
Honl ey 100 0. 02
Parts C

Bet acer 145 0. 02
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[ Payabl es

]

Uni t :

NT$

t hou

of |[Cumul ati ve as a % of thisk acconunl
the end of statements
0
Chi na S 17 Not e: Since the payabl es we
indicated as 0
Tai wan 8 8 0.01
| nf ocha 7,909 0.91
Syst ems
Steel C 4,188 0. 48
Technol
Tai wan 274 0. 03
I nt el |
Robotic
Hua Eng 2,767 0. 32
Cabl e
Uni on S 175 0. 02
Devel op
Maj or proposals resolved by the Board of Directors in 2023:
February |1. Ratified the 2022 annual business report and
2. Reportedodn 2t0Re a&mpumtyse remuneration and dir
3. Passed the 2022 earnings distribution proposa
4 . |l ssued the 2022 Statement of the I nternal Con
5. Approved the repHsaicemgendandfiWaciPgy,s t @h &d¥ARINWKaon ,d N
ChaCohun.
6. Approved the negotiation with Deloitte Taiwan
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7. Approelkdctihenref Hdboacdof(isncélbudihge idlddependent
8.asPsed the remommpet @fr ¢ hiter notni o-nsdependenfiltdhrtee
9. Passed the proposal dmeetongene the 2GR8rshar e
(No. 5, Zhongshami3dndiRdad KaQhamamgn City) at 9
May 3, 20]1. Passed the draft of the consolidated financi a
guarter of 2023.
2. Passed donatioati 6o EtHuoat SoeelFoCodatbiron.
3. Passed the review of a | ist oand ntdheep eancdceenptt adnic
independent director dhodrdates nominated for t
4 . Passed 66t haen dP rVe scopdeePnfte e meeratl ssati on and review r
5. Passed the payout of performance bonuses to t
6. Passed the amendment to some provisions of th
offhina Ecot ek.
June 21, 1. Nominat ed-CNiri.anQh efno,r Ghheen Chai rman of the Compa
2 Approved the appoint ment @aJfunignd eMrehh aMamtg,rddProdrc.t
Guaag members of the Remu'fBeoraartdi oonf o mneictttoeres .o f
August 2,1 Passed the draft of the consolidated financi a
guarter of 2023.
2. Passed t perZ®m23Inalmcsei mevsad vuati on i ndicators for
3. Passed the payout of the remuneration to the
November 1 Passed the draft of t hda nadempseanldiechat eadc cfoiuma nmmit d
guarter of 2023.
2. Approved the motion for salary adjustment for
presidents) .
December 1. Passed the business budget for 2024.
2Approved the 2024 audit plan.
3. Passed the adjusted sal aries of the Company's
Di vi si on, and the Vice President of the Enginee
Under the Board ofReDnurneecrtaadriso,n tChoemne tatreee ,t PMAaudi t Commi tt ee, and
strengthen the operation of the Board of Directors.
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3.6.2 Audit Commi tt ee

The Audit Committee consists of thr eeedtndrepseirdeenst as rtelceg oamwn v eorfe rwh

meetings and at | east one of them should have expethiesboiandacootfnunl
responsibility té silugppeeanti astei arheo fCotmpeanayccounting, auditing, and fi
financi al control . Al its tasks have been reported to and approve
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Ma i

n duti es

Per for mance

f

1. Reviewed and evaluated the effl]Convened five m
when establishing or amending corporate govVvenrn
wi th Aflt iodfl & hled EFxclhraintgiee Acand |professional cCo
2Assessed the effectiveness of bar d.
3.Revi ewed t he procedures for f
Pedan . . : :
Wa n g acquisition or disposal of as g
. endor sements or gucaoradna necees Wibtrlh
Audi t : )
. the Securities and Exchange Ac
Commi t . . :
Audit 4.Rev!ewed matters wi t h dlrecFor
. . 5, Revi ewed maj or asset or deriva
Commi tt] ChiJan : .
Chen6.Rev!ewed maj or Ioans or e.ndors
7.Revi ewed tihses uoafnfceer,i nogr, pri vateg
T aGu an securities.
Pe n 8 Reviewed the hiring, discharge
9 (o.Reviewed the appointment or di {
or chief internal auditor.
100Annual $tawnemenats signed or se
of ficers, and accounting offic
have been audited by CPAs.
3.6.3 Corporate Sustainabl e Development Committee
The Company is deeply aware that the combination of esstianntbéef dt
growth of the Company is closely related to Médleopnaento iemtvo rtomenemu s
wi || be the key to sustainable operations. The Comparey ploaasiadl @orf pa
di scussing and planning topics rneyl,attehce tem vtilreo nGempgan ya'nd perofpd rema n c
through internal audits. A corporate sustainabl e devef otpim@encomeen a
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governance eval uatiinml @ me nthaet ipan orre sywelatrs dfhet he year's plans, ri sk

results of stakeholder engagement, while collectinigmpaakebn| dergor
opernans, conducts a topic analysis with quantitati ver cthhaer tfso ltloo wdient
The core team prepares an ESG report with r efaeprpernocvealt;o tthhee EGBRA St €
submitted to the Board of Directors for discussion starting in 2072

. Member s:
The committee is chaired by the Chairman, who shall ulpéet loé Gl aibe
seed by the Vice President of the Management Divisi omredihckeWVti cef

di vision.

There is an execution center with a CEO, whto Disvissirore,d wrnyd érh et hAes
corporate governance team and the soci al relations bDéamhar €r bead
Division, respectively; the ennvainraognermeenntta It esauns taarien ahbei aldietdy btye atnh ea n
head of the Financi al and Accounting Division, Friesshpieecft i ovfeltyh e trhee

. Responsibilities:

l1.CommitteengFbheubvasi on and outl ook for sustainabd eanmreval opomekt

budget ; reviewing various plassistiig tleenbdardiinnepnduetime risk naahaigement, pnel responsibheafor ¢ €
reviewi ng t he Companyo6s risk management policies and management r ¢
2.Chair: Convening the committee meetings; reporting toesihlet boar

3.Deputy chair: Asasnidsltiinngg ntahtet ecrhsairreliant ed t o the committee.
4. CEO: Pl anni ngs taéren ucaolmng tt rt &etee gy ; setting out its annual wor k p

devel opment goals with the United)Natsiugpres vS 69 tdagii reagilxlhea sBEaavune Ir @pma
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of the ESG reports.

5 Environment al sustainability team: Setting out t he adidr écetailarm &
identifyingaséedkeboédersonmeént al protection and occupational sae&
i ndicators and information on environment al pr ot ect iso s eamsdsioncec |

for ESG reports.
6.Cor porate governance team: Setting out the directiaonhand etapge

clients, sharehol der s, and suppliers, amd oc mmmuohc @atni moa nwigteme t
empl oyees, clients, investors, amdbuwuipmpddxrfsgr cER@tri emgorctomn.t ent
7.Community relations team: Setting out the dipatctomnamadpulalrige

identifying stakeholders related to the topics of c¢cemmurriotly egxa
i ndicators and information on topiccswerl dlaatee ce vtem t csg mmu @Biattyu spyanretsi
for ESG reports.

8Ri sk management team: Il ntegrating and coordinating commamgr i sk
i mportant risk managaethehbl mawt egsupeweaecwrmgus ri sk management

Sustainabl e Development Committee, and submitting risk manageme
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The Codpanystai nabl e

devel opment

policy

1. Protectibnggbthaatehelsdemasnd keeping information
2. Enhancing customer service and joint

3. Developing technologies on our own and ¢

4. Strengthening corporatejgetercmeance and e

5. Focusing on occupational safety and health
6. Abiding by |l aws and regulations and coope
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3.6.4 Remuneration Committee

The Conmmintstieset s of dihreet omsepeihdwmitch one independent director ser

meetings in 2023 to discuss the manager performanceseval labifecemnhs ¢ &

reported to and approved by the board.

Committee | Member | VET IS Performance for 2023
C h iJ a1 n| For the Chairman, the President, and Vice Presidents Convened four meetys; discussed
C h e n| 1. Formulating policiesand systems for performance evaluation [t he manager so6 p€¢
Audi regul arly reviewing each per g managementin2023; made
Co mmi |2.Formulating and regularly reviewing policies, systems, standardq suggestions based on the resolutio
Remuner § structures for sal ary and r e n]atthe meetings, and submitted the
Commi t t| PoHan to the board.
Wang
Tai-Guang
Peng
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3.7 Collective knowledge of the top governance unit

un
2 C

To i t he

arranged

col |l eetxperi &mowevl @fd gtehe stkodid &, ( tamal
di t he

top
ng

governance

ng i

mprove

for al |l rectors to receive foll owi traini n

Job title

Date

Date of training

NES appointed From Through

Securities and Futures

Organizer

Insider Trading Prevention Awareness

Course title

Representative g Chgrg- ,2023/10/2(2023/10/2 Bureau Raising Event 2023
corporate directo Chiang 2022/07/1 Taiwan Investor RelatiofNet-Zero Emissions Crosgomain
P Chen 2023/11/2{2023/11/2] : .
Institute Management Practices
_ Chao 2023/08/112023/08/1 Taiwan Invgstor Relatiofinsights |nto.the Company's Fraud RisK
Representative g Institute and Preventive Measures from Cases
corporate directo Tung 12016/01/1 Taiwan Investor RelatiofNet-Zero Emissions Crossomain
P Weng 2023/11/212023/11/2] . .
Institute Management Practices
_ Shyk 2023/08/112023/08/1 Taiwan Invgstor Relationlnsights mtolthe'lompanys Fraud Risks
Representative g chin |2019/09/3 Institute and Preventive Measures from Cases
corporate directo Wang 2023/11/2.2023/11/2.Talwan Inve_stor RelatiofNet-Zero Em|SS|ons_. Crosgomain
Institute Management Practices
. Promotion Meeting for Sustainable
2023/05/2]2023/05/2] TZ'r“"(’j""?aSithEi‘;:ﬁ”g Development Action Plan for
P 9€ | TWSE/TPEX Listed Companies
. Chih- , Taiwan Investor RelatiofIinsights into the Company's Fraud RisK
Representqtlve i Feng |2020/10/3 2023/08/12023/08/1 Institute andPreventive Measures from Cases
corporate directo Lee Taiwan Investor RelatiofNet-Zero Emissions Crosgomain
2023/11/212023/11/2] . :
Institute Management Practices
2023/11/242023/11/2¢ Taiwan Stock Exchang|A New Chapter for a Sustainable Futur

and Taipei Exchange

Carbon Market Summit
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Job title

NET[E

Date
appointed

Date of training

From \

Through

Organizer

Taiwan Investor Relatior

Course title

Insights into the Company's Fraud Risk

Representative 9 Yang, 2023/08/112023/08/1 Institute and Preventive Measures from Cases
) 2021/05/3 , , — ,
corporate directo| Chen | |TaiwanInvestor RelationNetZero Emissions Crosgomain
2023/11/212023/11/2 . .
Institute Management Practices
2023/08/012023/08/01 Taiwan PrOJect_ _ Corporate C_hange Management and
Reoresentative d Yu-Lun Management AssociatiqTransformation
corgorate directol  Kuo 2009/5/12 The Greater Chinese |The Competition for Talents in
2023/10/1]2023/10/1] Financial Developmen{Enterprises: Discussion on Key Issues
Association Employee Reward Strategies
2023/06/012023/06/04 Securities and Futures Unqlerstandlng and Application of Cred
Bureau Ratings
_ 2023/08/112023/08/1 Taiwan Corporat_e _ Trends and Risk Management of Digital
Representative d Hsiu- Governance Associatio|Technology and Al
corporate directo Mei [2022/02/0 TaiwanCorporate Global and Taiwan Tax System Reform
P Liu 2023/11/142023/11/1 porate  lond Corporate Tax Governance on ES(
Governance Associatio . :
Trends and Pandemic Environment
2023/11/2.2023/11/2_Ta|wan Invgstor RelatiofNet-Zero Em|55|on§ Crosgomain
Institute Management Practices
. . 2023/08/112023/08/1 Taiwan Invgstor Relatiolinsights |nto.the Company's Fraud Risk
Representative d Po-Nien 2005/06/2 Institute and Preventive Measures from Cases
corporate directo| Lin I |Taiwan Investor RelatioffNet-Zero Emissions Crossomain
2023/11/212023/11/2 . :
Institute Management Practices
Indgpendent PoHan 2017/06/212023/08/112023/08/1 Taiwan Inve_stor RelatiofInsights mto_the Company's Fraud Risk
Director Wang Institute and Preventive Measures from Cases
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Date Date of training

Job title Name : Organizer Course title
' appointed  From \ Through gete 5 |
‘ Taiwan Corporate [Succession Plan Launeiemployee
AU VRO, Governance AssociatiojReward Plan and Equity Inheritance 3
Chia 2023/08/112023/08/1 Taiwan Invgstor Relatiofinsights mto.the(:ompanys Fraud Risks 3
Independent ) Institute and Preventive Measures from Cases
Director Jung 12017/06/24 Taiwan Investor RelatiofNet-Zero Emissions Crosgomain
Chen 2023/11/212023/11/2] : : 3
Institute Management Practices
Tai- 2023/08/112023/08/1 Talwanlnve_stor RelationInsights mto_the Company's Fraud Risk 3
Independent ) Institute and Preventive Measures from Cases
Director Guang 2020/06/2; Taiwan Investor RelatiofNet-Zero Emissions Crosgomain
Peng 2023/11/212023/11/2] : : 3
Institute Management Practices
3.7.1 Governance performancevaluation
The board conducts internal board performance eval uandern tpleea Ruwlaas

Performance Evalwuation of the Board of Diragteocygy andaappamnbvs aert e

to conduct the evaluation at | east once every threbdeyeaest hEhenidnt
guarter of the following year.

The Management cbiVvects information related to board activion es anc
results report is recorded based on the scoring criteria and submi
. Board orfs DPerfca faman aat$Soinf Questi onnair e: Each director evaluat ec
. Board Member PRPEWwdloranaincre Guweddsdti onnair e: Each director evaluates
M. Functi onal Commi tA sesee sPsemeaf motir of@auma ier S.el Functi onal commi ttee evaluat
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There are the following five aspects of evaluation indicators set
l Degree of involvement in the Company's operations.

. I mprovetmeemtquel ity of t he -Baokairrdg.of Directors' decision

. Composition and structure of the Board of Directors.

IV. El ections of directors and their continuing educati on.

V. I nternal <control

There are the following six ampaatys fofr ¢éwnwal batairadn memdiec 3t pres f ©e mak

. Alignment wi &h gtolaéd sCammlamy ssi on.

. Awareness of responsibilities as a director.

. Degree of involvement in the Company's operations.

IV. I nternal relations management and communicati on.

V. Theireptofessional and continuing education.

V. |l nternal control

There are the following five aspects of evaluation Iimadiicabnors set
l. Degree of involvement in the Company's operations.

.. Awamaeness of responsibilities as a committee member

. I mprovement ot dhet Ha ngu a l&ntafe eanaskmming t e e

IV. Composition and selection of functional committee members.

V. I nternal control

The 2023 internal evaluaboi omer bpakds oma¥v¥ebbeanys2@mi 208d and di scl

l. Board perf-eovanamatei seldfesults: The tot al average score of the que
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. Board member peraflaramha mne reelufcbs e dhethet gueaveomagai se: 96. 00 po
M. Audit Commi tteevmdrufadrn maanace sudltfs: The total average score of th

IV. Remuneration Commi-dualeu pteirdrormacnuwlet s;celThe total average score of

The board performance evaluation is conducted once tteamydfehnaé¢ ¢a;q
and scholars. The most recent evalwuation was conductedomy ptelne oTa iww
October 1, 2021 to September 30, 2022. Ndwe msesresxsIme n20 2 3FE.p oWwet dwassc li

results on the Company's official website and the reported it to t

3.7.2 Ethical management

|. Ethical management
We require board members to abide byGloele of Ethical Conduct for Directors and managers and all employees to abide by the Ethical Corporate

Management Best Practice Principles, to establish a corporate culture of ethical management and ensure sound developfesricador

decent busiess operations. According to the rules and regulations, to ensure ethical management, the Company shall abide bysthe busine
philosophy of integrity, transparency, and responsibility, formulate business policies based on integrity, and estdbhsh@ypozate governance

and risk control mechanisms to create a business environment for sustainable development.

Il. Recusal from conflicts of interest
As per a director recusal mechanism in the Rules of the Procedure for Board of Directors Meetings,ingbtar hab personal interest involved

in a proposal on the agenda of a board meeting shall recuse themselves from discussion and voting and shall not exettigeritjigis on

behalf of another director.

lll. Fraud prevention
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Since the Company wastablished, we have regarded unethical conduct, such as requesting, making promises for, or accepting improper benefi
and accepting entertainment from stakeholders of suppliers as the most serious negligence. In addition to continairigetitogrey promoting
our corporate culture, we enhanced regulations and control mechanisms and employee training to prevent such condyict, includin
1. Employee conduct
Provided each employee with an "Employee Handbook" so that they can understand all the Gaegpargments for conduct and ethics, and
formulatedthé' Et hi c al Code for Empl oy e e sEstaldished genéra wotkEuled, operating s@raards, aodf Cor
technical standards for the content and approaches to each position, allddgetnciples and descriptions for each task.
2.Risk assessment
The Audit Office conducts risk assessments of each tlatioamsacti on
Governing Establishment of Internal Control Systems by Public Companies, including the risk from the compliance vatiealaplis, and
draws up an annual audit plan based on the risk assessment results. As per the transaction cycle and operation nskeastisssnad
operating sites including the headquarters office, the Pou Chen Technology Center and Office, Pilgl ant 6 s of f isike, Chi n
Of fice at Yu St e e lsite OHicedt D@d¢on Bteel, N6 matdria ¢coduptiorCrisk was identified.
3. Selt-inspection
Heads of each unit and overseas companies prepaiasgaittion reports in accadce with the Regulations Governing Establishment of
Internal Control Systems by Public Companies and the review indicators include employee conduct. In addition to beiddyetievwaidit
Office, the inspection reports are submitted to the Presidésaitn about of each unit has implemented arselfitoring mechanism and
timely responded to environmental changes by adjusting the design and implementation of the internal control system.
4. Employee training
The training courses for new employees inclodwal ethics, company regulations, and compliance with rules. We duly implement the

corporate culture and practices, including teamwork, enterprise, pragmatism, and innovation, to motivate employee®ts e thesirt
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words and deeds and establistudiure of integrity.

5. Punishments for violations
We will never allow any employee conduct in violation of business ethics. Any employee or manager who violates th@ethidssnwill be
punished according to the Company's reward and punishmenttiegsitl@gardless of length of service, including dismissal, and we will also

take appropriate legal action.

IV. Regulations on lobbying and entertainment

To ensure a higlyuality corporate culture and maintain the Company's image, we have formulated regtitatioaquire employees not to accept

gifts from people who have personal interest in their work; not to participate in banquets and entertainment hostedvidyopleaydepersonal
interest in their work; and require those who are affiliates to follegip principles.

We drew up allobbyingr e g i s form"aat"Gifts received at work reporting form", and the "Banquet holding and gift giving for work guidelines"

as a basis faamployees to cope with gifts received, banquets and entertainment, and lobbying. When they received a gift from pemsmmalith p
interest in their work, they should reject or return it unless otherwise stated.

We formulated a banquet for work applicatiform. Whenever our employees need to entertain guests for business or form relations, they should

not be extravagant.

In 2023, China Ecotek did not suffer any monetary losses due to lawsuits for violating bribery/corruption-cowi@etitive behavioregulations.

3.7.3 Internal auditing and correction

Purpose of internal audit

The Audit Office is directly governed by the BoardowfotDinlge ctapras,
report on the audit work. The audit work is teoviaeswdingt tthree dkedarcd
contr ol system, assessing the effectiveness and effuceenhhg obdbnoDI
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VI.

VII.

and effective I mplementation odsitshef arntreawiadwicroghtamd mo&gitfeyn, n g etr
Correction and operation

The 2023 audit work was focused on the operating procedures of the eight major operating cycles, system interactictiangjitfudit tasks
required by the FSC, ekmtionandors i t e audit of subsidiariesé internal control sys
The audit unit draws up an annual audit plan based on the risk assessment results at the end of each year and anditsaihteohsystem
according to the plan. In 2023, it completed 26 audit reports and put forth 60 improvement suggestions, and each aubgiegsapaddopted all
suggestions, took appropriate improvement measures, included them under management hrachd@aintinued to follow up on the improvement
progress. After each audit project was completed, a report was sent to the independent directors for review in acdoréguodatiots.

The Audit Office reviewed the 2023 s@lfsessment report on théeimal control system of each unit  within the Company and each subsidiary
and compiled the audit results of each operating cycle into the 202&5Sesment Report on the Internal Control System as the main basis for
evaluating the effectiveness of tiempany's overall internal control system and issuing an Statement of the Internal Control System.

The Company's internal control system in 2023 could reasonably ensure the achievement of the three major internaéctivéktdipd in the
Regulatins Governing Establishment of Internal Control Systems by Public Companies.

Mechanisms and processes for making complaints and seeking advice and raising concerns

To maintain the reputation of China Ecotek, protect the safety of property, and preveptimoritheft, embezzlement, or other unethical and
dishonest conduct that undermines the rights and interest of shareholders, employees and partners, we have formuéatddethee@lddonduct

for Employees, the Work Rules, the Ethics Guidelines foplayees, the Ethical Corporate Management Best Practice Principles, the Procedures
for Ethical Management and Guidelines for Conduct, and the Code of Ethical Conduct for Directors and required our medordeets/favhile

having reporting channelsandmcessing procedures in place, to optimize corpora
legitimate rights and interest.

If employees engage in improper behavior, such as corruption, fraud, waste, abuse of company resourcesnaf\iolapany rules, please

69



file a complaint with the Auditing Office of China Ecotek through the hotline at0888336138# ext 31802 or by emailcgcia@ecotek.com.tw

The procedure for handling a case repoiis as follows:

1. After accepting a complaint, the person in charge b¥%# the Audit
2.After careful verification by the AaddtcOmpi te, aadrespbnstbte i
3A responsi ble unit should designate a project | eadstigatfonmran
reviewed by the head ef sangi venttepAdAudmeénOfficewibl bevi ew.

4. The Audit Office regularly compiles cases and reports them to t
51f directors or senior managers are involved in the investigat.
6. Responsininled percmad the cases reported and handle the relevant
Il nvestigation to reporting, i ncluding raw dat a, writeewialdl® clnene
processed in a confidenti al manner throughout the entire proce:

7.When handling reports or compdi aiemtts tywhihotull @b lbewerrsoteaercd egit & loe h

beidnagnaged due to whistl ebl owing. However, it does not oitnhcelrusd e
When the Audit Office receives a complaint, it pr asemaeridgsinahi stl ebl c
confidential manner throughout the entire process and archives it for future reference to prevent their rights animteedstyfdamaged f t er t he
Audit Office accepts a complaint ard fiyl tdheoAtudti he ORédcaerd Rormsefr
and compiles the data for review by the supervisorgatTihoen hteeaadm otfo t h
i nvestigation.omfrtesultthe werve srta wiadwed by the head of a given depa
Of fice may review the investigation results of thercasstmeaxesh adntb

in accordance with the Company's regulations. The Aubdoiatr dOf flifc ed irreeg
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senior managers are involved in the i neretstdigradadtoor .esNid tksey ima jsdro u

Company during 2023.

3.7.4 Information transparency

China Ecotek regards full information disclosure as an indispensable element of corporate governance. To make the fofyrinatigparent, the
Conpany has established a public information online reporting operating system in accordance with the Guidelines for @nbhe iliic
Information by Public Companies promulgated by the Securities and Futures Commission, Ministry of Finance, tcalisplsgelated

information through the Company's websitégs://www.ecotek.com.t}/, s pokespersons, and wunit in charge

reference.
The Company is committed to improving the quality of corporate governance with outstanding results in information disdos#@23 Corporate
Governance Evaluation results announced in 2024, China Ecotek ranked in the top 6% to 20% (level @jnafstie TWSHisted companies. In the

future, we will continue to improve information transparency.
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Company
website

Category |
About China Ecotek

Disclosure

Company history, business phi | videasporggnizationdocclipations
safety policy, quality policy, information security measures, and human resources

Area of service

Business scope, main engineering performance, and catalog download

Shareholder services

Shareholder serviceBnancial information, shareholder Q&A, and investor conferences

Corporate governanc

Board of Directors, functional committees, ethical management, internal audit organization, corporatg
governance rules, as well as corporate governance unit and operati

Sustainable business|
development

Most recent ESG Report and past ESG Reports full text downloads, stakeholder surveys, as well as
implementation plans and implementation results

Business
operations

A spokesperson

Publishing material information or making announcements

system and unit in
charge ofmedia
contact are in place
(TEL: +8867-
3336138 ext. 31003 @

31005).

News releases in response to contingencies or emergencies

3.7.5 Taiwan Intellectual Property Management System (TIPS)

As the management of intellectual property in Taiwan has become a highly valued issue and policy of the governmentiaed, entegsly 2022,

China Ecotek set up a task force to implement TIPS to actively handle the establishment of a patent sextétaanagement system, enabling

employees to better grasp the concept of trade secrets. In addition to examining the Company's trade secrets, the Cammgrastgdhiasellectual

property management regulations, such as the Intellectual Property Mardadéandbook, Intellectual Property Management Regulations, Confidential

Maintenance Guidelines, R&D Management Regulations, and Trade Secret Management Regulations. At the end of 2022, ed [RSdexi/éh A
verification for the first time at the erad 2022 Appendix V).
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In 2023, through continuous verification {rerification), we, as for intellectual property policies and target setting, focused on implementing,
strengthening the intellectual property management systerprandss, linking intellectual property policies with targets, and formulating four major
intellectual property management policies based on the Company's operational strategy: We implement trade secret mamfagesmaopliance

with corporate govermece laws and regulations, protect R&D achievements, and enhance employees' intellectual property awareness. We rectify tr
system and management based on the verification results to strengthen the implementation of the intellectual properentrsyséer@and continue

to organize education and training, to deepen our edocprentthe rasagenent o wl
of the technology R&D process, so that employees can focus dr&idesearches to avoichiringement and unnecessary investment in R&D costs,
helping to prevent the leakage of trade secrets and key technologies. At the end of 2023, in addition to reporting dreatigplesh intellectual
property management to the Board of Directors, weoanced the year's intellectual property management results on our official website, so that
employees and stakeholders can better understand the status of the Company's intellectual property management acohfutfitheunt to ethical
management so & meet the corporate governance evaluation requirements.

In response to the government's-meto emissions by 2050 policy, many factory equipment will be replaced, and environmental engineering companies
have played an important role. In recent years, China Ecotek has invested in the circular economyngnigickeeology and the R&D of refractory
materials, constantly pursuing growth and innovation, looking forward to jointly creating value with clients, and pr@ngpnghensive engineering
services. In order to enhance competitiveness, China Ecotekowilhae to improve the effectiveness of intellectual property management and R&D

and truly realize the goal of corporate sustainable development.
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3.8 Stakeholder engagement
3.8.1 Stakeholder identification

The core ESG team of China Ecotekk into account the experience of various departments and China Steel Group, referred to the definitions of
stakeholdersinthe GRI Standaedsid t he AA 1000 Stakehol der tBidentdyedites orindivilualathadae d ( AA
rea®nably estimated to be significantly affected by irsarereasqgnablyt i ng o
estimated to influence the organization's ability to successfully execute strategies and achieve goals.stalkemalders identified including the

central or local government authorities, shareholdersgogernmental organizations, employees, clients, suppliers, and subcontractors (contractors).

3.8.2 Topics discussed with stakeholders, identification, arudassification

l. Informationd i s c¢ lamd<antineous improvement:
In addition to regularly disclosing the Company's relevant information on corporate governance, energy, and environragetaéntaand
commitment to harmony between people througsiriass reports and the official website, we publish an ESG Report per year to further disclose

the information on sustainable development. We launched the E Sustainable Developmemit @aiex(w.ecotek.com.tw/cec_esg/index.php

in 2013 and created a Facebook fan page on the Compaubligtdaccessust ai n

the information and enhancing the accessibility, transparency, timelinesdetameps, and interaction. We also refer to feedback from society as

a basis for continuous i mprovement and i mprovement to readersod s
Il 1. We have a fiStakeholder surveyo area and a fAContact wusoOo area 1in

To increase interaction and réahe communication with stakeholders, we have established two areas on the website:

1. Stakeholder questionnairet{ps://www.ecotek.com.tw/index.php?prog=cec_apply

2. Contact uslittps://www.ecotek.com.tw/index.php?prog=contact us
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Of them, the stakeholder questionnaire allows stakeholders to check and express trexidegdepinions on topics about which they are

concerned. We discuss and respond to the questionnaire results in the soonest Corporate Sustainable Development Congnittee mee

Furthermore, our responsible personnel

respond t o dJomsasdactieelys ever
report the handling situation by email or phone.
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The topics and definitions in 2023 have beerdied with reference to the GRI Standards 2021. They have been summarized into 14 topics in
three major aspects by the core ESG team of China Ecotek. In accordance with the aforementioned various comahamoats and the GRI
Standards, the level of concern of stakeholders about various topics was collected through questionnaire surveysaavasthggragated. A

total of 207 copies of questionnaire were collected from stakeholders, includingi@8 ftom employees and seven from shareholders, six from
clients, 78 from suppliers, 31 from subcontractors (contractors), and two from others.

GRI
Standards

1 2-9 2-21 |Governance

Significance to China Ecotek and details

Information on the governance structure, composition, knowledge, roles and
compensation of the organization.

Strategies, policies and |Information on the organization's sustainable development strategy and respon
practices businessonduct policies and practices.

Information on the organization's stakeholder engagement practices, including
conduct collective bargaining with employees.

skt The direct economic valugenerated and distributed by the organization; the fina
4 201 Economic Performance |impact and other risks and opportunities arising from climate change; pension
obligations on a defined benefit plan.

The ratio of the standard salary of eAeyel employees by gender to the local
minimum salary; the proportion of local residents hired as senior management.

2 | 2-22 2-28

Economy | 3 |2-29 2-30 Stakeholder engagemen

5 202 Market Presence

GRI
Standards
6 401 Employment Employee structure, new hire and turnorages, benefits, and unpaid parental leay
Occupational safety and health management system; hazard identification, risk
assessment, and accident investigation; occupational health services; worker
Occupational safety and|participation,consultation, and communication; safety and health training; perso
health health promotion; prevention and mitigation of occupational safety and health ir]
directly related to business relations; workers covered by the safety and health
management systeragcupational injuries; and occupational diseases.

Significance to China Ecotek and details

People - 403
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Training hours, improvement to employee competencies, as well as provision 0

8 404 Training and Education [transition assistance programs, performance evaluations, and career developm
reviews foremployees who are about to retire or whose employment is terminat
9 405 Employee diver_s:ity and [Diversity of_ governance units and employees and ratios of base salaries and
equal opportunities compensation by gender.
Discrimination incidents due to race, color, gender, religion, politics, nationality,
10 406 Non-discrimination social class, or related to stakeholders inside and outside the organization, and

improvement actions taken by the organization.

Freedom of Association

11 407 , .—._|Actions taken to protect employees' freedom of association and collective bargs
and Collective Bargainin
12 414 Supplier social assessm Use_ of social criteria to screen new suppliers; negative social impacts in the suj
chain and actiontaken.
GRI S : :
. ‘ Standards‘ Significance to China Ecotek and details
Environmentg 13 302 Energy Energy consumption and management within the organization
aspect 14 305 Emissions Greenhouse gas emissions

IV. Determination of material topics
The stakeholders' level of concern about the topics is collected using the above method. Then, the core team evalpattdfteadm topic on
corporate operations, made a quantitative chartaanda | yzed mat er i al t opig,s dadmrfoiurgrha tiidoenn,t idn
GRI Standards to confirm the scope of the report's digesl dsawri ensgg

Company, to comprehensively r evineshhe tedmmedrew & matedality magixbased on thé analysis df the n e
materiality of the topics.
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Quantitative table of material topics

Level of concern ( 1: None; 2: Slightly concerned; 3: Normal; 4: Concerned; 5: Very concerned)

Aspect
Economy Environment
) Govern Strategie Stakeho Econo Ener Emis
Stakeholder titlef BTSN Ider mic gy  sions
andlevel of policies  engage Perfor
concern

and ment mance
practices

Shareholders

Employees

Clients

Suppliers

Subcontractors
(contractors)

Others

Average level of
concern

Note: Central or local governmeatithorities and negovernmental organizations did not respond to the questionnaire.
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Material topics matrix

A 4

13 12

N

10 3
114

14 5

v

s S $ S S S 3

As per the above materiality matrix and quantitative table of material topics, there are six material topics of ttheegeeare, six material topics this
year:

Material topic : : General topic
Occupati onal| : : .
7 heal t h 4 Economic Perfo 12 |[Supplier soci al
13 |[Energy 3 Stakehol der en| 10 |[Nodiscriminatio
1 Governance 9 Employee.d!ver 11 Freedom_of asso
opportunities collective barg
2 Stratggles, 5 Mar ket Presence
practices
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14

Emi s si

ons

Training ani(
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Material topic and boundary identification

Correspondi| Corresp

Material topic Topic boundary (stakeholders) ng to specific onding
GRI topic | chapter

Occupational [ 6l nsi de the organization: el Peop|
safetyand |z Out si de t h ehapehoiders) clients,tsuppliers, b P 403 8.10
e
health subcontractors (contractors), and others
Ol nside the organization: er Envir
Energy zOutside the organization: onme 302 6.1
subcontractors (contractors), and others nt
Governance oInS|§je t he organl_zatl_on:.e[ y Econ 201 316
ZzOutside the organization: omy
Strategies, |0l nsi de the organization: e Econ 51
policiesand [z Out si de t he or gasupgiast i on A YA 2-22 2-28 :
: omy 3.1.1
practices subcontractors (contractors), and others
. : : : _ 8.4
Olnside the organization: ef Peopl 85
Employment |6 Out si de the organization: { VY ep 401 8.6
others :
8.7
Training and 0Ol nside the organi zation: eIl Peop|
9 0 Outside the organization: y P 404 8.8
Education e
subcontractors (contractors), and others
ODirect impact zBusiness relations YPosi t iNegativgppbtgntgal c a |
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3.8.3 Materi al topi c management policy, response, and

Material topic management policy, response, and improvement goals in 2023

Stakeh
who ar | mportanc:¢

concer Ecot ek

GovernShareho|The Board |[The Company nominates|{ln respong3. 6
empl oye|Directors |board members through|{Corporate
supplie/Company's |system in compliance |Gover na-nce
ot her s governing |[Ilncorporation. I n add/ Bl ueprint

structure,|candsdatdecati on, expeSustainabl
knowl edge,|qual i fi caothisardse,r ®wdpakegDevel opmer
are all enland abide by the Rul epromoted I
professionand the Corporate Gov|Tai waokSt
with the s/Principles to ensure |Exchange,
busi ness i ndependence of boardistipul at eqd
admini stralelected through votin TWS-Ei st ed
| eader shi pmeeting. I n accordanc|{compani es
knowl edge,|Company Act, the direlhave no | e
management(ball ots representing |onthird of
performanciserve as the convenerjindepender
evaluationmeeting of the board,|on the boa
eval uationlel ecti mpendent directjaccording
remunerati{Chair man. director ' g
appointed |[The 11 directors (incjoffice andc
are discus|/director'sBoaornd tohfe Dlilr ¢i ndepender
Remuneratilin business administr|{should not
Commi ttee |deci-mdkinng, i ndustry more than
of i ndepenmanagement. Among thejcpsecuti ve
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Ssubcont|sustainabllas the highest guidin abiding Q&
(contrajdevel opmendevel opment within th| ethics, 32
and oth|Ecotek. -Thiof becomi agnaf;r ieedndd | vy compl ying
medi-amd -l olengi neering companys.t rel evant
term businwe | ook forward to pr| gover nmenrn
strategies/technol ogi es, hoqgeali regul ati a
formul ated|services to clients aj|2. Providi
Ecotek thriChina lEaxstaekweal th of empl oyees
executive |experience in enginee| saf eheaanldt
boot camp |overseas engineering wor k envi
regul ar baAs an environmental e and reasdqa
take seriously the ri sal ari es
chall enges brought by benefits;
and take into account|{3. Promot.
exXxisting operations. environme
business opportunitiel protectig
commi tted to i mprovin| activitie
pursuing balanced prol the EartHh
promotviimgpneme nt al prot participség
conservation, and saf soci al ch
activitie
4. Educati
empl oyees
under st an
support t
Company i
fulfnb cgdg
soci al
responsi b
Occupa/Shareho|Empl oyees |[Drawing up and i mplemFor the o0q¢8. 4
safetylempl oye|most <critijand health and plans |safety ang¢8. 5
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In 2023, in order to |[them on t}]
bet ween the old and njcompl i ancse
Comp@nyompetitivenessisafety anc
and i mprove the | aborjregul ati or
empl oyees under the njprecauti or
was appr dwed Bmard of |correcti ng
empl oyee stock owners|per sacmomele’
bonus by 2% (maxi mum)lfand pract.
empl oyees under the njcases of
Company wi || made a mprevent r e

contribution and mana

acount to improve the

empl oyees who are el

scheme.

Empl oyee work rights,

safety, health protec

heal th protection i mp

progredms, are in comp

than the | egal requir

Traini|Shareho|Empl oyees |Due to the gradwpahdee|We work t g8.

Educat|empl oye|lent e&p mosdregul ations in 2023, enhance tf}
suppliejcruci al asflcourses again and pur|iprofessi or
subcont |sustainabl{courses at an expenselknowl edge
(contrajdevel opmenlaverage training hourjof empl oye
and oth|the talentjwas 13. 9 i @iompland/i g aijspeci fic iy
the Compancourses, and traininglcultivate
business d/We offer training coujskills of
it reviews/supervisors, construcjorgani zat:
conditions|{supervisors, and the |maintain t
and offersjspecialty to maintcaoirmrgf | eixlii ty o
accordingl|cmpetitiveness, shape|professi or
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moti vatingpassing on skills andiplanning t
to enga-gel|{individual s' enthusi ajsecond spg¢€
directed I|the organization's atjtraining &
enhance th Through the rotation |system to
professiontrainingodignmplreeysreeas kiijland expancd
knowl edge [to cultivate talent c/Company's
relevant s/Company's competitivelcompetit.i
Through th
system and
and traini
empl @giefefse
skills are
cultivate
and enhanc
Company's
competitiwv
Energy|Shareho|As an engi|ln response to the gol/ln respons
empl oye|company, ojconservation and carbjeneBsgying
clients|consumptiofulfill the ESG targelof ceil i ng
supplie|demand are21W LED panel | amps Il|energy eff
subcont |l arge as t|Environment al Protect|{benchmark
(contrajlbusiness ijlawarded t heyshivgdmagstl addr ai sed f r ¢
and oth| manufactur|(140LM/ W) of the "LED2024, fror
i ndustry. Bureau of Energy, Minjcurrent s
still wuphoon April 21, 2023. Th|{8-110LM/ W
principle (400 LED | amp beads wi|150LM/ W.
sustainabijdesi gn. I n addition t|{Since 20273
pl anning, LEDmpaand making the Ecot ek hag
and constrimaxi mum | umi nous effijon a devel
factories |[LM/W (|l umen); not onl|iplan to inr7
pocesses ajthe need for the pl anjenergy eff
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3.8.4 Communication with stakehol ders
The ESG Committee regularly discusses materi al
sett fumrgd iorffecti ons, and compiles relevant achae
2023, and E&G sCaummii tothese and suggestions and su
year on December 27, 2023.

Participat ifaregmg

Perfor mance

Januar yDelc e

Empl oy ( 1. Regular (montl. A todiavi ®fod7dnd department communi
departmental ca units were informed of all proposal s
meetings. to the Presupent for follow

2. Regular (quar|{2. The Wel fare Committee heal chea empt aly ¢
Wel fare Commit:t teambuil ding activities in 2023, wit
3. Reguwlaart er | y) participating. There were also | arge
Safety and Heal and sl ow softball competit-ions, and
meetings. 3. Tbhep®tional Safety and Heal th Commi
4 Regul ar {quar responsible for formulating, plannin
management meet safety and health business.

5 Regul ar (quar|{4. We h-mbhdabaement meeti nguantogdmacerldaitn g
Commi ttee of La enhancmwmahapement coll aboration. We heé
Reserve meeting zero extraordinary meeting this year
6 Regul ar (annu/5. We handled the business under the o
Trust Commi.ttee emplees under the old pension scheme
7 Regul ar coll e6. The Stock Ownership Trust Committee
agreement meet. the ownership trust a tot al of four
with the | abor |7. We continue to hold monthly colllaebcot
Ecot ek. uni on of China Ecotek and discuss op

held this year.
Chen, Head of Hu

of

i ssues’' s nt gogersnana
Eemeak amd at heihre
t he

isS$ 9

bmits them to c h i

stakehol der
n2b0e2r3 3 1 , 2023

en
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Di vi st paohen@ecot

Emai | of -GEdamre Dalr
Wel f arngd tQoene :

dhl i n@ecotek. con
Occupational Saf

Commi ttee emai l
chanaoc@ecot ek. c

Labmanagement me
ylou@ecotek. com.

Supervisory Comn
Retirement Reser
val an@ecot ek. com

St ock Owner shi

N o-n
govern
or g atnii g

p
ml song@ecot ek. c
1. Participatin
uni ons, associ
visiting and e
exchangesf rwamht
ti me; proacti ve
rel eases.

2. Seminar s, res
unschedul ed vi s

0
g
g
n

Guo, Head of Bus
wykuo@ecotek. com

Participatisng

Each unit sends

iunn i eovnesn, t st whoe lads shoyc i at i
personnel

to partic

Centr a

1. Regul ar regul

1.

Participated

n

nvestor

conference
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| ocal 2. Filing of wvar and Securities andaFubotr2d4 PBareaa| pwai
govern 2. Regularly filing house tax, fuel t &
aut horijYang, Deputy Hea reqgul arly fil:i g business tax and st &
Accounting Divis NT$52, 435 thousand.

ymyang@ecotek. co

n
S

Shareh(1l. Holanmwalansbal|l. Hel d an annual sharehol ders' Coepang
meeting per yeg website for the meeting handbook, an

2. Announcing mal2. Pl ease refer to the Market Observat
i n both Chinesg and English, financial statements, af
accordance with3. Il nvest or keolnd edcre nkersi lwez®, 2023 and
auth®drregul atidq The presentation materials in both Ci¥

3. Announcing n files of the whole process, were di s
statements an
second, and t
accordance wi
aut hdrregul at

4. Announcing i
mont hly revenueg
transactions.

5. Hol ding inves
a year.

6. Setting up a
sharehol ders 1t g
designabobinmeg!| p é«
and answer gues

a
d
h
t
i

i

h

(o
n

Hung, Professi ong
of Fi nanci al and
Di vi sybong@ecot e

Suppli(lnforming suppli|l. Clearly specifying oheéerc®nwiemh w@upp
time, with vario price inqui rtiiense, dreelgiuvierriyngt oont he desi
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clearly

Wu , He a d

stated i

of Pr oc

Di vi dniwvoun@e cot e k .
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(2) Except f
document s,
are agreed and s

(3) The seller
responsi beeghor a
unl oading equiém

ill be withheld
therwise agreesg,on

(4 The buyer

fers a quote, it

cluding business

T htey vpaelriidood of t
guote should not b
accepted by the bu
orden,headdatter wil
order is delivered

(6) The seller shoul
infor mavii @ded pirs ac
guote is offered,
qguote or inability
vi ol atimegavi deéd ba&s
with the Company's
Principle of Good

w
o]
)
of
i n

(5)

has

bownwer ' sandnghiery f

reseryve

esponsibilities q
RINye diomduaisr @b oi
charge of the pur
understood the ¢
'"sugqgeokeati speandi
be noted in the s
, and the quotat:i

does ot

t ax.

he seller's quote
e withdrawn withi
yer, the inquiry
|l send the purch
to the seller, t
d make a careful
rate, true, and
e seller may ca
o perform a con
maj or breach o
egul ations on AR
ith, and the Cg

(¢
t

u
h
t

a
R
a

F
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and | osses soffehedvaslatiesul i ncl
di fferences for additional pur chase
di fferences) .

(7) Rules of fidlfs flne Deldleer pdalca yy
days, 1t wildl be fined two thousanod
day. Start fthagy,f ro.nb % hef 3tlhe price o
per cal éndart hdeays.el | er f ai ltshe odeaad]l
buyer may cancel or terminate all q
a | egal attest | etter and may reque
terminated as a fine forded ilvregac o fa
contract that has not been cancel eqd
by the buyer after the acceptance
or damages.

(8) I'f the buyer @t ndaiet sedderbaoti gng
the basis of mutual benefit, both g
for the seller to contact and tr aiss
written conskotdinghet sebltanchensng¢ su
di stributors, should not offer quot
the case of any violation, the sell
damages andrédsasesaimesul t .

2. Suppliers should pay attention to i
protection in the supply chain, and
(1) Thee ocmpdrdatring acti viti etshes haopup Idi ch

regul ations of the Republic of Chin
must not violate | aws and regul ati g
compul sory | abor.

(2) When the purchasgecomindadcthei sefll
pard&Giueseds ai nabl e devel opment policy.
materi al i mpact on the environment
source of supply iIis, thencaolnltedcdt n

3. We urge suppliers to protect the en
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support green energy industry promot.
emphasi zing human ri ghdalsl,e jlmusitnd es snad
having risk management and business

4. We adopt the TIPS certifcooéti deanntd @$
encrypted pattern to the priceyilhguwuel
require suppliers to abide by t Ha slcnt
agreement .

5. Completed orders in 2023: VJe0 8a c ctehpet
compl etion rate reached 99 %.

6. Quality ascsoenspslneetnito na fotfe rd,6thhBev er g e a s
delivered and ®dB8ewttead, noft wWwkrifelt2 ve
compl eteness reached 100%; zero orde

i mprovement ; zerio epramndlu chta swabse edhe freed te
Subconil. Regularly (mo/l. The susadrtiyaanadr realth committees
tors safety and heal plha | aunch, promote( @amdupapeowniatesa
(contrq¢ meetings at Dra business.
St &selpl ant s. 2. Clarification of doubts about contr
2. Clarification A project wunit will -spiatret.i clifp astuep pilni ebri
(contractod)tecag the specifications, they can request
3. Ri sk notifical official bid opening, to havaralulals dl
4. Requirements and achieve fairness and openness.
i nsurance 3. Notification of subcontractors (con
5. Discussion on We inform subcontractors (contractors
met hods and freg (including deadline, maymeearnf ocnrerhdhroade
subcontractors engineering warranty, and engineeringd
6 . Supplier eval meeting before starting construction
compl etion pertf construction hazards and otyhatlrsake

procedur es.

Chou, Head of Sa4. Engineering @& nasaaiatheret (leimgpld iads/ietrpy mpe
Divi Esohou@ecot e i nsurance,apersmmladbyéeémj ury insuranc
(1) We require each subcontractrarnc(ec g
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Wu, Head of Proc being contracted, i
Divi dhwo @ecot ek. million, employer's compensation 1in
per-sowharge personal injury i nsutriamnmn
contracting risks: We inform subcon
the project contract (including dea
perf ormance guarantee, engineering
eom htol d a work safety meeting bef
e environmental and constructi on
ide by all safe construction proc

Engineeringsi ascgcirdepoéensemph@d erern
compensation ins@rpacseonahdi emptpye
subcontractor (contractor) to purch
including employer's acci dé nmi Illiiadn
compensation insurance of at -ildelmasrtg
personal injury insurance of at | ea

We visit suppliers and factories from

banqurey yea&r, at which we commend tho

the evaluation results.
6 . Bi entnerarh d @mmtgr act mai ntenance pr omo
matters:

(1) Party B or its subcaolnctorhaoclt,o rfsi gshhte
items or take in suspects in any ar
under mi nés pRarstoynaA safety, propert.y
resul t, Party B shallybA& mawbdgievd oP
make I mprovements or terminate the
attest letter.

(2) Party B or its subcontractors she
wor kers or violatedasilyalhlumawnt rbegdan s
|l abor risks or engage in activities
or mutual agreement . Once found, P a

(3) I nsurance:

ncluding empl oye

t h
t h
ab
(2)
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dDue to the inability to i mmediatel
caused by subcontractors duri
Compensation Contract Liabil!]
i nsurance imgtheediomgstorgt eac
term maintenance contracts of
reqguirement for the group iInjury

2The employer shoul d psuurrcahnacsee opre rgsro
i nsurance with a coverage of NT$5

BGParty B shall submit the Bureau of
of Labor Pensions, and Nat isonlan s uH
PremiatmeBent to Party A for review
payment, otherwise it wildl be dee
procedure, and Party A wil!/| not p
documents. Al so, MmantyrBcsehaltbk s8i
Bureau of Labor I nsurance's Labor
I nsurance M dnNantiisotnraalt iHbenal t h | nsur
basis to Party A for review when 1
have failed to make such a paymen
accordance with Gener al Penalty R
and we wil | negotiate with Party
Situation 1 s nmderaitoceu s,h ewec oma yr atcer.

Eval uation of subcontractors:

We completed the evaluation of a t
with 14 tier 1 subcontractors, 143
compl etion rate was 99. 8 %.

Evalti on of duédrcfomrtmarcderwi th compl et ¢
In 2023, we completed the evaluati on
mai ntenance) by subcontractors (cont: i
Among thema therméeé wér ®0 gener al proj

[a b}

ot
t
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above) and two rated as wunqualified
service projects by subcontractors ((
and zeraoangaabkdfased (|l ower than 70 poi
Clienti{1. I nterviews wi|l Actively visiting major clients and
from time to ti seizing business opportunities, assi s
2. Regul ar wupdat professional advice.
website with th2. A questionnaire survey on projects
on products ang 31, 2023, the guestionnaire survey
3. Regul ar <clien (1) We distributed 23 copies of a cli
(once per year) warrantyopewhoadh e&re returned, wit
4Visits to senio (2) We distributed 40 copies of a pra
to ti me. which were returned, with a score o
5. Participation (3) We distributed seven caipiesfof ap
seminars organi their behalf, all of which were ret
clients/ potent. (4) We distributed eight copies of a
to time to | ear chemicals, all of which were return
i nformati on. The scores were al/l hi gher than 90 po
our quality, and we met the quality t
Ku o, Head of Bus|3 Keeping abreast of business infor ma
w kuo@ecotek. com private sectioerst anfdr omstiitmengt @lti me t
4 . Participating in seminars held by v
i nformation on industry devel opment &
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3.9 Quality, environment, occupational safety andhealth, and information security management

3.9.1 1 SO 9001 quality management system

The Company applied for 1SO 9001 certification in 19909 aatdi expef ite
version i Jauley s2Cdli iemmg for continuous i mprovement and comprehens,
third parties, and the mosAtp pwelrdiifxi cvdtli on certification is shown ir
Business plyiulads e yhypyodandy

1. Business philosophy: The management team and al l emplroye®ese ofal:
excellence, technology, integri-gryonged fdatad gy yeof sdardg iwee draivreg ,f oo pn
circular economy, and sales, to create values with clients and

2. Quality policy: The President, badeaedn dame o@empdatazz ' €|l kasi yede

gual ity policy as: providing quality clients are satisfied using
3. The management is committed to continuousl y iasnidn ge febaepckt oi gveee sys i onf

Company's quality policy through meetings, announcememiesnt aort .el e
4. The quality policy should be revieweedw fMere tcionngtsi naunodu sa nseun dteadb i a ni dt
3.9.2 1SO 14001 environment al management system
Il n respect of environment al management, the Company takesonhment as$r
manageim measur es, and abides by the environment al proteceisoctabl awé
excellent living environment. I n August 2006, we pwesedawherdée&Oald
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To maintain quality, we have appointed SGS Taiwan Limetdetdheoveontu

Sshowing our emphasis on environmens$howhhmapamgeimenV¥l.l The most recent

Environment al policy of China Ecot ek

l Complying with applicable government environmental |revat meadt r2mQa
and constr uchtehoanl fproofj eocinserosn i n compliance with the environment a

. Of fering environment al education and training to employaesptto
environmental engineeirnqqigr deachmwdo.gi es, and recycl

. Auditing and reviewing the environment al management system; maki

IV. Conveying Ceknnwar Bomenrkab policies to stakehol der s, mai nt aining
environment, maintain the environment, save energy and reduce cC:

V. Wor ki ng with tthee tghreo ugpr eteon plriofneost yl es t o China Ecotek and empl oy

V. I n Iine with the requirements of the Fgar tayn dc eSritniofsit cdaetlg ro@re of dogmr,u slte
verification and |1 SO 14 0No7v ecnalrebro n2 Of 2020,t parnidn to bvteariinfeidc atthieo nDeicnl ar at |
in 2022; the most recent verification certificates are shown 1in

3.9.3 1-30&14a66867

Gl obal warming and cli mateedhgnge shavseldet ome ceneé noft hehevoméat so
consensus. On March 3, 2022, the FSC announced the offtedalCompanctht
China Ecot ek i s dsehsouglndatneadk ea sd itshcolsoes uwheos i n the fourth stagaendthat

TPEIXi sted companies with a capital of I ess than NT$5 iwlelvieon dlecwlu
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China Steel i's designated as those who-lsihsauveldd cnoarkpea nd iessc Iwa stuhr eas ciamp
billion and companies in the steel and cement ciondwks tarcitd sv)el ayn & ooy
Group's greenhouse gas inventory and starts the greenhouse gas i nv
To this end, Chi-nam&@doamk elramm gsagtb osmharetducti on t ar gebtosn aned uscetti oonu ta
eventually carbon neutrality. At the same time, 2024dwhyg setemaprié
organi zations, or government during a gdwetni reraodumndl atience by pifdrs
renewabl e energy. During the process, It i s necessairnyvetnot okreye, p aanbdr e
reduction measures or osftfasteutst ignugo aocft icoanrsb otno emmaiisnstiacinns tihnet o t he at m
The $lkRomttarget i s to reduce emissions by 1% by 2025 coanpdrread u me t
of fice enecmyt kromsgmpdiigi tal transformation. The main cafboproeeéscs
through ERP operating systems, such as procur ement , s owliHDy ufrlcaitn g,
panel ones.

The mediruimt arget i s to reduce emissions by 1.5% from théeobaseline
constructi-sehteecosde¢tbaon records, and other fediimd eCpapeaearsitass) sol e
on the rooftop of the Linyuan Plant, to provide the opbiveet reguboed
The tengp target is to achiustveg danpbonvi megutemalrigtyy edy i wiigomrcy and t he
reduction and fully using green energy vehicles foage talalnstploe tfadr koln
t he fsacanodr ireepl ace all company cars with electric vehicles.

China Ecotek completed the 2022 organizationdl 2i0nBegBs@®dy.xilhnXa2c0c203r,d
greenhouse gasryi nwaesntsocerty thooumdacad ude the seven major offidélsesbtresfo
the China Steel Headfflaoreons Buiebhdi AganddBt h®i dnzhen, Kaohsiung) ,
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Kaohsiung), Xiaogang Pinghe Plant (Xiaogang, Kaohsi urkg)),gteRhisnafEcda

Dragonsteel in Longjing (Longjing, Taichung), aindMitmho, oWieertsneaans) saunb
Maoyu Office (Xiamen, Fujian). The/ vteoara)l iesmicslsa sosni feigeud vaad ceonrtd ii mg 2tC
1 and 2.

Greenhouse gas policy statement of China Ecot ek

The Companyedstooomntrolling energy use in the plants, conducting

greenhouse gas emission reduction measures based on ¢hebgdhtvleaant or vy

Company's greenhouse gas emissions on global warming through cont.i
I n order to pursue the goal of the Company's sust asiomrcad kelteg,lolgyhroa toi o n
i mpl ement this policy, educate employees to understéaerdtiapdstuphercte
and wil |l be committed to the foll owing matters

|l . Adoption 4f styBéemSO 14064

1. €entonpromote and support energy conservation and carbon reduc

l'11. Have all employees participate in environmental protection i s
|l V. Congegr wd e@eandr ti mes to reduce greenhouse gas emissions.
V. Comply wité teme igowaeawremmendt regul ations, customer requirements,
Table 1 Categories of organizational greenhouse gas en
Categor Categor Total_ €
. . equi val
I t em Station Energy i :
emi ssi emi ssi { MSE 71
t on s CPe
Emissi ¢ 550,21 312. 41 532. 62
equi val
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Percent &

100%

58. 66 %

41. 34%

Table 2 Greenhouse banembps§siCbhbnsaoEcBterghen 2022
Reporting boundaries Greenhouse gas
emissions
Category Content description (metric
tons/COzelyear)
Direct greenhouse gas emissions Aggre.gat(.a grgenhc_)use gas emissions owned or controlled b 220.2124
organization within itboundaries.
_Greenhouse W EmESEE i Indirect greenhouse gas emissions from purchased electricity. 312.4142
imported energy
Upstream and downstream transportatdrproducts (upstream ar
Transportation greenhouse ¢ downstream products are calculated at more than 80% by we 2 9092202
Indirect emissions indirect greenhouse gas emissions from employees' commutin e
reemn business trips.
9 . Indirect greenhouse gas emissions from upstream purch
house gas| Greenhouse gas emissions fr L . : :
- o electricity, oil, and water resources, rented vehicle refrigerants 191.5876
emissions| products used by the organization i
waste clearance, transportation, and treatment.
Greenhouse gas emissions from us .
: : | Not disclosed -
t he organi zati oni
Greenhouse gas emissions from ot Not disclosed .
sources
Total direct and indirect greenhouse gas emissions 3,633.434
3.9.4 1 SO 27001 i ndeocuaittiyoni aclemmbtd @wly secur i {rye gnua nraegreenet |
China Ecotek was audited by the British Standar ds nldn ptaistswetdi drh e( B SI
27001: 2013 information security maAppgemgdgnk THestcemti ht ean &t wasal sce
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N o
ma
Si

SO

ma

=]

n < S 9

ember 30, 2023. It represented China Ecotek in wihmhihnomgseeuemoighy t
agement system and ado mmifioamad i wint s eicrutrearntryatsitamdar ds.

ce the establishment in 1993, China Ecotek has babhisbmsehanbdfyc
t ware and hardware, the estabVisomment of ThecGComppeaeheynsi ERPIi 9y ol @
smission, materi al procurement management, resourwe bmere mkeingi,t
ged. I n recentblyeamasnsforimaenolbmy adidgi nnovation, information sec
rnance of China Ecotek. Our employees have activagleynemdr lseg/ ttean
ddSO Rer 001 international standard certification, indhedtiangewh

n
a
e
s
estone. I n accordance with the | SO management s psierciutr,i tGhi e nmgdc
ul atory requirements, and enhan@ea utshe i mo igha tniat iIEwert eeks tion ptrlod eicn
pliers, employees, and sharehol der s.

the face of lierauredayi ndrriermfter maitdi dro cope with global cyberattacl
tinued to strengthen the Company's network archiet ecStQJdrleE Ca n2d7 0i Onlf
noderrtdi fi cati on, we have also invested in the establ iisnhfnoernntatoifo ni
urity monitoring, and i mplementation of informatseausietctwur i tsyt atne
ps to build and i mprove organizational i nf or mat icamr idec urnicti yd,e nttao
ance corporate resilience and sustainable devel opment advant age
order to improve the Company's information securit@hi €hi Bhe&ktoC
ober 2022, an I nformation Security Strat engfyorTmatm owvma ss eecsu raibtly scee
nghwa Telecom in 2023. I n accordance with the | SO/ ItECoRR7i0Wflor2@d

urity management systems, risk anmdchagtememti nfi ot mamnmiadn aselc i si,t par
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the spirit of conti nu®wGh e-Aptr o(vRD@A) wonmrdecaptt.heThPrloanngh prof essi onal

education and trai wengofoirn nal!| ttempmhwbpedge emdgl pyeftsssional skill s
3.9.5 1 SO 45001 occupational safety and health managemen
I n terms of occupational saf eetmp | aonyde els€ a latwa r eanreasgse menrdt ,| iweer ac¢c ymnpo o v
education, training, and management, with the ultimate goal of ens
I n March 2001, we passed the OH®8ASMeO¢cc Spat ieeanall8ild®dl assasd mMdaft etay
Appendi.x A{Iso, in response to the revocation of the OHSAS18¥G®1 esnys
based onantdhenastcuarlee of the company, we conducted a review of the r
occupational safety and health management system verification in N

To meet the requirements pfloyr wa tnma +tahged Mda rhte cRyegtdlé mtamadscdGmverning tl

Management, we have appointed SGS Taiwan Limited to cemidiuictatinomwmal
passed t he tmofsitc arteec ernetn ecwearl (once every three years) review in Mar
management and | aws and regulations. The most recent certificate i

I n 2023, the externad iaruda tt wtfall SOf 4biI0PHt resquddasti ons and one def e

been defined in the owner's contract, requiring ematayeegi s$or daui by
this business seriously and i mplement relevant SOP amendments to a
Occupational safety and health policy

|l . El't minating hazards, such as falls, elecotcceor stocknsg eogl apseisnc
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|l 1l Enhancing the safety and health equipment i n the wonrgk |eanbvoirr chrenad r
management and hol ding health proaneccttiione ascatfievtiyt iaensd, hceaarl rt yhi nt ga sokust

and health management and performance.

|l 1 Abiding by occupational safety and health | aws and rdeegrusl,atainodns ¢
contg ntuo ni mplzementdmes@asureeas t o prevent di sasters.

| VConveying policies and | aws to each emplsoyge tstarf®ugh odbdlea atait da o ne
consultation and compuhbcati sbBawanbdoesBtabttocsupati onal safety art

V. Publ icly nmsaiawanrge npeesosploef our occupational safety and health poli
gai n tohfe etmpusotyees, <c¢clients, owners, groups of people, gover nmen

106



4.1 Finance

To enable shareholders to access more accurate and detailed information about Chinaheoatekking investment decisions, after the monthly
settlement is created, we disclose the information on the monthly and cumulative revenue to the public in accordanodostfation disclosure

or information reporting regulations of the Taiwanckt&xchange and also on the official websitet (t p : / / www. )eltanlditierkta c o m. t w

accessing relevant information from the website, shareholders can participate in the annual shareholders' meeting tati€ontmtivéc
management team fate-face or learn about the Company's business policies and performance from the annual reports. Moreover, shareholders can
ask guestions or make suggestions to the spokesperson or acting spokesperson by telephorenarahtpigstions will be handled and answered

by responsible personnel.

4.1.1 Operating performance and earnings distribution
Since 2013, fCmiama i Acotrelp'osts have been prepared using | FRS. For m
refer to China Ecotek'sh20?3:Annmnwavl eRepekt comvawl &@pregashol d_meet.

Operating revenue

, The 2023 operating revenue reached NT$9.759 billion, ar 9i 86 e a
compared with-tak22 nzxmodnet tebhgrmoed &dn$o6BEremase of 12.09% compared
Unit: NT$ thousand

Increase or

Increase or
2023 decrease

decrease (%

(amount)

Sales revenue
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https://www.ecotek.com.tw/
https://www.ecotek.com.tw/?prog=shold_meeting

J

J

samzl 9,34 911 11

RRUETE fro 297,651 278 18, 69

technical services

Total operatin 884405 9. 75 915, 10
revenue

Operating cost Unit: NT$ thousand

Increase or| Increase or
2022 2023 decrease | decrease
amount) | (%)

Cost of sales 86,363 21, ¢
=MEE Ny 7,694,046 ; 5 741,

Cost of technica 250,781 242 7.9 -3 9

services

JRGREEE 5031190 8, 784 755, 9 %

cost

No-onperating income and expenses Uni t :

Increase or| Increase or
2023 decrease | decrease
(amount) (%)

Interest income 59,209 91, |

Other income 22,686 15, | -7, 1 -3 14
Other gains and losses 86,304 -12, 4 -9 8, -115
Financial costs -815 -1, 3 -5 3 6 6 ¢
Share of profits and losses of associ 111,885 128, 16, | 15
recognized using the equity method
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J

Ear ni

Year

2021

ngs di s
The 2023

earni

ngs per

Operating
revenue

earni

tri buti on

share after

Net income
after tax

Earnings per
share after tax

2022

2023

NTSB.485|  NTS404| \req g
billion million

NTS8.B44] NTSB2L| oy 5y
billion million

NT$9.'.759 NT.$'.556 NT$4.50
billion million

ngs available f

t ax
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The cash dividend yields for the past three years are as foll ows

Year Price Price Cash dividend
earnings| dividend yield
ratio ratio

2021 11.71 14.68 6.81

9.99 14.02 7.13

11.69 15.95 6.27

As per the Articles of I ncorporation, where the Compahwl habeaapr
as the employee remunerati on anadp pnroo phriigahteerd tahsa nd ilr% cotfo rs urcehmupnreorf ai
The recipients entitl edr dmurnereatiissmu ainrcel wde temp leanypd eosy eefs af fi |l i a
where there is anmpaaoaymehat éedrkeessyethemoCGat to compensate such |
remuneration and the director remuneration according to the afor
The proposal for the distri buteinmounn eofa te nopnl osyheoeu | rde nbuen esruabtmiotnt eadn dt oc
reported to the sharehol der s’ meeting. I n the calscewso:f any earnir
lCompensate | osses of previous year s;

2ProvidingalO%eserael aaiml ess the total amount has reached the to
3Where there are still distributable earnings, thlkee bolaa dedoetl idreg &

for resolddtsitan boaunt itomme t her eof .

110



4. 1. 2 | nvestees

To expand overseas engineering business, we have established subsidiaries in Vietnam, China, and India, covering ithe fgiseessg

construction, industrial materials, and financial investment.

China Ecotek Corporation

CEC International CEC Development
Corporation Corporation
I
China Ecotek India Private China Ecotek Vietnam Xiamen Ecotek PRC Company
Limited Company Limited Limited.
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Eachsubsid ar y 6 s

4 .

J

J

J

Vi et nam: China Ecot ek

Chi na: Xi amen Ecot ek

India: ChineEEc ot ek | ndi
1.3 Sources of

a

Private

f undi

ng

Li mi

and

oper at i 2@ aspgxfolldws:r mance i n
Vietnam Company Limitedos

PRC Company Limitedos earni

teddbs earnings

gover nment

ear ni

ngs
after t
subsi di

The shareholder structure of China Ecotek is as follows: (Information as of the most recent book clgsure date

Shareholdestructure Shareholding

Government (public) organizations 0
Investment by domestic financial 0
institutions

Investment in domestic securities tru 0

funds

Investment by domestic natural 94%
persons and other juridical persons

Overseas ethni€hinesguridical 1.86%

persons, natural persons, trust funds

and investments

Total 100%
1.4 Tax policies

Tax strategy

ngs after

after t ax atl

a X

e s

amounted

We seek to improve tax risk management and are committed to information transparency and legal compliance, while siggmwgimytent's

preferential tax policy and promotion of local economic development and industry innovation, to consolidate the foumdstistaifa@able

development.
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Il. Tax risk management

1. We ensure that assessments of taxes related to decisions to be nuashelacted along with a team of professionahause tax experts and
external experts with adequate qualifications and experience.

2. We include all the Company's major decisions in the tax assessment and raise the approval level to the Company'stop manage

3. Enhancing the transparency of tax reporting enables the disclosures of taxes to be handled in accordance with aplattaidereystandards.

4. Transactions between affiliates are in line with the internationally recognized pricing principleti@dly the Organisation for Economic-Co
operation and Development (OECD) and the Base Erosi olnewthttie Pr of
convention.

5. To respond to the relevant major regulatory requirements igidbal antitax avoidance trend, we avoid a tax plan based on tax havens-or low
tax countries for improper tax avoidance.

6. Based on the three major aspects of mutual trust, information transparency, and legal compliance, we interact witltiexinathdionest,
respectful and fair manner and offer to mention important tax topics so that both tax authorities and the Company ocahédaeffisative use
of resources.

lll. Sustainable development business philosophy
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We support t he g o teepolicytiepromdteslocg ecenbmia development and industry innovap

achieve sustainable devel opment goals, and incre
development.

The Company applied for a fiwgear taxfree invesment credits in accordance with the Statute for Upgrading Ind
and selected the tdree period for exemption of the prefieeking enterprise income tax for five consecutive ye
starting from January 2007. In addition, the Legislative Yuan of épBic of China passed the Statute for Indust
Innovation in April 2010, and Article 10 requires that a company may have no greater than 15% of its inves
research and development expense as a credit to deduct itsspesiitg enterprise incartax payable for the yea
which shall not exceed 30% of the prefigeking enterprise income tax payable by the company for the year. As perti
Statute for Industrial Innovation, China Ecotek can levavestment credit from the investment in reseamt development to deduct the profit
seeking enterprise income tax payable. The overview of the tax credits from the investment in research and develogregrdasivterde years
is as follows:

Uni t : NT$ thousand

| 2021 | 2022
0 875 323

Amount of tax
credit for the year
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4. 2 Research and i1 nnovation

The Vice
Chi na lEx®
of enviro
The Compa
addi tion,
that Chin
intell ect
Based on
and busin

satisfied

President of the Engineering Division | eacecsaimtnhéda htee cpharmsitc a3l
teekcumul ated professional and extensive engineerhagnergrgeser
nment al protection and energy saving eng@iOk8ering project s
ny has five invention patents and eight dt,i laintdy LnkoDd dli gphat
the turnkey projects of raw mat er inmaalt ecro navl esy ianrge styhset eenm gd €
a Ecotek has intensively researched and de vbeelcoopneed iampdo ritnar

ual property of the Coommpfandye natnidalwitlyl abned pnraontaegcetnmeedn twinteha ssut

the concept of sustainability, China Ecotekdbasnfbeeononsbdmno
ess activities. N oitc eosn | wi thha st hwee npo sotv i edrnevdi rcd nneennttsa Iwi pt enr fsoerr
, we have also boosted the overall supply chmce tso camii d e

energy, so thatd Hotwhsupstameam China Ecotek can ensure permanent ca
China Ecotek provides professional and optimal engin@eiri eamentes i igm
accordancée wietehd sc | iaenmdt sconducts construction at the | ocati ons tdoesi
acceptance, all project units maintain close communirc@aes o nf ovi tri tcil
environment al ri sks.

Overview of technical | evel and research and devel opment of busi ne
Advanced wa|At present, the mainstream equi pment for whdaweaevea
system water production capacity of the system and the

of organic matter and ammonia nitrogen in the

recycstem, swe continue to eevwvealtarnpe ntth & encohsnto | copgtyi
to cope with future water shortages.
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process design services can b
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ective catal yti c &Gr endeunc tciookne doevnein
optimized emission reduysteéemnt o
technol ogy to increase the a
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2.1

Solar power facility construction
The

Envi

Company

ronment al

and

green

energy product and technol

respondasl tteor ntahtei vgeo veerenrngeyn tp osl i ypolni ¢ y nandvi & Hs@5Cht 1 aC

plants in developing rooftop solar power facilitikesouwghitlkesell.i
gover®@meatroiweus ppurchase subsidy measures. We also worked with ma
the circular economic value of the industry chain, lenthameafei ttdh.e ¢
Wehave assisted the group in building a cumulative i ngtralulpéd cap
commit ment to completing it before the deadl i ne getenby nterggyg awnmdr
economy and enhancing the group's image and saving arter gy sgprod srie€
i n executing this project, we haveefsaseisl inhatde twWhhenecsadl Icab oirmd u otr
more job opportunities, and set a good example for promotion of
I n 2021 and 2023, the Group responded to the govVveenheeeagwy sb uRseinneense
should set a certain percentage of installed & apamcdatyor Yhiengt alul
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and China Ecotek is responsible foagesanandgwanwi bui tdmphbetaeiir
the group's gradual energy transition, diversify enmegyablosusceasai
devel opment .

I n the futurel y iinnstdaliltiimgs Gdoo Isatradpy ewe r Gr mawipl i ti es, we will wai't
field in Iine with the promotion of the national rendewablopg memer c
pat hways one by one and expand our business to relatedecgmpatnoea
operations system.

Construction of industrial wastewater gireatment purification plant

I n response to the shortage of water resources causeda hbgusdblimat .

resource to reduce dependence on natural waternbotheegnandowaeneyv
i mprove the water recycling rate of the industri al ewla smiédvhatCenri nmL
and gathered together domestic ekpamsstosabselatsinanbdepde¥ebkoepme
treatment system to promote the sustainable use of wdtemhaescseut k
Group's corporate i mage.

The main equipmeinal iwasthewatmemnu puri fication plant 1is the ul tra
is a filter membrane that mainly removes tiny-0p.alr tOM;l etsh eforfroam nw aft
RO is to remove salts from water; after the incomieng@rwatcerrplies ogr

osmosis to achieve the purpose of purifyingtwasenegeabiatry. tldoweyv
organic matter blocking the membrane and concentrati oint racmgle rc.onicre
order to solve the above probl emsa mnohvrionugg hb etdh eb ivoefriilfm ctaeta eotnoneoff M Bt

stage, at which microorganisms growing in the BioCapture can eff
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The project centers on microbmaudntdoofesdercatti om,arcd!| chud miteasl tdhesic
and pollutant quality, and uses the generation timeeqgfuiMietdr d mac't
domestication and t hge tdhoemedsotmecsattiicoant itoinmep.e rbDuordi,n we regul arly col
with the academic team of National Cheng Kung Univehsi gyowbohdet e

targetehsora,that the system can start smoothly and operate staht

After the actual operation, the concentration of ammMgnitd eninturmbge
mont hly RO membrane cleanings was halved, and a d.arTghee aemoguinmne eorfi
experience in this case has strengthenetdr €at mantEcengknasetienhpni ge
profits, and enhanced the Group's image of sustainable water r es
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5.1 Value and positioning

China Ecotek has adhered to the four major businessevaheef€ompdnygonm
established and established complete pehtbussaamd dgdiemsi on, t heas
continue to innovate and train talents and have accuxmdlalterdt ac ovemd
culture and core valuesstW®rvamcepr dviotme sywnems dwist gnone@r ocur ement ,
engage in turnkey projects of environmental faci leiqtuiiepsme nne c haainri cpaol

water tg®laadmemawer, and biotechnology. We strive to move towasd th
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5.2 Engineering services

China iExoa ekomprehensive engineering company. Di fferent framdthe d
civil engineering, the comprehensive engineering indo$twapreopérasnc
design, and relevantbneeds | cws. pCentegetdhat upseneam and downstrean
customized engineering services. Afftmamceompleetaitdm,i baigerdattioon h earmodvi
which is the characteristics of an engineering compangywnAmsemgien
construction timedlitnet ooaanelsyyze ot ha geogriaghiccal di stribution. |t
environment and organizational operations of the enariga osninteldadt2eld .o |lE

domestic mar ket created operating revenue of NT$9. 56 albinl Icilare,ntasnd

China Steel, Dragonsteel, CSC Solar, and Formosa Ha Tinh Steel

I n 2023, Chi na tExkoda eakn yd i cdo msottr wentdiean projects from the 20 compani e

Transparency I nternationalelandcddipd opetctsndertake fossil fuel
Proportion of main services in 2023

Number of | Number of Amount of
construction | completed| construction in

Proportion
of service

(%) in progress | constructio progress

(pieces) n projects | (NT$ thousand)

Environmental engineering 17.44 5,438,835
Mechanlcal anql electrical 50.29 101 51 14.159,687
engineering

Mechani cal and

mai ntenance en(
operations on
and ot hers

32.27 0 121 0

120



100 | 144 | 189 | 19,598,522 |

Overseas markets/regions in 2023

Percentay Number of | Number of Amount of
construction | completed construction in
in progress | constructio progress

[ n projects NT$ thousand
Vietnam 1,382,359

I n 2023, GhidnaoEdetfelct s (caused el yawtrthhumare ufca dtomr se)x paeemd essag f eathnyd t he
proceedings was zero.

The omMdogmmladti on reporting"” of China Ecotek's EBR syfeemi akneadyre
unable to achieve the purpose for coll aboration, r-egppassrbihithesh
preparation process and proj ect20ex3gc uthieon Nperwo cPeesrsf.or ma nfchee r Md ma gge mes
separately analyze the performance of bid preparati dwml dmodvspr oj ect
. Bid preparation performance: | n -utnhiet pbaisdt ,prilegprageat EP@ , pri ;mjcd awwtds ng
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engin
by th
and t
bids
. Proj e
organ
of t-b
sol el
super
or co
of hi
Resul ts
dat abas

measur e

eering, mechani cal engineering, el ectri cavli nemn quign eae rbii rdg ,waan «
e responsible unit. I n order to achieve the Ceotmpaamyofs raensnpuoa
he formulation of newrlRInsrzeetrusreg epd otj ce cwo rokr gtang etelre ra naln oc oa s s
under the premise of reasonable profits, to achieve the pur
ct execution performamneet i Afetl r cwinnmiong tdhebipdojiectorgqaan ittty
i zergandzepns are urged to work together through the new pro
egamwmi zer s egueradsto jointly promote the execution of the p
y on the organizer. I n this way, the budget-orgainewesntscic@mmi
vising the progress of wvarious constructi on peenrti,odosptiinmitzhieni
nstruction methods, supervising the ol aabsort os aefnestuyr ea ntdh ahte atl ht el
gh quality, and profitable.

of taking the new performance management meas werxeass:t imtg tEhRP
e t o conypsliest.e Itth ei so nelxipneec taendalt o be i mpl emented on a trial b

s wi | | continue to be taken.
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5.3 Client privacy protection

We are committed to provi dimeagstt heeo rofeisd e rsteir avliicteys @roo tcd a teindms famrd tt hhee

privacy. There was no complaint from clients about gienfsaerrmdtciesn olne a
website whndthi amheonntfloe tel ephone number, email, and fax disclosed
OQur approaches 6poi paroyeandngnéEbrematson include:

. El ectronic data and system aceassonigbvsewedtrehbubnanel yn pl ace, &
. Anvirus software is installed in all/l comp-ubemerte. prevent comput

. Al | data taken into and out of the office wild.l be recorded

IV. Confidenti al document s aCodmpiannfyo rammadt i colni esnetnst abreet wdeeesnt rtohyee d
and December).

regul a
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5.4 Client satisfaction survey

We conduct the client satisfaction survey in JunepaongdeDébtembesupsr
clients attach great I mportance as a reference focomplreuilanj ngndus
period, period of operations oncablesh alwe oafs ko w nheer sr,e sapnodn sw abtleer utnrietast n
based on the three | owest indicators and the complaitanassinecbkbev€E€Udi e
Satisfaction ReVieew | Hcornm, Saigd efsitliloni Retply Form to reply to client:
on the progress and results. This measure conveys foarrc esmpchcanss en sauso
mutual trust between both parties.
| t em Quality tar Achieving st
Construction
92.9 points
End of warra
. . points
Client sa 90 points (beri od o f o
behalf of owj
Wat er treatm
97 points
The -ismudbi cators of the client satisfaction survey ¢

(ORI BMNANI| Ten -isnudbi cators: "Construcfuoctqoabkity™ Cohsomiuat momg pr a gr ¢
Rl ANCEY heal t "i,t e" @mnagement ", "Service efficiency", "Service at

End Ten -isnudbi c"aGoonrsst:r ucti on quality", "Maintenance quality", !
"ERMA-N it o answer technical guestions", "Correctness of ser vivceerg
SR sevice quality".

RN Ten -isnudbi cat ors: " Quality of opesriattei osnescaujrti'a e n a ghaoésa tp'reofff
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n o

skills" 68 "®eorsdbinmatli on dKihl Icd'i,entGdgpeéerSetrivarceweffici &ncy

"Product qualit
RNl coor di nati on sk

y",stT Peodatet gifshnci maaiatgte médipOno f "eBeri s
i1, "Cooperation with clients", "Servic

Customer Satisfaction Survey
100

95

90

85
—8-—Completion of Work
80 =ll=\Narranty Expiration
A—O&M Period
25 . . . —ol—Water Trleatment Clhemicals

Year2017 2018 2019 2020 2021 2022 2023
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UNIT:% Questionnaire Response Rate
120%
00% 100% 100%
100% 100% 0
100%  100%y50, 2710 0/ 100% 100061007 100% 100%
100% ? ¢ 96 L 0%
89% < N 93%
100% 88%
oo -
/ orn -@
80% 7 83% 86935305
75
60% & 64%
0,
62% —@= Completion of Work
40% —
—fl— Warranty Expiration
20% g O&M Period
=¢=\Nater Treatment Chemicals
0% T T T T T T
Year 2017 2018 2019 2020 2021 2022 2023
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6.1 Energy consumption within the organization

I n response to the government's energy conservati onGraonudp,bc arhbeo n2 1r\ o

panel | amps | aunched by China Ecotek Environmesnavpilh &Plrelt e(clt 4 @InM/CW)mM
FI at Panel Lamp" by the Bureau of Energy, Ministry oED Hcaompo nbi eca dAsf f
reduced | oad power desi gn. Il n addmdakiomg ttoh e eldaap nlgi ftdh el dhreqaer ,0ofi tthe
reach 140 LM/W (lumen); not only can it effectiveloy rneedeutc et hnea i nneteedn
frequency and cost s.

I n 2023, k@hiofd iEcot®d hE€laidma aSteels buil ding replaced the original T
| amps, which are expected to save abdbutraBbohaoemk¥si ohlsiedpect eye afr @ ryw
for the Group to promote ESG and energy conservatioprdettfeon 1 n 2BOE
15. 0297 mexrcompansedCDo 2022. Note: Them2G33 ohatftacwas od|l Qulddtchedanhb
Environment al Protection Administration (EPA)21IpgfrEkEe0bo442=Aas2emils
carbon emission indicator is calEkcudtaetke di sata 1c7o n2p/r7e-hOe nds9i5v=e8 . e5n5gKi grn/ eCeQr2
domestic construction industry whose main business itg yca@cmytersc tcioomn

consul tation ser viuod,ngeqwiof mematr emgn uwafnand ng and debsegds, awd petevag

upstream and downstream companies to work together, toopevnaidens]! a
sustlae nméor f or mance are attributed to the owners, ratherAnt heanngitnheee rG
company is moving all the time and | ocated whediefvfeirc ulhte toownemasl yaz e
di stribution. It is also difficult to calcul ate tohfe tchoe reen vaitri connmebne
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that are | ocated déoepaesdirngrte oniwise & teesb@an@mlisy water -hAodaéeli eoat of €Ei tes
di scl osed. Since 2023, China Ecotek has included the ©ohéitesabfela®é

consumptsemenf of heces -hiosur6s0;3 .t8h7e9 tkoitlaolwawatt er consumption is 15. 465
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ty consumption indicators for the past threei rnygeagist 0 nwer
|l P03 sevenaoperating sites.

Headguarters office

Remar ks

Began takindysavestonyeftory was based

electricity price (NT$2.845)
Based on the electricit rate on

Po@Qhen Technology Center and Office

el ectr
consur Remar ks
Unit : :
k Wh wW pi
202 265. 3 0.59
202 224. 3 0. 49
202 191. 4 0. 42

Pinghé Plfantce
Tot al

el ectr

consur

Uni t :
k Wh

Remar ks

Began taking inventory
Electricity meters were added due to the establishment of neeounits and laboratories.
ChiStasselOomte Office at Yu Steel
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Tot al El ectr
el ectr

Yea consur i i Remar ks
Uni t : i : ]

Began takindysavestonyefNtory was based on

Chinak Sbeklces [/ averag
The occupancy areas of t
e

el ectricity pri
e ofeflieccas iicncdrye as
buil ding owner,

notice from th

China Ecot ek
Tot al
el ectr
consu i i Remar ks
Uni t : i : |
k Wh
Began taking inventory

Xi amen Mafa ycue
Tot al El ectr
el ectr consump Remar ks
consur i ndi ca
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p
6 Began taking inventory
2

Wat er consumption indicator over t he past t hree ear s
Headguarters offil ce

Tot al Wat er con
m

consu i ndicat
red Uni t : mi Uni t : mi HE e [ e
l'iters/
202 41. 9 0.0516 Began takindysavestonyefNtory was base
bill s/ average water price (NT$9. 2
202 1.480 0. 002 Cal cul ated based on meter r

Pou Chen Technology Center and Office

Tot al Wat er <con
consum i ndi cat
Uni t : mi

it

Remar ks

O|O0|O|=

NIN[IN
(ellelle]
NIN[IN
'—\
~ |00 (W

Pi nghé PRlfantce
Tot al Wat er con
consum i ndi cat
Uni t : mi Uni t : i
I it

Remar ks

rs
02 Began taking inventory
02
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Wat er con

i ndicat
Uni t : mi S EHELEE
liters/
Began takindiisnwermtrorsy i hventory was b
202 g 99 V. 003 bill s/ average water price (NT$9. 2

The inventory data in 2023 was based on the water meter records irA2Q82.water
consumption in the previous period was not deducted in the initial inventory, water consu
6 7 0.062 . e

59 (0.004 was incorrectly calculated, and water consumption increased. The actual water consump

provided by the building owner was 2.629 million litdfg water consumption target was 0.(
million liters/ping.

202

Owner's supply
Own esru psp |

)
CoOnsume
Uni t : mi
202 9.11 0.001 Began taking inventory
202 7.319 0 0.00004 million | iterpsl arcoeu nidse dd itsop |ts

Xi amen Maoyu Office
Tot al w Wat er con

cConsume¢ i ndi cat Remar ks
Uni t ;: mi Uni t ;: mi

|l i ters/

Ye a
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Began taking inventory

NN
o|Oo
NN

oo

oo
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6.2 Greenhouse gas emissions

6. DiXYect greenhouse gas emissions (Scope 1)
The annual consumption of fuels, diesel, and el ecttriemityswans chat an
combustion sources), and general water costoft gbleenfhonusal Igacf feimé ss i

greenhouse gas emission factor.

Greenhouse gas dat a

Gasoline/diesel I Direct greenhouse gas emissions (tCO2e) (tCO2e/to Remarks
by company vehicles (liter
2021 52,097 / 4,896 132.696 FouClnen Iedrnelesy
Center and Office
2022 33,006 / 5,780 89.758 EXEGE LY (SIS |
the four major offices.
37,368 /14,711 106.1066 Seven major offices (No
2023 2)
Note 1: Gasoline emigésiLondf asedbr2imde@ ic@@d3ICRRgt CO i s
Note 2: Including Xiamen and Vietnam Offices
6. 2.2 Energy indirect greenhouse gas emissions (Scope 2)

Greenhouse gas dat a

El ectr
Y e a| consumption Direct greenhouse gas emissions (tCO2e) (tCO2e/MWh Remarks
( MWh)
202 265.379 133.221 Pou Chen Technology Center and Office
1,084.774 553.4 Began taking inventory at the four major offices.
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The electricity consumption of the headquarters office
and the office of China Steel this year was calculated
the total electricityconsumption amount / average
electricity price (NT$2.845) = total electricity
consumption.

However, there were other regulations on the chargin
method of China Steel. Therefore, the actual cost wa
divided by the average electricity price and was highe
than the kWh of electricity consumption.

Began taking inventory of the seven major offices.
The offices increased, but the electricity consumption
619, 313.5461 and greenhouse gas emissions did not decrease. Ca
emissions were normal and did migicrease due to the
actual electricity consumption.

Note 1: The greenhouse gas emission factors of el exc/tkWl,i trye o perc t2i0
Note 2: I ncluding Xiamen and Vietnam Offices

6. 2. 3i®@dheect greenhouse gas emissions (Scope 3)

The Company is mainly based inohol btitioe hsiidi agpwbtdondiotai ¢ earad .

refrigerators in the headmgamrftieres eXtffiimgyi sselr ad g @&améls edntd risisd dolm cimnf & u
did not contain controlled substances that would obhenwi aydepivet e
As we dodomot products that would cause the emission of nimicscgem oiX
substances that would deplete the ozone | ayer. Howpvesgnindetadaelt ed
emi ssion data, the emissions from transportation i ncdoaouwnres turpesam eparno
are calculated at more than 80% by wgeighd )busindesectriems ssgoeasniow
products used by the organizati on, i ncluding purchagedaaltsc¢ct aindi ty

emi ssions from waste pteaesscepg, tabhspbrwhtcbnfabhdinto the scope
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6. 2.4 Reduction of greenhouse gas emissions

Regarding reduction of greenhouse gas emissions, wereagqmuplretmedttshd
reduction of greenhouse gas emissions in compliabcendviCRS1IHABEABEV 6
also formul ated the following action plans:

, Digital transformati ons ienperoygy sccerfdumptein@ry iamdo frfeidues: Promoting
energy management systems. The main action plan is t@oadf-aftfigini t at e
systems for progurameountompgsoandi rei mbur sement -maegoaozritnse. aWed arl spx
old Iamps with LED panel ones. Replacement of old | ampatwidt IbalskElL
on theoaemiastor, O0.495, announced by the EPA as in the gr%7%nhous

met rri c 2et opnesr/ GG ar .

, Tree planting and green energy supply maxd mi@mbieme rgrye erf fa-rce reqyc y

carbon industry. The action plan is tosdtgitngpecbnehruetboodsdact
install solar energy f acialnitt iteos porno vti hdee rtohoef tpoopweorf rtehgeu ilriendy ufaonr Rl
plant to offset carbon emissions.

, Comprehensive use of green energy for-caradosportvaspontat ireat e eihak
environment al benefits. The action plan is to repéhicel as!| wifohkel
ones. I't is scheduled that company vehicl es2025.] Baec hr ehpyl barciedd wwe ht
about 46% of gasoline consumed. Based on the 2023 ahnbeal rgascleidr
i s calculated based on the greedhdbudse grrnsermo sse omas aemios sIMamsa gEe

t ongd . CO
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6.3 Water and effluents

The PinghefRPliamret i s I|Dicsattreidc ti,n Kxaioahosgaungg City and mainly produces s

I ndustri al processes, such as boiler water, cooliagdwatemaiahg waey
for production processes (manufacturing of special wowlhémircabDsef oo W
out put, the water consumplthieon nd md mamii 9ni @oms avatrt & ria &r essovumalelsowsof t h

I nformation on water resources of the Pinghe PI

(Unit: million |iters)

1. 25 ) .
0. 975 1. 02 0. 934
consumiy
Tot al 0.275 0.36 0.3509
di scha

Note fLot@hewater withdrawal and tot al di scharge are based
Note 2: Tot al water cons4dlmoptailonwaz eTo tdals cwaatregre .wi t hdr awal
To treat the wastewater generated in the plants, thhey Adteredquhieppe @
wastewater is mixed with domestic sewage, i tnh,wialnld e nadntsetdo meme ad
After the treatment process, the water quality winlel whéeé hanaleyzdedcdr

standards announced by theSEPA,30hmg/ ik, COPer1®® wgl/lL dndcBarge it
The total water discharge is extremely low, and domestic water accounts for a large part of it. The application fomagsejenater testing

exemption was approved on Augbs2022 (Approval Letter No.: KaBhinrHuanPaoChuTu-Zi No. 11137922500); thus, China Ecotek did not

conduct a water safety questionnaire survey on discharged wastewater.
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6.4 Wast e

The two main sources of wéstogppergpamdreatged ed wrtierdg dtiuhe nQo mmpmanyYompany' s
The waste generated from the Company's operations i $ymaimslppspap orf,
property managemeintg cooomppaanryy ;oramncd etahe waste generated from various
gover@mémaws and regul ations, sor treedc yocyl abylpee vaansdt en aitsu rheg n dalnedd rhey yea |

r eptuitoan and without bad records, with its engineeringalwabaeraddepss:
business waste are all handl ed by a | egal prof éssmpaakt obdmwasyet di
di sposal or failure to adopt |l egal treatment and disspongdalngprdocedisr
company with a complete resume ainadn extcaedd,enwe pwirlflorfmarnste .i Dwea d tnigg &

i ncidents occurred to it in the past and then finaltaet e cOCompamcy'
I n the stage 6Dl exwwcupion, ttwe carbonless receipts to ensure that t
from time to time to confirm that the overall treatment and dispos

The waste generatétlibg Pbe Kbaedgliacheprobkogy Center and Office bel on

of fice building management committee or the buil di ng msafneargreente ntto cao
di spdsdd @ | egal waste disposal company.

As the Company is not a manufacturer, the wastewat egcHHarogre oy dtceem
buil ding or owner without discyalrigreg itt. aTlwaswawtaewat el il ®ct hem sys

di sposal
The PinghefRPliart is | ocated in the Linhai l ndustri al Par kt.s At coir me
acti eiptore®dr was 12. 05 metric tons in 2021, 12.84 metric tons in 2C

As mentioned above, we did not experience any significant i mpact r
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6.5 Suéephi enosment al assessment
The Company does not pr oduoda upcrtd donc tasn,d amad ud uarc t suu@ mign e & tersi alr eoral 4

for | egal manufacturing. Al Il @ampfpddtcuarbd res emoengpuldya mveiotinlg |, t Hsew wgpounaenrdn &
cause negative environmental-ziempagboal Wedstaidlolptairmnteavadd tei ewnertglye

eval uation system and preparaebbaseesbabl vehpri greeywy toegggensuppbkrirgy
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7. Supply chai

7.1 Fair, transparent, and honest collaboration models on the basis of mutual benefit

l.  Strict requirements for qualifications

The Company iseagcopeamprehgnsobwmpany in the engi neersitnogp ssehrovpipcien gi r
tail oredndedsc.|l iFert st he engineering projects, we need to put tog
| otcaed i n China, Japan, Europe, the United States, Southalaist y Aam
delivery ti me;06( @ont gadrcsotnrsur catcitoonr sski | | s andéosgqguabbbyg will directl

To manage subcontractors ( esointter avcitsoirtss) oarn dc osnudpupclti egrusa | iwey pianys poenc

guality requirements, evab(uadret dtppheatifac rsqnaaricet yda ccdbindolacdeat t het oes

supplier selection when outsourcing construction projects next
When evaluating new s+spplei ems,pewd i winlsl ammandudtt o@mut suppliBt eve
certification documents to prove that they are | ecgalnloy traxgiastr erae

while confirming that they comply with thendiatbhioonsStamd ap uwursc Axd e i

health insurance for employees and employer accident |iability
We have regarded suppliers as our partners and are committed to guiding suppliersteEmarglaboration, to joitly establish a sustainable
supply chain for the engineering industry with stable development. In addition to taking into account the quality,tchedyand prices of
suppliers' products, we urge them to protect the environment, improve safetgadiig &nd value human rights, to jointly fulfill our corporate
social responsibility and duly implement risk management and a business continuity plan.

Il.  Clear social responsibility regulations

To promotésustppphiadl € devel olpandsedr,,t ywe8 iomcliude stutbbecontractors sha
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foreign workers or violate any human rights | aws andhsahalulndeo tm
empl oyees' freerdomutodalasa@rce eame mtn. oOnce f oudidn, cPoanrttrya cA smawNetthe rsm
require suppliers to comply with applicable laws and regulations on labor rights and conflict minerals. Suppliers shoulgittoting laws on

no chid labor, working hours, wages and benefits, humane treatment, aftliseamination to protect labor rights and conditions, while requiring
them to comply with the governmentos envi r on me ncabdelenviroamestal lawsdndr e g
regulations on air pollution prevention, water pollution prevention, as well as waste and resource man#¢gemeatl so di scl os e
through the media to supervise supphiumas oirgltudcomtragtutloasi dmos
and healt h. I f so, we wi | | require them to propose ¢ ormeeestp otnhdd
expectations of the publriecs paonnds ifbuillfiitlyl. t heir corporate soci al
Emphasis on environmental management

To duly i mplement environment al management measures, wempdvanes
with environment al | aws and regul ations, protectifosoafi adamtels proac
hope that China Ecotek can achieve accurate planning and neffe
environment al management . Al so, as for actiicviiptatees ionp esnoctioalt hceh a
mountain cleanup, and invite their families to paent al pade@c¢atsioor

busi ness characteristics. nEiotrhecroninmetceri manl wi ushi neexstse randami nei nsvtirraot ni

become-faneaddy and sustainable enterprise. We hope that tthweo con
pronged approachat ioorngsa narezdatp eornfad r nogopnrecre management , wi | | be in t
become an i nftreirenmadliyonaand esswst ai nably growing company in |ine wit
i mpachte ocennvti ronment and resources and pollutants from pr odeantts,

Mutual benefit to create a wiwin outcome
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To assist suppliers with financi ale maimad e mwe mtn,d wea yhmewd eg/tsdlelm, s h

payment amounts and schedules in advance. 't al so alfloaowsa tubseem ti
payments wil |l be r ehcee iwvifedn parso csecshse diusl ecdo napflteetre d .
We have |l ong been treating al/l suppliers and subcontheaemtohmhel s
ot her, and share prosperity, s oo rthraa c tqourasl )i fd eerd psrugwil d ee rsr cadhudc tssu
requirements to the designated | ocation at an appewops, aCli ha mEc
suppliers and subcentcactorsal(eomuracpl e wins.

Partnership with suppliers

Due to the accelerated pace of internationali zati on atnodd asyu p pMei esre
compete againstsemchmamibbémwerienoa gemaod against each other. Thus,
trust . However, to integrate and share resources, comppnyésdcobmp

advant age.
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7.2 Supplier management policy

China cEcoupek!l i ers supply raw materials, equipment, or seecvisefwate
treatment, air pollution contebéctorcahcineegtati pnopereocfefgtsmechbgae
conveyor system projects, biotechnology projects, equwieprmentt hreaiwn tde
variety and dtiifderefmntprchjagatcs erwes need to purchase different 1items
materials can be stably supplied, we need to seletctraamdmerfadumt e s
capabilities, so that they can provide products or services in |in
. Compl ete and strict supplier selection criteria

We are committed to establishing a supply chain, paying attention to thed glovironmental protection topics, and urging supply chain suppliers

to follow up through our influenceye conti nue t o promote gr eeon | purta esuaryvel neegretr gheyc ypcul racbh
s 0ocdmdt Totsetenot suppliers, we require responsible procurement personnel to visit them and observe whether they have the ability t
perform a contract; whether they have financial difficulties and their quality system is complete; whether their organatmagement are
appropriate; and whether their manpower is stable. Thesitmesvaluation indicators, including professional skills (production equipment
manufacturing skills as well as products and technical standards), sales skills (product quoteivamepstdand product performance), product
status (applicability, quality, and quality control), service attitude (handling and processing speed, delivery cocpetaitersales service),

pl antés environment, s af eteyandfinanail phsdi@n) aretisted a&sthe key selection oritepaoWeasspaee na effficat g
to promote green lifestyles and have repeatedly advocated for the policy that "everyone protects the environmentlanddaresa and happy

life" at multiple meanhgs. We should educate children and then expand the influence, to enable Taiwan to becotarlzolowociety and a

sustainable country.

We continue to attach great importance to green procurement and corporate sustainability in the hope of phsstogaapt and attitude of
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sustainable development to our suppliers through meetings with them, thereby allowing all partners to integrate the ESGchustmess
operations and move toward green procurement to save energy, reduce carbon enmdstbesisa the earth.
Wepay attention to the iIimpact of the en\wourceonfmeonutr asnudp ppleioepsl earien atnf

to jointly promote sustainabl e develronp rmdntt.h eWee nbde gopafn 2t002 1i nac | nuodt ee

contract is finalized, the bubsastandatbhe dekvle¢opmeak| pabidg. by nl
significant i mpact drmre time tédrevicroonmuentt i @sd fpeo@onp which the sources
cancel the contract at any time," so as to regul anemestppliers ar

Green supplier management evaluation by China Ecotek:

1. Products are awarded green product certificates or carbon reduction labels/environmental labels/energy labels/greaatkuddsrigbels (by
the Bureau of Standards, Metrology and Inspection, Minef Economic Affairs) or foreign labels recognized by Taiwan.

. Environmental assessment: Products that comply with environmental regulations and standards.

. Product life cycle assessment: Assessment of whether materials/parts are easy to disassanehlendemuse.

. Product composition analysis: The inspection report on the composition and concentration of ttezarefree substances.

. Energy saving mode: Energy usage status is displayed to manage energy usage effectively.

. Packaging is in compliarowith green standards.

~N O OB~ WODN

. Electronic waste can be properly disposed of.

The supply chain is characterized by the complex division of labor, and suppliers are often passive. This may alsat tbembrisensus of the
entire industry is not so high. Undsuch circumstances, it is naturally difficult to influence suppliers, and it will take time to form an industry
consensus. From supplier selection, management to coaching, it is a series of tasks. In the past, suppliers wereesktetted lpaicesgood
quality, and stable delivery time. Now, when talking about green supply chain management, it is more straightforwar $&nrakeators one

of the supplier selection criteria. The effect of declaration outweighs everything; we prompt suppliatemayn to this matter, which will
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gradually spread throughout the supply chain.

Il. Fair operations management

We have formulated the regulations on suppliers who \vintegritedERPd t h ¢
platform resource based on the principle of good faith. We strictly prohibit suppliers from offering bribes, gifts, coraymssierds, benefits, or
other illegitimate benefits t-bmetpdrsennd theirpsponses)isuiata tamily gmembes, corsutignts,mry e e s
design and planning providers. In the case of vi oregulations,nhe Goimpanyh i s
will also backlist them. We will punish employees involved in saiclase for violating the Company's work rules.

Joint promotion of green procurement by supply chain suppliers

In response to the government's environmental protection policy to save energy, reduce carbon emissions, and chéristetheealiegun to

use products with energy, water, environmental labels or green building materials since 2012. We useasadwngrizmps for new offices and

plants and work with the owners and downstream subcontractors (contractors) to select materials. We alsatgivegreen and ecriendly

products to respond to the government's environmental protection policy to save energy, reduce carbon emissions thaeateristie promote

the use of office equipment and supplies and computers and peripherals wiahraental labels, recycled paper towels andfeendly cleaning

products.

We spare no effort to promote green lifestyles and have repeatedly advocated for the policy that "everyone protectsthenemwvid lives a
low-carbon and happy life" at myste meetings. We should educate children and then expand the influence, to enable Taiwan to become a low
carbon society and a sustainable country.

We continue to attach great importance to green procurement and corporate sustainability in the hojpg @hpiees concept and attitude of
sustainable development to our suppliers through meetings with them, thereby allowing all partners to integrate the pS@Gachusmess
operations and move toward green procurement to save energy, reduce carB@mngnaad cherish the earth. We also implement the green

lifestyles movement at all times to promote environmental protection and energy conservation at all offices of the Cafpemyléted open
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long-term contracts on various e@tendly materialsuse eceriendly recycled paper and energgving lamps and building materials or electronic
equipment with green labels). To supply LED enesgying lamps to China Steel Group, China Ecotek has achieved sales of NT$372 million since
2017, and the saleswaunt in 2023 totaled N®B2 , 6 0.0, 02 3
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7.3 Stablgeuaandt yhisguhppl i er s

To shorten the inquiry time and maxtiemminz es utphpel yg rcoounpt'rsa csty nweirtghy ,t hwee d

with suppltermsm wuppl hongntracts on har dwa4+s e tasanmee n aaBstablisamedt of@sr .ot ec t i

sustainable supply chain is a winn strategy as it not only improves suppliers' protection of the safety of their employees and property but also

indirectly reinforces the Company's competitiveness. We will contmsgite to reduce supply chain risks and continue to make contributions to

clients, shareholders, and peolet¢ p r e s e 27 supplieisehroe haarvee $egmedubeohg contracts with the

the domestic country (100% of them are domestic suppliers).
Suppliers with a breach of contract in 2023

Number

of Reason for contract

suspension

supplier

Taiwan
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7.4 Main supply chain analysis

We do not have fixed standard products, and our mai nmesnotu,r caensd otfh ep u
each engineeri ngymrse] edatsiiss amme gnaga seoan mul ti pl

Procurement expense proportion in 2023

Number of ‘ Ratio of numbe

Region ‘

suppliers |of suppliers to a

Taiwan 496 95.20% 84.63%
11 2.11% 2.63%
9 1.73% 8.47%
1 0.19% 1.94%
1 0.19% 2.20%
1 0.19% 0.07%

Republic
1 0.19% 0.03%

Kingdom
1 0.19% 0.03%

148



7.5 Subcontractors

Based on the concept of partnership, wemaapoweel gtpucpose snhdal adpioe
to build mutual trust, provide them with satna belvea|cuoanttiroanc tssy satse nwe |P

subcontractor s oéploamtosr kshonul doweer ssur ed&i megad artd aoamcse wietalr tah ex ng dw

equi pment, and abide by vari ouwnesaf.etTyheayndviHdalbteh pwamri ks hreudl & so rs eatn yb
regul ations. We conduct assessments in accordance wiptlh etrlrse whwb ovat
regul ations, prowindle asesd sgs aarcye dwi ddaresne tderrumigt coordination with or

We have mai-tneram nbeuds ilmensgs partner ships with otuerr ns unbaciomtternacn coer sc o nctorna

contracts with themgt otomgthumechhpri cabktant eFratthrhncal mai ntenance p
subcontractor (contractor) can also | everage itsKkié¢édpeodrirme bpmagfses
coll aboration between China Ecotek and subcontractors (contractor
We have established stable partnerships with subcontractors (con

. Rigorous screening
A subco(ndamtcrtaoat or) should pass the construction performawnmtce or
meet the national standards, its financi al posi tisohno,ulcdr ecdoinbpilleittey
subcontractor registration procests,ptoj] dbetco.me a qualified bidder
. Cl ear and rigorous regulations on breach of contract
A breach of contract occurs during terewiptelr ftoremafnoclel cowi mag cpornitmrcaicpt
1A delay in a construction project is or an environmenwitilsatfle yc
2A serious breach of contract i sceidanmrdd se dd @ me maccicrog doam cteh ewi st ehv e rhiet

149



V.

A)Suspending the contract f ar Subec oyretarract(oArs p®ertfloe m@micea EEad ua
2Bl acklisting a given subdonSwbaccamotrr.a tAsr pe P atlliad ri @aisna Eval elat
3Terminate the contract. (As per the Contract Termination cl au:

Subcontractors (contractors) with a breach of <con

Number

of Reason for contract

suspension

supplier

Taiwan
A Fair scori ngecamalnissunper vi si on

We score eacth Gubsom&ommastt oructi on in terms of engineering control
occupational safety and health of each project:

1At the conclusion of eachr pregtecmacageéenr atcd , coveduvetquare®uleaaemtr ac
we determine whether to suspend or terminate the partnership ba
21 f the score is | ower than 70 pointsmplwai ratl,] oavnd hteh es uBrconu r eamd n
its evalwuation scores within three years and deter mi t® uwhetnlge rmi
is the sum of the scorets) wsulhaeaontrmhacecteoryearmper[fOsimagqlce prvajlaati on
monetary amount of all completed projects con69%actieed dbgnt hacsuwi
f or onet hyee asrc, ébr9ef ithe5Contract wi | | be suspended for six months
bl acklisted).

Mul ti ple communication channels for contract performance dispute
I f any disputes aripendogjnbi dhawprdcegs obnbrdcb signing, or co

communicate effectively with the Company based on the following
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1Bid opening stage: The commerci al ithesrntma chl e fearirsaeraalf dip erautd ieeo iy ieglr @ @ @ ¢h
the organizer to make a clear clarification beforeenbiad boipde.ni ng
2Bi d awarding stage: The bnidd iwi naaea o rpdaaynsc éa \piadhf iotrigreain@ e mpbabc ¥ i 0 n S
(contractor) fails to pay the bond, the management wunit wil/ no
3Contract performance stage: A ustuibocnosn tarvaacitloarb | nea yw haedno petn ctohuen tfeorlil no
(A)Di sputes unrelated to prices: It should contact the project me
(2Di sputes over prices: I't should faaccdr dnatkg tao viehdbadbaovearprnfocead
reached, it should then submit a written statementt HOédfefomwme gaarf
to the subcontractor.
BAl t hough each acdnttn gatt i osme cil faiuse, the Company will not direct/
has a vicious bankruptcy and fails to perform the ndgemtmrrapsalritpnsei

with our subcontractor s.

V. Al | empl oyees insured with the employer's accident |iability ins
To avoid property | osses caused by occupational acciident&B&Bachoersg
wor kers, we not only purchase engineering empl oyer @aworikdeernst dndakt
t hipmdty accident |l iability insurance f orntwiascittoarss (bcwtntooanp wlrssor i
engineering accident | i &bicloimpy nismmduroand e samdntclee fempltdyemr wor ke

VI.L. Transparent and proactive assistance with financial management

We have maintained posultdoret rpaacttores s(had qprst rwa dthorosu)r and assi st the
to notify them of payment information by email and Igr aviedye ha vvee k

for f uncdinngnakwe a payment (|l ess necessary costs) early after a p
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VIL.Subcontractor occupational safety performance evaluation
We have a strict evaluation sysltrem droms safb comnd u meattioamsa l( coaft atay,t o
i mpose heavy fines for violations and evaluate theilre @oau patnigo rba
per quarter to rewars ececeitacotosspbciomttrlae occupati onal safety e
proper rewards to workers with excellent performance well I n 0cCC
I n the 2@0@3oyeapati onal safetyyfeuwagl umatniagre,metnih e paenrrfwalmagaetEdri asl: Lt
0.14, whiché metghdeédet greuel (FR < 0.3). The Company and subcontr a

year, we commended 1e6l Iseunbtc opnetrrfaocrtnoarnsc ewiitnh oecxccu pati onal safety ma
certificates of merit, and medals. Al so, we adwaysdetdhhmowmghlewst ttoh &
di sabl ing riimjguri es occur

We have supported and recihbgohnetdofaiewamase skubbdecosntmaaautf @acs urer s i
domestic projects are outsourced to Taiwanesamesud conbdaarcttoa st. o rFO
which are Taiwanese ones. We also formulated the | ntnal ICéhatnwa |IE chrt
Contract I nsurance and Safety amwWomlladletly GegerakmEhassdurongscoet
Due to the wide variety and scale of projects condracabedontwachee

through the subcontractor evalnuwateinsru,r et @ hme etr og erc tn eqauchd i ftoyr amudt s

is divided into:

l1Vari ous professional subcontractors within China Steel Group
2Various professional subcontractors outside China Steel Group
Subcontractors areuchassi tieettnbgaéxpervises (design), civil con:¢
engineering, steel structure fabrication engineeridginsnelcdtainorrc al
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VIII.

IX.

engi neepti otgectfio®e engineering, cold welding, environmental engin

storage tower/tank manufacturing, refractory mat ercihalglyi npsltaanltlisat i
others. The evaluation is based on indicators, suchiansg ceagpuiitpare,n
technical skills, equipment and skills, Baod essulbemante, dsafded,
3: 70 to 79 points; Level 2: 80 to 89 points ; Lececéebubdéd PO pbent

Ssubcontractors. With arkesgheér sBhéecsodvreacitorsheai évabeaprooritiz

Good faith c¢cl ause

China Ecotek and subcontractors have agreed on the wiolold Heiger md

bl acklisted:
1A subdontrsadreach of contract resulted in significa

nt damage t ¢

2A person made a false accusati@nempl ayeesi brseheacCompanhatve Ck

penal ties.

3Party B commitsteduchl agamaai pul ation of bidding or

4Party B offers bribes, gifts, commission®&d, maewgeds,
their spou®ed.,ami mme dmeanber s, consultants, or design
5Party B must not violate any human rights | aws and
empl oyees' daieaetdioom odr amsuwt ual agreement. Once found,

Contract management

collusive Dbi
-teiepe: Dpyeeresso
and planni ng¢

@halulndeo tmi

Party A ma

To reduce the risk from contract performance, we Orngddtsi atned wibtl

unt i Imptlheet icoon of a contract.

lAnalyzing contracts to reduce risk from contract pe
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al yzi

| | owi

sur i

n

g

«Q

that the contract performance progress and performance
ng contract performancetpersonbhelbcitn performance in ac
i n resolving problems occurring during the contract p
facts, evidence, and documents related to the contrac
and keeping abreafstriodkg.i sks to reduce the possibilit
up on the project progress, inspecting the status, an
t hat the servi cdés pperrosvo ndneedl ,b ys uobacnoerrtsr, a ctthoer sCloarmpratnryact or
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7.6 Membership associations

The associations in which the Company participates aerchlmhangty weth
|l earning from other members, we can ed htamec en eotuwo rrke | cefv acna n tkanocotwd .e dTghe
Company participates are as foll ows:
| [Tai wan Ener g y/ Engi Acqumng new energyskllls anddustry knowledge to help
Associ Company Associatio clients improve energy efficiency.
Water Affairs Orga|Memb !Enhancmg information exchange and collaboration in the wat
industry.
Chinese Institute Promoting information exchange and cooperation in the minin]
: . |Me mb :
Metall urgi cal Engi and metallurgy business.
Socielchinese Institute |Memb Strengthening exchanges and collaboration with engineers ar

adopting new engineering technologies.

Strengthening exchanges and collaboration with engineers ar
adopting new engineering technologies.

Tai wan El ectrical Me mb| Legal requirement

Tai wan Pl umbing En
Associati on

ChineseofnkEhgtoeer|Memb

Me mb| Legal requirement

Kaohsiung Chamber Me mb| Legal requirement

| ndus

I1Kaohsiung Professi
associ

Engineers Associ at

PVGSA Me mb

Me mb| Legal requirement

Increasing communication and interaction with ote@mnpetitors
in the region to enhance professional skills and experience

Tai wan Environment

Association Me mb| Legal requirement
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8.1 Talent selection, cultivation, and retention

To

select, educat eavaarde reeft aa md tndd etnd ssy wiveemmpbegempl et e system and s

measur es .

| mpl ementing a performance management system as the basis for re
Actively implementimayl awmeprtworeimpy ogygesemot @i ck up engineering ¢
shorten their personal | earning curve with senior employees as t
| mpl ementing a work rotation mechanipsnantp pyait-rhea lathzda tsited dn amd e pnip (
when they apply for job transfer due to personal rTaa nomg. pA otga tac

2023.

The employee turnmverecreantte ylreas sst ahiilcihzed iconducive to our talent
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8.2 Human rights policy

To maintain sustainable devel opment G&@mdigr dituenatn alilghde mp | avyaermadt,ihdeel ik
Uni ver sal Decl aration of Human Rights and internatioatalomhumalbsei gé
i nternationally recognized basic human ri ghtesl,i minncaltued ian g ffroeremiso no fo

of employment discrimi-naltabed badscamgl|l yewult htl absrin the country

complies with all provisions opfl ayheed Lcahbiolrd Sw carnkdearrsd.s SAicrit c ea ntdh eh aGo mpe
have never employed child workers under the age of 16 nor engaged
Considering equal employment opportunitiemphsyenrs bl ehg bastbehba
skills and experience and never consider their mpaoederidesekoa@y, orele
status, appearancei,l ipthyy,siocralf ooorrmeme nutnailondinseanbb er shi p. We di d not ha\
occurring to our employees hired in 2023.
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8.3 Structure of employees

By the end of 2023, -ttihnee Cpoempnaannye mta selmpladyseTdisuWw dinecsleucdimpdg oyees and f
structure of employees, we have eight indigenous empgl omga¢al (a@ccabn
(accounting for 1.34% es Tihe 4A3.e3Agyre arge wlfd,emprndyt he average | engt
temporary employees, empl oyees wiitnheo umto rgkuearrsa.n t\Vdee da pwoori knitn ge nhpd uorysme na

to meetnbeds neBygy the end of 2023, we recruited 27 temp workemison 16
managers, administrative management, engineering s adssqpernatiineres ia
mai ntenance. To meet the needs for phase 3 const#eetm eondfr atch s wek

in 2023. As of the end of 2023, a totadnyfi 82i f otrlkee genn gni me eamitn gvog &

mal e empl oyees than female ones; thus, there is a gap in the ratioa

Analysis of thHed& mgommaln y'esr nfanlelnt empl oyees (i .e., indef

Professional| Entry-level

Subtotal
position posSition

54§

s et e
13]
13 ]

{ 541 1,0
266 34\95 55 ] 11,0
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Analysis of foreign migrant workers on fixedterm contracts

Professional | Entry-level

position position Sl

Gender
Year Female Vtale | Female| Male | Female| Male | Female| Male

o | s [:AN

159



Analysis of companywide non-employee workers (temp workers)

2022 Y
2023 G 11 27

Analysis of age of fulltime employees in 2023 (including Taiwan and foreign nationals)

Manageriaposition Professional position Entry-level position Subtotal

Male PercentagFemaléePercentagMale PercentagFemaldPercentag Male/Percentag
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8.4 Turnover

Position changes, resignations, and dd srcdqulgatiiawere sehmp ullyleck si rmaac a et
65 in accohdabhebowi Shandards Act or voluntarily retire earliyonsn, ac
and discharge are as foll ows:

. Position changes: One should negotiate wiadh atnlcee itnoméyda agnpet dseapleak
proceeding with the change and making an announcemenats Undesf &hs
Standards Act. I f one encoumagr st edinfi fniad el ttyh ewh eanb od o icnogn twarck , atsh
compl aint, and the matter is handl edMainna gaecnteonrtd abnicsep utietsh .t he Act

ILRetirement: There are regul atooospani oeali ramenttensucompensatbiceoef
severance 1is handled in accordance with the | aw, and tthhen pleenga

requirements.

We have estpblvebhedytBemButtee of Labor Retirement e saecrtvueariinala c

we contribute an exact amount to the | abor retirememtt rpeesrécrewme afg
contribution is 5.98% of the total salary of empl oy eee smaukned ear nmniohne
contribution, equal to 6% of their insured saaceri E&mpl ogeebecani
make a corresponding contribution. I n 2023, in order Compé&nrwce
competitiveness in retaining talemts,mpdnmnd eiemp runvdes rt heh el anbeowr spcehres
by the Board of Directors | aunch an empl oyee stock ownreemrps hoiype etsr u
the new pension scheme. Tpheen sGoommp acnoyn tma kbeust i @ nmamdla tmoarnyages it i n
retirement | ife of employees who are eligible for theondwngehei
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notificati onfitednei petrhed asw)ecor pay compensation to employees wh

I n addition to a severance package, we wil/ assist tmeémbiemedppls)
Number of employees who resigned: A total of 36 employeeodenwmsicgn
empl oyees at the end of the year) is 3.01%. Admrswot, hdroufri wanpwerye ea
and zero was transferred to investees.

Number of new employees: A total of 44 new empl oyees rwemeai rhiimg do

was a manager s e ccoonnapeadn yf,r oQrh itnhae Sptaereeln.t
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Di stribution of |Iteinnga he nof| csyeerevs cien oX0 Z3ul |

Managerial position Professional position Entry-level position Subtotal

0

0

0

19

4.659

47

11.49%

25

3.87%

104

16.109

44

3.68¢

15]

3.57%

7

5.000

19

4.659

62

15.16%

20

3.10%

114

17.659

44

3.68%

183

2.14%

21

15.009

15

3.679

26.41%

29

4.49%

204

31.589

47

3.93%

333

0.71%

35

25.009

A

0.98¢

17.11%

2.01%

9§

15.179

18

1.519

203

0

21

15.009

1

0.249

3.91%

0.31%

3

0.46%

3

0.25%

40

12 8.57%

44

31.439

1.969

9.78%

12¢ 91.43% 16.14% @ 83.86%
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0.93%

28

4.339

95 14.71% 551 85.29%

17

1.429

173 14.48% 102:




8.5 Employee benefits

The Company provides favorable wor ki ng oreeads tfiornsb emalf iatrse. cloommddie

n

pl ace tyedabmehef i emp|] owe-tpmeviednp | bgrefsi,t $ ntcd ufdu Inlg :

I n addition to | abor and health insurance, we pur chmswer agmroeu,p a o
i nsurance, and ceanmpd eddy piesersarmna) chandlren can purchase such i nsu
all eviat & aemmp lyo yreeessponsi bilities and | ife risks.

When an empl oyee passed away in servraé @Ganoandeeenoswoild k) anwe mpil
scheme and passed away due to illness or an accidenemeaehwillel i ap ®le
we wi || of fer survivoasdbiemetfheéeé sgtwen heimpl| depenldastserved for f
year s. However, for those who are under the new pensi otnh es cihnecrmoem
earned baywedar ®noft heenrvi ce. When an employees is under the ol d pe
service, it wild/l be handled in accordance with thdamedmpemsij onf s
To support employees' |l i fe after retirement or resi grsatiinonl 9 9v8e

established a Stock Ownership Trust Commi t tteleeiirn a2wlalr6e ntes s f d dial

sharehol der s, all owing them to have a sense of ful fiklelrséntl iivre sl
retirement or resignation. I n 20t2h3e, o lnd oarndde rn ew srcehde@ress Qtnip e tcar derassi
in retaining talents, and i mprove the | abor pensionedobyrihet Boi
Directors | aunch an wapltog eiencsrteoake otwme rlsdinps tbhy up to 2% of t he
to i mprove the future retirement |ife of employees.

We actively work with group insurance companiesesotprewsdeer ptef
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premiums for them.
IV. The China Ecotek Employee Welfare Committee handles employee ber

l.Every year, the Welfare Committee organizes emploVydengeambuwvli di
with more than 1,900 employees and family members parpgocali ,palhacdm

and slow softball, and camping in Kenting.

l#-‘,,l prnd wwww

L
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2We encour age enpulbosy eaensd tpoarftarcmm pate in club activities to 1 mpr

cover the organization cost when a new club is for mendnandals ubessi
when ubs hol d |l arge activities. By the end of 202attimgr e bat
cof fee, scooter, and jogging, badminton, csapri trdgy, gamikash a rploeod y et ¢
pool, diving, and cycling.
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3Benefits provided by the Welfare Committee:

Applying for consumer | oans on
Cash gifts for four major holid
Marriage all owance, emer garssy S
funer al condol ence money, chil
condol ences.

Arts and cultural events
Teambuil ding activities
Designated stores

New year and holiday gifts

Club activities

4.1 n 2023, for the 30th anniversary celebration of Chen®WeEtatekCo
gave away gifts as follows: One China Ecotek brand air purifier

!

=
S

169



8.6 Employees on unpaid parental leave

Family is ancrucial source of motivation for employees to work. We encourage and support employees to apply for unpaid parental leave if

necessary, so that they can take care of their families. For those who have been employed for six full months, theymaadopasantal leave

before each of their children turns thrEeo

together, and the |l ongest

|l t em

r those

Number of peopl e
apply for wunpaid
Ay

Number of pe

who are taking care
period is two years
2021 292

of

for

t wo
t he

or

more chil

youngest <chi

2023

opl e w

parent al | eave
Number of peopl e

reinstated after u

year (C)

Number of peopl e

reinstated a
were reins

Rei nst at ement

fter L
tat ed

Number of peopl e

after unpaid

paren

()

Number of
empl oyed 12

peopl e
mont h:

from papaind al |

Ret enti on

rat e

10 1] 120 12815‘
0 2 7 2 9 2 0 2
1 3 6 1 7 5 1 6
2 1 3 6 1 7 4 1 5
f41001100[100]100 1 100 80% 1 839
4 1 5 2 1 &) 6 1 7
1 0 1 2 1 3 2 1 3
25% 0 2094 100]100/100/33.1100]/42.

N o t e :Nurgbar)of employees who took maternity leave and paternity leave during the year.
empl oyeemw nwhhes vadrtee rs trieliln seampleaneend 2 om unpai d

(E):

Number

of
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Reinstatement rate = (Tot al number of employees who wersdédowme¢idns
be reinstated aftetO0Onpaid parental | eave )

Retenti dadh QAR tAAMI DI T WAKAOROKIN D1 TpWAIAT CEBDA® O GHOEGITCD AR AT DAD A
41T QAT AIABI BT T VRARDHDAR ET GOBE@RG AALD AT DA BEIGAOOD T ®ADEG A it

The | ow retenti excid atde nyad hasree whlot hafve been reinstated for | e
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8.7 -Lengqm recuperation and care for employee with |

When an employee suffers from an injury or illnessdst3d@ itmta@ahe nyend
number (including hospitalization) exceeds pintalyieaati ont amnmndykras it
year in two years, and if they have not yet recoveappl yevieonr audnpeai

no mor e t hlrhene wera ane pate and one fenaigployees applying for unpaid leave dudlteessi 023.
There are 15 days of paid regular sick | eave per p&iad .|l édvanmaymnmp

speci al regul ar sihc k hlee aveeg uil nata cocnosr dobaen coew: wi t

l Those who need to be hospitalsiezd d ucsr irngauperoat @ |dtnemrssme dnae tag pe
the first six months and no pay f ercitalhe rregmdiami rsgherkwete dmee medlethsur o ro |
one female employees applying for special sick leave with half pay or no pay in 2023

. Those who need to Herhmwgictugleiradti iooan daire It ompa ys efroiro ussp eicnijaulr yr eogru li
pay for the first six mont hs arhedk werad tétal gf mmy mdlecand zérdfemale emplayees applgng &n X

special sick leave with full pay in 2023
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8.8 Employee educatin and training

Empl oyees arée mmstendreuqiralseasset for sustainable development. The
responsi ble for drawing up and executingthealCompgnpgl anbuandebseddevw
business conditions per year and offers tradini egt adcloeai mighg,t awheh

professional knowl edge and relevant skill s.

Tal ent culdewealtapmemtndstrategy

Compan Goal § Developing six core engineer.|
strate and toward the gl obal
Enhancing the competitiveness3

sustainable enterprise wher

Or qqa z at Each depsmrt Each&unactt i o Organi zat
anal yg strategic restruct
Manpow, Future manpo Current manManpower ng¢€
exami neé analysis analysis
Hu man Sal ar Caree Train| AttendRecrui| Ot he
resouriperfor|jdevel o and and and
activiimanage| progr|devel olperfor| selec
manage
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I.  New employee training: China Ecotattaches great importance to personnel training. After new employees are hired, we immediately offer training
on their rights, internal rules and regulations (including thecamntuption policy and procedure), the Occupational Safety and Health Adheand
Labor Standards Act, as well as other training on  human rights. In the process of developing talents, we are als@gplwiagthrganizational
and personal needs, reviewing business conditions and skills needed for positions at any timg, @kaaiming and development system and
regulations, while gradually carrying out various necessary training projects, along with physical and online coursesntmmohg mechanism,
to enhance the knowledge and skills required for personal careéoplaeat.

II. Education and training: We actively implement occupational safety education and training programs within the score qftinei@om
compliance with applicable | aws and regul at i oprafessiohabtraisimgsour e e mp |l ¢
employees. Due to the gradual relaxation of-patidemic regulations in 2023, we gradually offered physical courses again and purchased digital
learning courses at an expense of NT$2.18 million. The average training hours peripére Company was 13.9 (includingdompany
training, digital courses, and training outside the Company) .

Education and training in 2023

Aver age
per pe
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lll. A successor training program and mentoring mechaniamsit t o mai nt ain the organizationds core ¢
pass on skills, stimulate personal enthusiasm for learning, and enliven the organizational atmosphere.

We have developed a complete training system based on our ®&letdgment strategy. During the yaard performance evaluation, we review all

empl oyeesd perfor mance an d-traansgneasagement g/stem, we establighlindividual [damingmagshcarefully agsess

training courses, and develderse learning means to allow employees to continue to grow through learning. In line with the Company's

development strategy toward internationalization, we also launched an international language training program to broagemenspb | nt er nat

horizon. To improve engineering design skills, we actively purchase various 3D software products, hold 3D design semaiansgaoanps,

establish 3D design modules, and adopt 4D (time factor included) construction procedures. We continue to dtetivaatd bere international

talents as the Company's core strategy and necessaselomghvestment. We spare no effort to optimize learning resources to improve the our

training quality so as to become an internationalized company.
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8.9 Employee righs

The Company abides by |l abor and human rights | aws and ersgpeurltdtuillo mar

I ncluding:

. We set working conditions in accordance with the governmentdés | a

Il. We provide equal job opportunities to all job seekers in accordance with the Employment Service Act;

lll. We provide employees with a grievance channel when their legitimate rights are infringed or they are mistreated analsosiaihdf resolve it;

IV. When an empmlyee receives a major reward or punishment from the Company, the responsible unit should submit a report for review, and th
Guidelines on the Establishment of a Reward and Punishment Evaluation Committee are in place;

V. To provide employees and job seekaith a work environment free from sexual harassment and prevent sexual harassment from happening in the
workplace, we have the Regulations for Establishing Measures of Prevention, Correction, Complaint and Punishment ofr&=swahtat
Workplace in phce.

VI. We have clear rules and complete systems for employees' salary, evaluation, promotion, rewards and punishments, angdlaceused have
published them in the internal rules on the intranet for employees to check at any time.

VIl. We have formulatedork rules in accordance with the Labor Standards Act and the Act of Gender Equality in Employment. We comply with the
| aws and regul ations on all empl oyeesd | abor cont r acugatonal avidenf e s ,
compensation and death in service compensation policies are also better than legal requirements.

VIIl. We select and send labor representatives in accordance with the law to participatermalagement meetings, collective bargaining agreement
meetirgs, Employee Welfare Committee meetings, Occupational Safety And Health Committee meetings, Reward and Punishment Revie
Committee meetings, Supervisory Committee of Labor Retirement Reserve meetings, and Sexual Harassment Prevention Cenmgsttée me
protect workerso6 rights and benefits.
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IX. Employee health examination: We hold physical health examinations and occupational iliness prevention health examisatbreniptoyee
per year, better than the interval and examination items specified by ldwsare gul at i ons. We are committed t

and paying attention to their physical conditions at work at all times, so that they can work without worries and tiesircEmmést assured.

8. 9.1 A complete smlary management syste

We have a complete salary system and promotion and evaltuafThentoe¢agl

empl oyee salary (including bonuses and remuner atilolni)on nc @2mM@adr eadnotum

an average salary increase 6. 98 %. I n addition to puwrdheasipreqsliamorac

accordance with the Labor Standaornst Aetf @alnldowiheg L@abiomc iPeInss on Act .

l.  We determined salaries for new hires with reference to market conditions as well as their education and relevant wuck exgeritess of race,
class, language, ideology, religion, party affiliation, place of origingpdddirth, gender, sexual orientation, age, marital status, appearance, facial
features , physical or mental disabilities, zodiac signs, blood type, or former union membership.

II.  The minimum starting salary for new hires in 2023 is 1.06 times the minimg®a reguired by law. The average monthly salary for detrgl
positions in 2023 was 1.6 times the minimum wage required by law, of which 1.61 times for males and 1.51 times for females.

. 1 n 2023, the ratio of women 0 &cotakvireTraivan éor 2028 svalst ¢ a | alr.yl 3t;0 trheen &rsatato G
sal ary t dtoiE/nAS €hinwBcetek is an engineering company, most female employees handle administrative tasks in the office, while
male counterparts mostly work-@ite a at overseas construction sites so they receive additional allowances and subsidies; also, their construction
project bonuses are higher than those for admini s ttofavomemn. Bloregowers k s .

as personnel are transferred of flexibly due to emginmuenerriartg omr d |
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in various categories of employee based on important operating sites. (The total number of female emgplmades at each location changes
greatly, so we can only analyze such ratios based on the total number of women and men in various positions in theamgi)e com
Analysis of t&e noattihd yofmi wo nfeamimm wage t o men
Manage| Profes| Entlreyv
_ _ _ _ Subto
2 032 posi ti posit posit
1.0 1.0/12.0¢q 1.01. 0 1.1

Rati o o avwanre o) 1

mont hl'y mini md

Rati o o aoeneac

sal arys to

IV. One should apply for paid leave during the year in which the leave is granted. The number of unused days of the leaveveaed & pay at
the end othe year or one can choose to retain it for the following year but it should be ten days or fewer, and the total nuyshsrtbédanual
paid leave should not exceed 30 days. For unused hours of leave converted from working overtime, overtimeepasidvill

V. We have annual bonuses for not taking days off and earnings performance bonuses in place that are better than thes neggénetnerntabor
Standards Act and have the employee remuneration payout regulations in place in accordance withathg Axim

V. The ratio of the annual t ot aphidindeidualtoehe madiancannuabtbtal terhumeraiom of plleother éngployeds g h
(excluding the highegtaid individual) is 5.68 to one. (Including the salaries of domestic aamjfomigrant employees who have served for more

than six months, so the ratio has increased significantly.)
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VI.L. The ratio of the median annual total remuner ati on i mo@lrremaneration %)
increase percentage (%) of all other employees (excluding the highest paid individual) is 5.8 to one. (Including the dafaass8wénd foreign
migrant employees who have served for more than six months, so the ratio has increased significantly.)

VIII. Information on noAmanagerial fultime employees:

Nu mb e r -noafn angoenrtii anie fe

Average annual ben
- NT$9, 231/ p|NT$17,582/ p =, =<
managertiiane feurpl

Aver age salaamray eadtfii an

NT$1,112, 46[NT$1.,61134d per 22, 1F°%

empl oyees

Medi an samamggeHdtiia
NT$1, 009, 81NT$1, 039, 10:
empl oyees

Not e -maNwang e rtiiarne feumpll o ypersoss other thanithe €hairman, the President, the Vice President of the Management
Division, the Vice President of the Engineering Division, and the chief accounting officer.

Note: It included the numbeand salary of domestic and foreign migrant employees who have served for more than six months, and therefore all
figures are higher than the previous yearobés figures.

IX. China Ecotelhires residents in the place where the Company is located (Taiwan) as senior managers, who accounted for 0.67%nué all full

employees.
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8.9.2 Salary of new hires

We established salary standards by evaluating the sermpspurye awmed pdreanain
sal aries better than the standard set by thesMitmniont hel df kadhbhcrat i We
and manpower demand in the market, as well as the s &l aayneofl eaxgit it ic

service. The st-laevéeingenmpl aygesPHIC eWNATBIPe00Momntoh NTand t-lhevealt agmpingy ¢
NT$36, 000 to NT$38,000 perosmdbmarhesWafddarjrudtheryew awrap woy&kest for t hre

8. 9.3 Perfor mapmaxy reaijada,atamda,promoti on system

The Company's performance evaluation system is basednoml dme daucsomda

. We have established the Evaluati ®@n eReaduwlaati ioomn g oannd negnduwctt hree gnu Ic
year. According to the "Employee Promotion Regul ati orys "t,het hEempd eor
Promotion Review Committee.

. The evalduatiiderd isto six-| eB,el&,: awxdc eD.|l ehnite IlAetvelAs are | inked to
performance bonuses. Those whose are rated as D wi lftl héree |ias-da odd
wi de annual pay raise, they may be given a pay raiswithnd paefor

i mprovement pl an.

. According to Article 3 of Chin®nHcevaekuatkEval pati ond Regulhast if 0 s,

and is conducted in December of the same year. T he praeys urlatiss et aakned
di stri buttiheenal Datri omhpeei wtho are iIin service, those who worked f
were on personal, sick, or special sick | eave, orew reanmpd foeyrereesd htao
farhree full mont hs by June 30 or November 30 and passed the pro

180



Yeeaernd evaluation analysis in 2023
Manage Profess Entlreyv e

posi ti posi ti positi

Tot al number of
end of t he

Number of empl c

the end of |

Number of peopl

end of the yes
100.

number of empl ¢

h
Note 1: The number of women evaluated >100% means t hatvet hdeure mpgl cybeeda se dvad ruk
Note 2: The number of people evaluated at the end dfactthda hyadart h>e tehmp | mwmrebee
employed after the evaluation, so thePewembeno8lincluded in the number of
Note 3: The number of people evaluated at the end of achetywaar newt eenphomkeer
gualified for the evaluation.
Our promoti on sysptreoomagpepdr basbhd ©erabutwog "management"™ and "professi
characteristics, specialty, competencies, wor k per feormaadnec eb,y aenadc hp o

unit, raesdonssble supervisor decides to approve the promotiohepased

occupational safety and environment al performance, as well as educ
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8.9.4 Empl ogrte devel opm

We believe that "people" are the Company's most precididd easesndt . Th

devel opment and growth measures in place to enable employees to co

. Enhancingsetmibdeystanding: We analyze the professional skills of
and external training; as such, ever yogreo wtahn icno na i theuema vwh audhg eceasse
skills to develop our competitive advantages.

I. Rewarding those who acquired professional skills cdrrciefitcaieat e
they wil/ have di vearstei fsikadtle ss.etlsf atnhde ynudan pdfef eccti vely apply su
to Ilink the training results with performance. [,t heell spa nsge rievinee ma st
pay.

. Encouraging job rotation and providing growth opporaodi meest: chal
expand their work horizons, and unl eash tpeirns popiemitomas . amdef gact
agreement first.

IV. Cultivation of second specialty In addition to act idv eloy enulitail v a&tn
to participate in trfaineéoagnd hspeaegihalty, cud ttilvatt itomney can have di
enhance their professional skills and growth, and can develop wi

8. 9.5 Harmonious-mandgpimeasantl!|l habons

The Conapsaneymphhasi zed empl oyee treatment and benefits and aetteehy |

har moni ous and pleasant work environment. There are vaei tadbl eommio
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abor

ensure adequate communisodtvionmg.anddheefef datvievd emmomloemeri ous |
established, andmaragesmami i mdetdi mg Feabno2PelMBe Tt eideswas.snb abompl ai nt
violations or gender discrimination in 2023.
| t e Communi cati on ¢ | ssue reflected
Anyndividual or unit with an attempt
. . : their i mmediate supervisor through t
Admini strative syst . . : : L2
. . should assist it in being a | i andiowmi d
1 (unit directors, As ) bel i h h ) h
President s the Preun|t elieves that the issue as not
’ the channels, such as the Empl oyee Wg
Commi ttee, or a department consultat
2 Empl oyee Wel fare Co|lRegardi ngbbemelfoysesand rights.
3 Occupational Safety Regarding safety, health, and envirol
4 sUiperwv] sefy Comml ik Regardi ngresernvemeati ng, use, and manr
Reserve
5 Unit meetings Regar di n@ each nwersist reports and occup
Regarding incidents with I mmediate s
6 Emai | compl ai nmasdec adni rbeect | y t o the given su
the Company's email with the name in
7 Emai | for sexual halheleocd.tedkm. t w
8 Labmanagement meeti lRegardi-mgnda@admoment | ssues
1. Facilitating the formulation and revision of policies and work rules related to Chi
Ecotekds workersodo rights.
. 2. Respondi ng najorlaBondisputes dhd supgpertkogrslevant tasks.
9 Uni on . : : e )
3. Promoting member benefits, services, and teambuilding activities or launching
savings projects.
4. Promoting matters related to improving working conditions.
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| t e Communication ¢ | ssue reflected

5. Finalizing, amending, or revoking

6. Conducting surveys and research on members and other labor issues.

7. Raising suggestions about the formulation of, amendment to, and revocation of
rules and regjations.

8 . Puttingss CWhonkeEsoteget Meirghios pamd ¢
working conditions and |lives.

8. 9.6 Subd@emtefadtsorammnd protecti on

We regard our subcontractors (rcequrmetbhein ae pbhrteobyoappbrgahl ea

not being | ower than the | egal requirement, annual gumpreyeatheaint A
to purchasi nhg ilmsbwrramnmme aredlcdontri buting to the pension fund, we r
l'iability insurance. We wil/| regularly check their copadbraypakteSwf e

Subcontractors Commendation Ceremony at the end of each year.

8.9.7 Enterprise union

Chi na dumdtoenk was established in July 2015 based on the pernatciimpd esi t
can join the union at will. By the end of 2023, nghe2& peeplB8&]1 mmedb
accounted for 78% of all me mber s, an increase of 36hpeaphevbtomgth
members with a board of directorsa p@ulbloiacidt yft eseaimp,era itsroaisni rag gteenam
pl ace. 't regularly holds board meetings and meetmawrgag eme reta crhe d teiam
coll ective bargaini hgyaegr 8 mtat em€etmmngseeEmpeti ngs, Occupational
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Puni shment Review Committee meetings, Supervisory Commint tCeoemnuo ft tLe
meetings, meadsIBitmckr Osmt Commi ttee meetings in accordance with the

Board of Board of
Directors Supervisors

Affairs team Training team |[[@Publicity team Héﬁy t:z:

10 people LUzl 9 peaple 13 people
The union aims to formulate and amend policies and weputesl|l asdreup
tasks; promote membearmbbue nledfiintgs ,acsteirvviitcieess, oaand atuench savings projec
conditions, finalize,amehdecoi veebakgaCimi mg Bgoteknents, conduct ¢
i ssues,gersaiisoenssuvagpout the formulation of, amendment to, aed tevoca
protectormgmher and I mprove their working conditions and | ives.

I n addition to the r egtud adi snceuestsi ntgesa nm ed fdf abiyr se aacnhd tleaabnor r i ght s i s s
communi cates with other unions and competent aut horndiings nie nobre rtsi nie
trainimsgtoeenihamce member orepeeveaahtptoVessandal ekdewbedge. 't hior
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to provide members with consultation service (theommpassyll0t2a88t igam upat
i nsurance provider sent personnel to the meetings tb.pronvthbe totseru
al so plan to organize teambuilding earcttmembddress. f or members to pr omo
To commend outstanding workers, we have held model e mpiltoly eteh e ed elcd
process. I n addition to commendi ng -etnhhea nsceel seecdtye ds LiebnMoTl $o2y2e, e0s0,0 wpee rp rpoev
beginning of 2020, the unio®nhrovciedmentans udbaddidtyi ¢t maleachhvmemlears whed
amount of with NT$5,000.

Al so, to commendoéltowegnrsemn tori utpil ®mrye etshe uni on hol ds senior empl oye
2021. Those who have served at the Company for 25 -‘tyemmscammhe hdati ¢
souvenir wob,tchOOa.boWet aNTs$o organi ze two retiteathenavobanguondtgi pertheam
souvenir worth about NT$5, 000.

8.9.8 Collective bargaining agreements

China &mrdttetke enterprise union held the first coll ective ,bawegaienidn
total of 31 bargaining meetings, and both partmemnst famdlfliyn algirzed to

them&gkting on September 22, 2020.

Al t hough the structure of this ags eeolelndctiisvédalsardg ainniprag eadr € @ meratn
industry ad@ar €hdinfaf St et , and s dsmea gcroenetneenntts coaf n nfehten e@ehdi $n at GSet efol Mip ia m ¢
Therefore, the Company andmardeep rtehsegsnG baehjp aveegse e n tt hree luantiioonn s ead N dmrwot k
characteristics. During the negotiation period, t he olyaebecsr pStoampdd ryd

amended the contents of the agreementé& i doweeamgpihi ishce with the act,
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During the negotiation period, the Company' s bar gaisreidn g yr e phree suenn toa
the freedom of association, right to colyl edtsiovechhargdiynicrog,r da madtrei
raised by the union. The union is also willing to gdrmneaegédrmentempd oo/ ve
empl oyees &nd esmprelcdydroroebahi ohhef.thbeconkebecti ve b amragaigreintregita gred
and the exchanges between both two parties and | ed to more defined
The agreement was submittfeaettion g'hBld awtads e cafp @Driorveecdt obrys tohne SBept &mber 2
extraordinary member representative meeting on Oct obred Vgt d 2f0ori nt
agreement, whi c s aaplpbleinmnegsmatnod tshpeo nusmoironmn g members. On October 21, 20
coll ective bargaining agreement si gni risg hceeardegnuoanryt eirns tohfef iccoen faenrde nrcee
NT$200, 000 frryonoft hleabVdrn.i sthe content of the first collective barga
| Union protection: It is better than the requirements under Articles 35 and 36 of the Labor Union Act. In addition tamgaatgoiz members for

union actvities, there is no special upper limit on the number of hours, we provide facilities required for activities, and assst the

withholding dues. (The employer encourages the workers to exercise the right to organize )
Il. Working hours, breaks, ardave of absence: Regarding the insufficient working hours of workers working shift work, it is agreed that both parties

negotiate with each other (demonstration of the workers' right to act collectively). Annual paid leave can be takewhichasibetter than

that by day under Article 38 of the Labor Standards Act. Leave requirements shall be negotiated by both parties. laragtiitieas of China

Ecotek are entitled to one day of marriage leave, and bereavement leave is also better thasitmes mfoArticle 3 of the Regulations of Leave

Taking of Workers (this is stipulated in accordance with the provisions of Article 43 of the Labor Standards Act).
[ll. Remuneration and bonuses: It is stipulated that if the Company makes profits, pecboanses, yeaand bonuses, and employee remuneration

shall be paid. The Company has established employee remuneration regulations, earnings performance bonus regulatiehisearidrgui

group bonus operations, as well as the calculation methogsagodt conditions. These regulations are better than the provisions of Article 29 of
the Labor Standards Act regarding the distribution of bonuses or bonusefatdtr@mnployees.
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IV. The paid leave retained in the year is included in the average wdgeysar. Although the Labor Standards Act does not explicitly stipulate it,
the Ministry of Laborods | etter stated, fAmay not baeisbettecthamth&d i n t
specified in the letter.
V. Safday and health: The inspection items of China Ecotek are better than those under the Occupational Safety and Healtte Aciddiod or
deletion of the inspection items shall be negotiated by both parties (extension of workers' right to act ggllectivel
V1. Employee health checkup: The frequency is once a year, which is better than the requirements specified in Article difooHkalth
Protection Rules.

On July 25, 20WRmMi,onChprnoap cesceod etkd st he Company for the second coll ect

responded to its request and officially convened théamgat nnggf me
had been convened, and both parties have proceeded smoothly in pre
Regarding the collective bargaining agreement curraqiténgmeampefi feesctt,
uni on memb-memband. ndohe coll ective bargaining agreement covered 10C

2nd collective bargaining meeting Education and training for union representatives
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8.10 Occupational safety and health

8.10.1 Safety and health statement

The occupational safety and health statement that all employees of
Respecting t heolviavleuse sa nodf fwolrfkielrlsi ng cor porate soci al responsi bil it
Devel opi-ggabi hyghadltly @wmldture and pursuing zero disaster.

To achieve zero disaster"”", we are committed to:
. Engineering hazard prevention: Eli minating hazardshasumhyasctatll

engi neeatiingnoper

. Safety and health management: Enhancing the safety and jhuealetsh oerc
il Il ness, conducting | abor health management a&rcdilvel diangtlye alntdh hp
continuing to improve safety and health management and perfor mar

. Zero di saster promotion: Abiding by occupational safoewngrandnide at
stakelsgl daend conti nuit @egot dme aspu rearse ntto tphreevent di sasters;

IV. Promotion through various channels: Conveying policireas samdg,| svad

observations,nsadrd ycprmagulitcatpiadn oand communi dawarmnanand acfondd awp a
and health policies and concepts;

V. Stakehol ders: We publicly announce our occupatmaonnaagle nseanfte tpye rafnodr nh
order to gain the trust of centralgowrerinaneanlt ad o wargrame retata wintsqg r ietm

subcontractors (contractors) in the Company.
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Most oEcGhekehas daily operations amc [DBsa gpol mghttesallt | inn atdide t Cloinnd oStre
parent company and fdeirfefnetr ennete doswnef er occupational dveasigatiowss
accordance with the occupational acki deOt4500Ekssafgaty oangpribhealdum
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Rel evant personnel engage in the investigatdi on ofs diuimmanmemztedt y me
Type of

False alarm Onssite supervisor or safety and health personnel call in the parties involved.

M?d'ca.‘l _records, The department's second level supervisoipn representatives, and given safety and health personnel form an
DT investigation team
equipment damage 9 '
The department's first level supervisor, Safety and Health Division, union representatives, and given safety ar

Disabling accident . o
personnel form amvestigation team.

| eeiseeaion ezl The Vice President, Assistant Vice President, first level supervisor, union representative, Safety and Health D
accident and given safety and health personnel form an investigation team.

| . Occupational accident anal ysi s

Il n 2023, all employees of China Ecotek worked 2,A86Babdé HeatBbs a
There was one occupational accidefht om (wuornko.r T hng utryype oefx ch auzdarndg w
substances. I ns2emp) ogeiesadeEdonek suffer from occupational i njur

ri sks of specific diseases.
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|l nci dence al accupantsesnof all empl oyees

Number| Tot al

Di sabl i record injury
sever.i ) [ ' occupa rate s

0] 0 0 0

0] 0 0 0

0] 0 0 0
Note 1: F.R. = Number of disabling injuries/total working hours 1 million w
Note 2: Totadawsmwetrh disabling injuries/total working hours x 1 million worKki
Not e 3: Death rate due to occupational injuries = nbmbe®0OOfOOQGtalities due to
Note 4: Severefoequeatciyond&lori mjvery million working hours, the numbterdiofff iicnulutr
return to the state of health before the injurjyurwietshiln 1s,iOx0 OmoOn0tOh s6. nTuhneb efro ron
Note 5: Tot al recordable injury frequency rate : Tlhha mwomlke ngothonescon(dakl s do ag
di sabling injueiéayforTmerfotimalhaoins: number of recordable occupational i nj
Il . Al so, our subcontractors did not hraewleateenp | e aetels iwn t-r6 D& tcaid atta

dath and two minor injuries occurred. Three accideand

ome thma hlaz

the F.R. of 0. 28mplOayeesbwonkedctorsa total ohté4 o408, a2Ci-demks

operations but no occupational il l ness due to jobs or

Il ncidence of occupational accidents of

Number
Di sabl i : record
sever.i : . il occupa

positions

empl oyees
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XWIE 0.22 | 1360 | 1 ] o0.2] o | o | 1 | 0.22 |
Note: The incidence of occufpearpiloonyaele sac csi dceonutnst eadmosntga rtthien gs uf prpolm er0s2 3. Death ra

occupational accidents/working hours x 1,000, 000.
|l Weduction of the incidence of occupational safety violations and
To reduce the incidence of occupational acci dcdemtg odndadawuecsp dtaison
bel ow) per year. The Safety and Health Division sets @®&ocwmwmatki dro:

to achieve the targets. The 2023, i sauabdamde & b & sCogwpnpearya lonat¢ c isdd
Comp@nyraffic accidents (commute to and from work) (whiaoblefalhe
Occupational Safety amd Heaaxll tuldedcti,n $d et deaay awerfe F. R. and S. R. ; |
meet the targets except forgdrheer &l. Rac aindle ri5t. R.. DHud ,het Co mMpampyany
annplaans for 2023 and set control vallocestddrd etdlee &@C compcdurpyae $ olmyp | o
and traffic accidents based on the past recordé, mahagempiveammiou §
projects to directly parmpcopiang thetaafempaasandebBeakulhmasagembae
hope of reducing the frequency amd ouesv erwairginets sandi dent sobhntheaas]
not engage in work with a high incidence of specific illness.

Il ncidence of occupational safety violations and occ

Actu Tar gl Actu
Catego I t em v al v al v al
2022 202 202

0.1 0. 0]

l nci den
occupati
vi ol atii

Occupat
safety
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F. R. 0.22 0.27 0. 21
0.2272 0.6¢ 0. 4F1

mili NOrTr |

F. R. 0 0 0

S. R. 0 0 0
Frequen| 4 40 g 0. 4
ml NoOr |

F. R 1.6( 0.1¢ 0.0¢

Severit

Chi na &E

102 0.2 0. 27

. i njuri
traffic Freaguen
Feauen o 4¢ 0.6¢ 0. 4¢
mli nor |
Not e: I ncidence of occNupnabteiro noafl wvsiaofleattyi ovniso |Ifaitnieodhnsby ewners x 1000/ number ¢

VAccident data record and reporting system

The Safety and Health Division is responsi bl e faacirdeecrotrsd,i nigncallu
di sabling injuries, minor injuries, or medical treedtinRent,s a(llrmi mar
det ai | in the annual occupatioomnald &ociadantr elviietwedl tati ¢ ha&l Lo Mmp a ¢
Commi ttee meevelngsypdrvistor meetings, and management review meet
At the end of the year, we will raveotreei enwaandeanbdbyzéhehéotht
projects for improvement. As for the reporting pr otcse sist otfo atlH e iarc

and the Safety andekhedlhteh shipeiryviicmo,r amgports to the one at the ne
The above accident data record and reporting system $Q8 450&%ktd af
and health management systdamtefsehemmagagemeptepavedwepsoppdrmhaeesp:
occupationalstagaitdemt pirmwedur es

We continue to be committed to providing workers withtha rseagfuel aatni
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analyze the causes of al | occupational acdi degus arldegveahnapyaad\
occupational accidents while reporting the result 9oivre dlhle safndtr)
to continue to improve. Whtemudtiisarh|lpm@j entj usgfi esheocCampamy aorcoins
rai se alél (piercslondnien@a wairbermad g aacft oocscupati onaldissaafsetteyr acta nvpaariigonuss, r

accidents from Aadpmnnnmi agadi sabling injuries.

10. 3 O@war kecspation i n occupational safety to I mprove h

To reduce the frequency of accidents caused byophtempedat p) eaham
of constructioniskchnigueg Bndhhghsting operations i nsi2t0e 3s u prenrev

or operator), accompaniedsibtyepr ofpattl pemnogrrecels, foondoofedmamce w
from time to time. The contents reviewed by al/l s af eatgye maenndt - hf eoar| t
of f, and a total onfdulc3 7 di nsnp eéchtei oynresarwegr7ed0c i tems conformed to th
were defective). I f an operation failed to meet thehe espeove maeerd
protjseccould | og in to the occupational safety inspectfiom ismpit @me
and could require the workers to conduct hazard identification &

| we 20PRBertehfeobi kKranning se&sipdmant, awi Chi aat 8takl of 296 partici
operational requirements in the plant, we ai med utbax oemdtraktitioghs t(l
Furthermore, we offered the courses on work safety anddtheri mgr ¢
Ecotek on a project basis.
I . The headquarters builtdsngncendvetrtry pracmopoahsesbapenduinicit $s onE
is taught how tdigmearn atge edjiufi fpereenrit. fCihrema Ecotek conducts drill s
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202305241539,

8.10. 4cHeal ammd heal th promoti on

To be in |ine with the requirements of occupaltewealal arstalireda yoaerrdi d el
program and the maternal heal th 1 mpl eomeknttoaaildiced pdogeame i pr Odmnt i &
continued to implement it in 2023, 6pbyachanevantthpsytcthomagecgbaheat
t hrough systemati c macnoangteimmeunetd tlon h20012d3 , h eneel tahl ssoemi nar s t o i ncrease

professionals to convey correct concepts of health sendvieand ahaecr raenl
topi cs
I. Promotion of abnormal workloaidduced disease prevention program:

In 2023, we were implementing an abnormal workigatliced disease prevention program and selected 26 employees in thskiggalth

group to fill out the overwork and risk factor survey questionnaitbeliewere rated as high to medium risk, medstalff would have a health

interview to understand their disease control situation and workload, provide correct health knowledge, inform theorsypadv/isllow up on

their health. We would adjust their workload when necessary.
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Il. Implementation of airopogenic hazard prevention program:

In 2023, we requested the personnel of Dragonsteel to fill out a musculoskeletal injury questionnaire to screen ouhpeaeletial

musculoskeletal hazards and educate them on correct working postures, anageniteam to stretch more before work and during breaks and
develop regular exercise habits to reinforce their muscle strength.

lll. Implementation of maternal health implementation program:

We conducted a questionnaire survey on female employees after pregndneighin one year after giving birth in 2023, totaling four people.
We assessed if there were any harmful substances in the workplace that might cause harm to maternal health and pnquidieat thaalt
measures, such as health guidance, hazardcatitth, and work adjustments if necessary, to ensure their physical and psychological health
during the pregnancy, postpartum, and breastfeeding periods to achieve the purpose of maternal health protection.

IV. Annual health examination:
We provide general ladth examinations and special occupational health examinations to employees per year and their family members can also
take the general health examinations. We manage the general and special health examination results at different avéte lmasrithealth
examination analysis results, compile and provide the data with abnormal results to their immediate supervisors as torefesegiuing tasks,
and provide them with personal health guidance. In addition, we put the health examinationsnrataniainvelope and give it to employees for
review, while inputting the data into the ERP system to establish a personal health profile so that they can checlh#atih @xamination
information at any time, keep abreast of their own health datdstrand manage and control health on their own.

V. Various health services by fitiime nursing staff:
In accordance with the Labor Health Protection Rulestifuk nursing staff should conduct health management and prowvisigedmealth
services, take @upational and general injury prevention and treatment measures, as well as analyze, evaluate, manage, and keep labor health
records. In 2023, we appointed occupational health specialists to provsite services 12 times and offer 15 figsdl trainingsessions, to
enhance employeesdé6 health and first aid knowl edge and asbkoiultl se nmepn o
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health issues, allowing them to live a healthy life. Also, we provide guidance to employeeavwehibrbehypers as per the health examination
results, give them a health follewmp form per month, and ask their supervisors to urge them to control their health.
VLSubcontractors6é6 health management:
We regard subcontractors as our partners and attadh greamp or t ance t o their personnel 6s health
construction projects, our falime nursing staff will check their health examination reports and compile a list of personnel who have reached the
care level and aumedical staff provide them with health care and guidance, and the person in charge of each of our constructionestes requir
their persons in charge to duly take up the responsibility and regularly follow up on their treatment and examinatipe resultis. Before
their health conditions are stable, they should not be assigned to do work that is not suitable according to the LaPamtétgmithRules.
VIl. Management of workers with high incidence of occupational illness and high occupational risks:
As for the Company's workers with high incidence of occupational illness and high occupational risks, their work and \aoekpkice
controlled by our owners. To cooperate with our owners, our employees undergo occupational illness prevention healibrexasmrequired
per year before engaging in operations that are particularly hazardous to health, and their health is managed avelgterent le
Employees whose health is rated level 2 are provided with personal health guidance; we also astnatdwgzdth specialists to follow up on
the health of those at level 3, conductsiie assessments of suspected occupational illness if necessary, adopt hazard control and relevant

management measures, and establish a health management database.

8. 1WarSk@rag ti ci pati on, consultation, and communicati on

I.  The Occupational Safety and Health Committee holds a meeting every three months and can hold extraordinary meetingssasyef hece
committee consists of 32 members, of which 12 are labor repaéisen (37.5%). The President serves as the chair and the safety and health
officer concurrently serves as the executive secretary, responsible for formulating, planning, implementing, and stipengsingational

safety and health business.
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Organhiwaal structure of Occupational Safety and Health Committee

|
Chair
1 person ‘

Vice Chair
2 people ‘

Department Labor Safety an

. . ™ _
head as Ugs't s:nﬂfnr;{'tz%r representative - aﬂ:aletrhn - health officer-
committee G s as committee offg:er cum-executive
member 12 people member . secretary
3 people peop 1 person P 1 person
Occupational Heal th and Safety Committee me:¢
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We hold subcontractor safety and health committee meetings per month by region. We hold subcontractor safety and h#aémueetings
per month in central and southern Taiwan, respectively, to coordinate and communicate the safety and health issuetvwdibe note
subcontractors. We also commend outstanding personnel who took the initiative to report false alarms, role modelsanadcaipit,
excellent personnel who proposed safety and health improvement measures, amlimmagdsubcontractors in occupational safety

competitions at the meetings and reward them with appropriate bonuses from an occupational safety fine account.

'Subcontractor safety and health committee me

We hold occupational safety personnel education and training and seminar regularly per month. We discussed the sdfetsnandderaent

methods and the improvement to defects at the monthly semitheeaah construction site, and inform them of the latest requirements and

practices under the Occupational Safety and Health Act, thereby increasngone occupati onal safety per sor
safety and health management skills. &fésignate participants in advance and have them take turn giving presentations on stage and answer
questions from all participants to train their ability to set topics and lecture. A total of 12 physical meetings veenenoekD23.
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Occupational safety personnel education and trai
IV. Onsite safety and health joint inspections: We conduetittnsafety and health joint inspections regularly per month in central and southern

Taiwan. The Safety and Health Division desigt es constructi on sites -fewlrsupervissrpaticipateoimthe a n d

audit throughout the process as wel . I n addi ti ondhealth persoonelarads i n g
second evel supervisor, they <can refer to other unitso ndsdectiatny, and
thereby correcting and i mproving each construct i ®wisionwil adsOlsings af et vy

up the advantages, disadvantages, or suggestions in the inspections at the subcontractor safety and health commiftee evemtings

Onsite safety and health joint inspections:
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Other communication channels of China Ecaiskas follows:

1We hol d eavsefli rssutpervi sor meeting per month, at which the Safdety
suggestions.

2Each construction site should hol d axtme go tpieat imomtdir.gani zati on r
3The departmeepveheadi {jJi hetds an internal affairs meeting per m
| abor representatives to participatensnandeomeretomg aodpkie¢ep ome
from the Safety and Health Division is required, piptrosvladul d be s

4The Empl oyee Wel fare Committ ee hhomMednisb e smeceatni nsgu bpra rt  ¢u arptoesra,l sa tt

safety and health i1issues.
5We hol dmand paebrnent meeting per quarter, at which | abor reprysent
and health issues.

6.The Knowledge Management Committee holds a meeting everyosiak m
safety and health needs.
7We hold a management review meeting every year to discuss o0occucfg

8We hold an ESG Management Committee meeting per year to discuss
19afeety and health management and education and trainirt

Hazard identification and risk notification before a construction project is launched: We hold a work safety meetingdiefogest/work is

launched to inform the environment and construction hazards and other risks and require compliance wifatedonstruction procedures.
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We also establish an negotiation organization meeting and require all subcontractors to join. We regularly hold a nairghdnrerganization
meetings to discuss esite occupational safety and health management isaddsy@rovement measures for roonformance.

II. Daily hazard notification: Before starting work every day, each construction site and subcontractors condiszdsteractivity to observe,
visually check, or ask construction workers about their vitalligck if they wear protective equipment, remind them of potential hazards in the
work environment, and inform them of the safety operation standard (SJP) for the day's work, to improve their ability tapgeds. We also

work to avoid unsafe acts apdtential hazards in the unsafe environment through safety observation and interviews, to prevent disasters from
happening.

Dai |l ydizsearsot er campaign to raise awareness of occupationa

Ill. Alcohol breath test control: To ensure no alcohol at vemitk no work after drinking alcohol, we have a breathalyzer in place at each site to test

wor kersdéd al cohol concentration at any ti me. I f 1t uctidneitey® wakon r eact
that day.
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‘:,‘AI c obhroela t h tw Bl ood pressure measur ement

IV. Bl ood pressure measurement: We provide blood pressur eichnhelpsthéenor s f
prevent and control the harm caused by high blood pressure amdiseimbse with high blood pressure to take blood pressure medications
regularly to avoid potential accidents caused by elevated blood pressure. The tasks per day are assigned as approprthtEridaeed
pressure measurement results. For exampsetivith high blood pressure should not work at height tofoaesd promote their health.

V. Onthejob training on safety and health: We regularly offeitlojob training on safety and health for altservice employees per year to
enhance their abiljtto identify hazards and predict dangers, so as to meet the regulatory requirements for education and training. The trainees
include our own personnel and subcontractorso6 empl ogndegslatians, wel |

SJP, occupational accident case study, and promotion of traffic safety and health management.
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e

NOnt hjeob training on safety and health:
VI. Occupational safety certificate acquisition through external training and reftesharg: Every year, employees can file online applications
depending on the needs of their units and construction projects from time to time. After approval, they can proceedttairngegi(or take
exams after training) and acquire certificatepraofs for effectiveness evaluation after training. If training is offered during the day, only an
application is required, and additional subsidies for missed meals and transportation costs (NT$60 per hour) will batpravidisdretion for

trainingoffered at night. The training costs will be fully covered by the Company. We sent 868 people to training in 2023.
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8.11 Legal compliance

8. 11.1 Environment al

China Ecotek is in the professional technical service industry, and watpation to relevant waste discharge or spills during construction. We also

actively adopt various environmental and enesgying technologies to reduce human negligence and address problems.

Year
Type of

pollution
Unit punished

Number of
fine and

amount

Note 1: The Linyuarrlant violated Article 31, paragraph 1, subparagraph 1 of the Waste Disposal Act
because we began the demolition work without submitting a business waste cleanup plan.
The Linyuan Plant violated Article 31, paragraph 1, subparagraph 2 of the Waste Digpiosa
because we began the demolition work without filing a waste flow proposal online.

8. 11.2 VLabor | aws

Our operations were in line with various rules and regulations in 2023 without violating national laws, government e@uidtioe

policies.

8. 11.3 Health and

I.  Law and regulation identification

2021

aws and regul ations

2022
Construction of China
Ecotekds Li

2023

Environmental Protectior,
Bureau of Kaohsiung City
Government

2/NT$12,000 (Note 1)

and

safety | aws and

regul ati ons
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The 1ISO 45001 management system requires organizations to be committed to complying with applicable laws and regutiitifg and
relevantapplicable laws and regulations and other requirements. The Safety and Health Division conducts identification in asdbrdance
applicable laws and regulations and sends the applicable safety and health regulations announced by the governneeahtoespisible
units for implementation and cooperation. In 2023, the Occupational Safety and Health Administration, Ministry of Labbymtidte any

regulatory matters. Therefore, after the identification of regulations, there were no relevgrarghteealth regulations that needed to be
amended, implemented, or reported.

Legal compliance

We had two fines imposed by a | abor inspection agent¢wntimn302¥%ercC
past threeagesheswa in the table bel ow:

Year 2021 2022 2023

Labor St andar
- - Of fice, Labor
Kaohsiung Ci't

_Number 0 0 2 cases |/ t ot
fine/lto

Note 1: China Ecotewas contracted with a project by an owner and subcontracted part of it to subcontractors. However, China Ecotek didhet notif
subcontractors of relevant hazardous factors in advance, which violated Article 26 of the Occupational Safety and Health Act
Note 2: The Linyuan Plant of China Ecotek and subcontractors hired workers to work together. Although there was an iagpésradatset up an organization,

they did not conduct thorough inspections as required, nor did they actively carry out gpearhunication and adjustments, which violated Article 27,
paragraph 1, subparagraphs 2 and 3 of the Occupational Safety and Health Act.

Procurement in line with CNS standards:

't is our responsibility to provide equipment, dewvioae se,mpd mdy epersot
I n particul ats, basinkssCompanmwmy e focused on t e amuws imeaediano fc ad utanal

mai ntenance and operations, we do not have controloopreevaeaenatnyana@d s
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mi tigate negative safety and heal triviicreapaovi & hditrhec ti Iny | rueelnactee d rtoan

relationships. To be in compliance with Articles 7,es®,0nadnd g9 lafnl
the requisition, proacremgnt emdolni vt dhrey ERPnd ndcaeapgtta | f a procur e
standards, the system has been designed to aut omatail ¢ dal Imanragijeenetn t
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9.1 Concept aml scope of people

. Taking the initiative to take the responsibility: asWerdutyahdeactivelyr an
fulfill our corporate responsibility in the aspects of remuneration, benefits, eqaatitd t r ai ni ng t o empl oyees and
. Diverse dedication: We focus on sharehol der s, e mpris,arydenaistain far u b c o

play, while contributing our share to national palpolicies and international affairs.
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9.2 Principles of participation in public affairs

| t 1 sstaanddingg tradition for our employees not to get i nlviotlivcead idno npe
Oumaj or principles of participation in public affairs are as foll o
. Diversity and tolerance: oValkiwsg ainnt ouaccocntalouwresptomlsetboll derys

. Professional statement: Expressing o@nal oinsf ddramatdi @am. i nt ernati or

. Fai rness and justice: Adhering to the principle of fair play in
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9. 3 Participation in peopleds activities

Regarding engagement with people in 2023, wevdntdsi wempantyctpabedh

Category Focus of work

Hu man rig . . .
Sharing reasonabl e work environment pol i ¢
human deve

Preventing acci dielnltse asndc awcxcaip alhy ommatd er p 1
Safety and _ _ _
|l aw, and epidemic diseases

Central an|Participating in domestic and overseas eX
affairs for peopl e, andgggarctyi ciematuien gvoirrtk e me

Mai ntaining positive interaction with el
Care for p|medi a, participating in emergency relief

protectingenhereamleagi cal
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9.4 Expenditure on peopledbs activities

Adhering to the principle of "giving what we have thakamgefdr amds pair
charity events for peopl e. In 2023, to fudfahd SHympecoDIrpms adreg SMWicI ¢
academic institutions and associations, made donation€atonghAs hci
R. O.C., the Kaohsiung Auti si#uéEiouvuBGamdemn, wainlde t bpoKaohisngnigh&€ishi el d
Youth baseball team, cared for the ecological envi r oinome netd ubcya taidoonp t
the Linyuarmprbimottreidctl,ocand cul tural activities by stpoegsenisg LCbongpi
Wufu WIIlagal cul tur al activities in the & nywlatnurDadls tenveamtls ,Asasmk i th

Chineses CavVventr £.

The main donations in engagement with people in 2023 are as foll ov
ltem Details Amount
Donation to : : : _ L
- L .| Sponsored seminars and symposiums organized by societies or associations 513,000
societies/association/symposiun
Made donations to China Steel : L . o
Corporation Education Sponsored cultural and educational activities, promoted education and talent cultivation in 250,000

engineeringrelated fields.

Foundation
. . Made donations to the Down Syndrome Caring Association R.O.C., the Kaohsiung Autism
Gl et SEe] eTeny gralgs Foundation, the Kaohsiung Chiu e i Garden, and Fuxing EIl em EMlei EY
ShouShan Zoobs ani mal adoption, purchases o

Cared for the ecological

B ———— ecological protection education and training activities in the Linyuan District, and environmen| 120,000

volunteer education and training activities.

Madedonations to Kaohsiung
City Gover nmen{"Taiwan DesigaDesign Taiwan" activities 500,000
events
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Mete _do.natlons 0 e Cenerel Produced and broadcast "We are 2023, Our New Year's Eve" 200,000
Association of Chinese Culture
Sponsored China Steel 0s elderly event, toh
Promoted locatultural activities |c er emony i n 2023, China Steel Truth, Goo 46,000
and Wufu Vill ageo6s lediocyaanDistricti t ur al acti vi t
1.947
Total o
million
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Appendix | : GRI Standards Tabl e
The foll owing indicators disclosed have been verirnt edApyemadi x xXle).r
Gener al d-il¢$chadscraees materi al topics)
GRI Chag Pag
No . I t em Topi c Remar ks
St and 3 er No .
GRI 2 1. The organization and its reporting practices
Gener a 2-1 Organi zational details 2. 2/About China Ecotek 14
disclo Entities include@d Bmnsttd 1 About This Report 6
2021 22 reporting 4. 1|l nvestees 86
2-3 Reporting period, freque 1 AboutRd&mo rst 6
2-4 Restatements of informat il\lﬁfgrefn;?itg
2-5 External assurance 1 About This Report 6
2. Activities and workers
2. 4Business and scal e 17
2-6 Activities, val ue chain 5.2|Engineering services 93
7.4 Main supply chain analysis 115
2-7 Empl oyees
8.3 Structure of employees 124
2-8 Wor kehes are not empl oyee
*3. Governance
Board of Directors, Audi t
2-9 Governance structure and 3. 6/Devel opment Commi ttee, and 37
Committee
210 |[Nomination and selection 3.6/ Board o f Directors, Audi t 37
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Devel opment Commi ttee, and

211 {Chair of the highest goyV
Committee

3. 2/Ri sk management assessment &g 24

3.6|Boarldi mdctors 37
Role of the highest gov| 3.6|Corporate Sustainable Develqg 45
>z management of i mpacts 3.8|Stakeholder identification 59
Topics di scussed wi t h st g
3.8 59
classification
213 |Del egation of responsibi|] 3.2 Risk management assessment g 24
Rol e of tglovy ehnghest body 1. About This Report 6
#La reporting 3.6|Corporate Sustainable Develqg 45
215 |[Conflicts of interest 3.6|Board of Directors 37
1 About This Report 6 No key maj
216 |[Communication of <critica occurred t
3.7|lLnternal auditing and correq 54

Company in

217 |Col l ecti ve khniogawl eesdtgegoovfe| 3. 7/Col |l ective knowledge of the 49

Evaluation of the perfor Governance performance eval (
2-18 3.7 50
body
8. 99Empl oyee rights 137
8. 9|/A complete salary management 137
219 |[Remuneration policies
8. 9|Salary of new hires 139
8. 9|Performance evaluation, pal 140
220 |Process to determine ren 3.6/ Board of Directors, Audi t 37
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Devel opQoemnii ttee, and Re mu
Committee
221 |Annual total compensatid 8. 9|/A complete salary management 137
*4 Strategies, policies and practices
222 |Statement on sussttariantacbogygy 2. 1|A message from the managemen 8
Sustainable devel opment str
223 |Policy commitments 3.1 20
practices
Corporate governance and s
3. 18
statement
Sustainable devel opment str
224 |Embedding policy commitn 3.1 20
practices
3.6|Corporate Sustainable Develq 45
7.2 Supplier management policy 111
225 |Processes to remediate n 3. Ri sk managementoastsessengstreg 24
226 |[Mechani sms for seeking g 3.7 |l nternal auditing and correq 54
227 |Legal compliance 8.1|Legal compliance 162
228 | Membership associations 7. 6/Membership associations 121
5. Stakehol der engagement
3.8|Stakeholder identification 59
229 |Approach to stakehol der
3.8 Communi cadti aketwaltder s 70
230 |[Col l ective bargaining ag 8.9|Collective bargaining agreern 144
Material topics
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GRI Chang Pag
N o I t em Topi c Remar ks
St and 4 er No .
GRI 3 Topics di scussed wi t h st g
31 Process tnoatdeertiealmitnoepi cs| 3. 8 59
Mat er i g classification
topics 32 List of material topics Materi al topic managemmpt o\
3.8 6 6
2021 3-3 Management of material t goal s
Topic di-Ecloo®myeg *I ndi cates material topics)
GRI Pag
No . Il t em Chap Topi c Remar ks
Standa No .
*GRI 2( 201 |Direct economicdvaltueée bge| 4. 1.|/0Operating performance and ¢ 83
Economi Financi al i mplications 4 The financirals kismpaancdt oopfpor t
202 3.4 32
Perfor due to climate change climate change
2016 203 |Defined benefit plan obl 8. 4|Turnover 126
204 |Financi al assistance rec| 4.1 |/Sources of funding and gove 87
GRI 20/ Rati os of standard entry
202
Mar ket | ocal mi ni mum wage
8. 9./A complete salary managemen| 137
Preseng( Propoaofti eeni or managemen
202
2016 communi ty
GRI 20¢
Procur ¢
208 |Proportion of spending o 7.4 Main supply chain analysis 115
Pract i (
2016
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GRI 20} 205 |Operagddsvensssed for risks
An+t i Communication andotraphni 3.7 |/Ethical management 52
203
corrupit and procedures
2016 N o cor
incident
20% | Confirmed incidents of ¢
t he Comp
2023.
GRI 201 707 Approach to tax
Tax 4.1 |Tax policies 87
20109 20Z |Tax governance, control,
Topic di-Eavoswmengnt (*Il ndicates material topics)
GRI Pag:¢
No . It em Chap Topi c Remar ks
St anda No .
. . Not appl i
GRI 30| 301 |Materials used by weight Company
Materi| 302 |Recycled input materials engineeri
manpower
2016 . so there
303 | Recl ai med products and t} produced.
*GRlI 3| 302 |Energy consumption withi 6. 1|Energy consumption within t 98
. . . Not appl i
Energy| 302 | Energy consumptoirgrmano ztag ii ¢ Company
2016 i . . engineer:i
302 | Energy intensity manpower
) so there
302 |Reduction of energy cons/ produced.
302 | Reductions in energy reql
GRI 30| 303 |Water withdrawal 6. 3|Water and Effluents 105
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Wat er 308 |Water discharge
Efflue
308 |Water consumption
2018
305 |Direct greenhouse gas emi 6. 2., Direct greenhouse gas emis 102
303 |Energy indirect greenhoug 6. 2./Energy indirect greenhouse 102
303 |Other gmeemkrecutse gas emig 6.2.[/]0Other indirect greenhouse 103
GRI 30| 3046 |GHG emi ssions intensity 6. 2 /Reduction of GHG emissions 103
Emi ssi | 305 |Reducti oamios s iGéliGs 6. 2 |Reduction of GHG emissions 103
2016 306 |Emi ssionglepfl edzmmge substa| 6.2,|/0ther indirect greenhouse 103
Not appl i
Company
Nitrogen oxiuddaur ( dMQxXx)d,es engineeri
3 0-B . o ) ) ) manpower
significant air emissiong so there
produced.
Topic di-Pelopserds I ndicates material topics)
GRI : Pagg
No . It em Chap Topi c Remar ks
Standa No .
. @I 401 4 0-1 | New employee hires and employee turnover 8.4|Turnover 126
Benefits provided to fultime employees that are ni )
Employment | 4 0-4 ) ] 8. 5|Empl oyee benefits 129
2016 provided to temporary or patitne employees
4 0-3 | Parental leave 8. 6|Empl oyees on unpaid parent 133
*GRI 403 8. 100Safety and health statementy 147
40B|Occupational health and —
Occupational 8. 10 Safety and health policies)| 147
Health  and 40z Hazard identification, 8.10 Safety and health policies,| 147
Safety 2018 investigation 8.10 Safety and health manageme| 159
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subcontractors (contractor g
403 | Occupati srealvilesl t h .10 Health care and health prornr 153
Wor ker paconsupaegbimonnni al R . )
4 0-8 ) .10 Wor kbipasticipatiand commuhig 155
occupational health and
) ] Safety and health manageme
408 |Worker training on occup .10 159
subcontractors (contractor g
408 |Promotion of worker heal .100Health care and health pro 153
Prevention and mi tigati (
4 0-B ) ) .11 Ssafety and heguthtl aws and 162
safety impacts directly
Wor kers covered by an o
4 0-8
management system .10 Safety and health policies)| 147
409 |Worrkel ated injuries
40-BO|Worrkel ated ill health 100 Health care and health prong 153
“GRI 404 4 0-B | Average hours of training per year per employee .8/ Empl oyee education and trai 135
o Programs forupgrading employee skills and transitig
Training and| 4 0-2 ) .9 .| Employee devel opment 141
. assistance programs
Education —
Percentage of employees receiving regular performg )
2016 4 0-3 . .9 /Performance evaluation, p| 140
and career development reviews
GRI 405
Employee 4 0-5 | Diversity of governance bodies and employees .3|Structure of employees 124
diversity and
equal
opportunities 4 0-% | Ratio of basic salargnd remuneration of women to mer .9./A complete salary managemern 137
2016
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GRI 406 No di scrin
Non- . o ) ) i incident
o 4 0-B | Incidents of discrimination and corrective actions taker .9 Employee rights 137
discrimination t he Comp
2016 2023.
GRI 407
Freedom of 9. /Union 143 )
o ) ) ) ) . N o Vi o
Association Operations and suppliers in which the right to freedo
) 4 0-7 o ) o ) occurred
and Collective association and collective bargaining may be at risk )
Bargaining .9.|/Collective bargaining agred 144/ COmpany i
2016
GRI 408 o] ti d li t significant risk for incident
erations and suppliers at significant risk for incident .
Child Labor | 4 0-B P PP 9 No child
child labor hired in
2016
GRI 409
Forced or
Operations and suppliers at significant risk for incident; No force
Compulsory 40D compul sor
forced or compulsory labor occurred
Labor Company i
2016
GRI 415 N o pol
PublicPolicy | 4 1-5 | Political contributions contribut
2016 made in 2
GRI 418 There w g
Customer Substantiated complaints concerning breaches of cust compl aint
Privac 4 1B rivacy and losses of customer data Pnformati
y P y theft, or
2016 data in 2

226



Appendix Il: TCFD Disclosure Table

(GHG) emissions, and the related risks.
3. Describe the targets used by the organization to manage etitatte risks

and opportunities and performance against targets.

Aspect Code TCFD Recommended Disclosures Chapt Topic Page
er No.
Governance | TCFD1(a) | 1. Descri be t he b om=latelddisks aodpmortusitieg h t 3.3 Four cores of the TCF 30
TCFD 1(b) | 2. Descri be management 6s r o-telatedirigks framework
and opportunities.
Strategy TCFD 2(a) | 1. Describe the climateelatedrisks and opportunities the organization has
TCFD 2(b) | identified over the short, medium, and long term.
TCFD 2(b) | 2. Describe the impact of climatelated risks and opportunities on the
organi zationds businesses, strate
3. Describe the resiliencef t he organi zationds ¢
consideration different climatelated scenarios, including a 2°C or lower
scenario.
Risk TCFD 3(a) | 1. Describe the organizati ondlimater
management | TCFD 3(b) | related risks.
TCFD3(b) |2. Describe the organi zat iretatedrisks.pr
3. Describe how processes for identifying, assessing, and managing clima
related risks are integrated int
Metricsand | TCFD 4(a) | 1. Disclose the metrics used by the organization to assess efitette risks
targets TCFD 4(b) | and opportunities in line with its strategy and risk management process.
TCFD 4(b) | 2. Disclose Scope 1, Scope 2, and, if approprigtepe 3 greenhouse gas
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Appendix Ill: SASB Table

Topi c Code Uni t Metrics Chapt Topic F;\lzg
Environment|l EENI6Oa|Absol ut e Number of i Accd mpelnitesn od wiothnh env 8. 11 Environment al 162
of Project standards, and regul ations regul ations

|l EN160a|Not appli|Discussion of processes to ass(4. 2 esearch and i 89
associated with project design
Structural |[IFEN50aJAmount Amount o-fnfbomddandedafteaattyed r ew
Safety |l EN250a|Amount Tot al amount of monetary | ossegb5. 2 Engineering se 93
associat edi wduade dghnudnadnaeft eattye d i
Wor kf or ce H . 1. Employee accident incidence Safety and head
Safety | EN320a Ratio 2. Accr:)idgnt incidence rate and 8.10 targets, and p 147
Lifecycle | 1. Nuonfbecrommi ssi oned pr-ppetts ma
Buildings gl¥ENA1Oal|Absolute |attribute sustainability stand{4. 2 Research and i 89
I nfrastruct 2. Number of active projects s
| ENA1O0a|Not appli|Discussiohoofnpobopesmhase®pemrartg3. 3 Four cores of 30
efficiency considerations into frameworKk
Cllmate lmFIEN410bAmount Amount of backl—no«g.;lzfuo«edhguuicdmcelmdsl2 Engineering se 93
Busi ness Mi projects
There]|-
I ENAL1ODb| Amo unt Amount of backlog cancell ateil@atino su )
projects incid
2023
| ENA1Ob|Amount Amount of _beemle!rcgg/ fporojreecn s assig o Engineering se¢ 93
change mitigation
Busi ness Eft Number of aand vlkeagkloggcitrs count/ Ther e
IENSlOaAbsolute |l owest rankings infsTr@cnrsrpuapteina:n_no sudq )
and amoun|l ndex incid
2023
Tot al amount of monetary | osse
Il EENS510alAmount assoonvidthed harges of bribery or|3.7.2|Ethical manage 52
practices
Description of policies and pr
I EEN510a|Not applijcorruptiamti aompdt2i)ti ve behavidq7.5 Subcontractorsf 116
processes
Activity mgl ENIOO. |Absol ute Number of active projects
| ENOOO. |[Absoquamet| Number of commissioned projecti{5. 2 Engineering se 93
| ENOOO. |[Amount Amount of construction in prog
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Appendix IV: Corresponding Articles of ISO 26000

Main topics

Corresponding chapter

Remarks

Organizational

governance

A system by which anorganizatior
makes and implements decisions

achieve its objectives

3.8 Stakeholder engagement

Human rights

Due diligence

3.7.2Ethical management

Human rights risk situations

7. Supply chain

8.9 Employee rights
8.9.7Union

8.9.8Collective bargaining agreements

Avoidance of complicity

3.7.2Ethical management

Resolving grievances

8.9 Employee rights
8.9.7Union

Better than the Labor Standards Act

Discrimination and vulnerable groups

8.9 Employee rights

All are in compliance witlthe Labor Standards Act and applicable laws and regulati

8.9 Employee rights

Civil and political rights

7. Supply chain

: Economic, social and cultural rights

9. People

Fundamental principles and rights

work

8.9 Employee rights
8.9.7Union

8.9.8Collective bargaining agreements

Better than the Labor Standards Act
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Labor practices

Employment and employmen

relationships

8.1 Talent selection, cultivation, and retention

Conditions of work and soci

protection

8.9 Employee rights

Better than the Labor Standards Act

Social dialogue

3.8 Stakeholder engagement

Health and safety at work

8.100ccupational safety and health

Human development and training in

workplace

8.8 Employee education and training

The environment

Prevention of pollution

Not applicabl e:
product produced;

The

Company
hence, no

provides
environmeg

Sustainable resource use

4.2 Research and innovation

Climate change mitigation  a(3.4The financial impact of risks and opportuni
. arising from climate change

adaptation

Protection of the environme

biodiversity and restoration afatura

habitats

6. Environment

3.7.2Ethical management

Anti-corruption

3.7.3Internal auditing and correction

Responsible political involvement

The Company was not involved in any political activities.

Fair operatin

practices

Fair competition

The Company adheres to the principle of integrity and abides by government laws
requirements during product promotion in the market. We also follow the Company

internalpolicies or regulations.

Promoting social responsibility in t

value chain

7. Supply chain
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Respect for property rights

3.7.5 Taiwan Intellectual Property Managem

System (TIPS)

Passed TIPSerification

Fair marketing, factual and unbias

Consumer issues|

information and fair contractu7. Supply chain
practices

Protecting consumers' health and sa|7. Supply chain
Sustainableonsumption 7. Supply chain

Consumer  service, support, &

complaint and dispute resolution

5.4 Client satisfaction survey

Consumer data protection and privag

5.3 Client privacy protection

Access to essential services

2.4Business overview and business proportig

Community
involvement an

development

Education and awareness 7. Supply chain
Community involvement 9. People
Education and culture 9. People

Employment creation and ski

development

8.9 Employee rights

Technology development and acces

4.2 Research and innovation

Wealth and income creation

8.9 Employee rights

Health

8.100ccupational safety and health

Responsible investment

4. Shareholders

231




Appendix V: United Nations SDGs Table

SDGs

Companyds go

Corresponding chapter

Practices

SDG 1 N
Poverty: Eng

Making donations to the disadvantag
in Taiwan.

94Expendi tur e o n|Donated NT$318,000 to the disadvantaged in Taiwan.

poverty in all itg
forms everywhere

Safeguarding
and life after retirement

e mp |

8.9.1A complete salary manageme 1. The minimum starting salary foew hires in 2023 is 1.06 times the minimum wage requirg

system law.

8.9.2Salary of new hires

8.9.4Employee development

3.The

average

2. W e guarantee that the minimum annual salary is 13 months of salary.
a nmaumad g esrail aalr NESIiBY.@hYoene s i s
4. Employee stock ownership trusts proeenhp | oyee s 6

Il i fe

after r

SDG 3. Goof
health and well

Reductionof the incidence of
occupational safety violations and
occupational accidents

8.10.2Safety and health policies,
targets, and plans

We set occupational safety goals and implement safety and health management improveeotd
to improve the performance.

being: Ensur]
healthy lives an
promote wel

being for all at al
ages

Bal ancing empl oy ¢
psychological health and family
happiness

8.10.4Health care and health
promotion

We conduct

. We are implementing an abnormal workleaduced disease preventiprogram.
. We are implementing an anthropogenic hazard prevention program.
. We are implementing a maternal health implementation program.

. We hold an annual health examination.
. We have fultime nursing staff providing various health services.
subcontractorso
. We hold weight loss and health promotion activities.

. We manage workers with high incidence of occupational illness and high occupational ris

heal t h

manage

SDG 4 Quality
education: Ensul

inclusive an(
equitable quality]
education an
promote lifelong
learning

opportunities  fo
all.

Continuing to offer professional traini
and enabling employees to acq
various certificates

8.8 Employee education and trainin

whrloNoAwWN R

. New hire training.
. Cccupational safety and professional education and training.
. Successor training.

SDG 5 Gende
equality: Achievg
gender  equalit
and empower 3§
women and girls.

There are no differences in salary,
bonuses, training, unpaid parental led
leave, benefits, or promotions due to
gender.

8.9 Employee rights

O~NO U WNBE

. A complete salary management system.
. Salary of new hires.

. Performancevaluation,

. Employee development.
. Employee benefits.

. Collective bargaining agreements.

. Employees on unpaid parental leave.
. Longterm recuperation and care for employee with injuries or illnesses.

pay raise, and promotion system.
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9. Death m service compensation.

10. Employee education and training.

11. Various subsidies.

There is no difference in any of the above due to gender.

SDG 6 Clean wat¢Wastewater recycling and reduction |4.2.1Environmental and green We cooperated with China Steel to gather
and sanitatior energy product and technologc onst t e@atmsomn o assi st in the develad maant s
Ensure availabilit] development promote the sustainable use of water resd
and  sustainab

management

water an(

sanitation forall.

SDG 7 Affordabl¢Promoting sar energy 4.2.1Environmental and green The Company assists China Steel Groupbs |
and clean energ energy product and technology selling the electricity generated by sol

Ensure access
affordable,
reliable,
sustainable ar
modern energy fq
all.

development

power purchase subsidy measures. We also worked with d@juestic equipment and construc
businesses to increase the circular economic value of the industry chain.

SDG 8 Decer
work and
economic growth
Promote sustaine
inclusive an(
sustainable

economic growth
full and productivg
employment an
decent wek for all.

1. Providing job opportunities
2. Protecting women and child worke

8.4 Turnover

1. We hired 44 fultime employees in 2023.
2. As of 2023, we did not hire child workers under the age of 16 amdiman rights violations

in hazardous work

8.2 Human rights policy

discrimination occurred in the Company.
3. We are implementing a maternal health implementation program.

8.10.4Health care and health
promotion

SDG 10 Reducs
Inequalities:
Reduce inequalit
within and amon|
countries

Guaranteeing that
salary is higher than the average in t
engineering industry

8.9.1A complete salary manageme

The medi an annual s a | dimey nonmanagéril eemplGyees pisa ab

system

NT$1,039, 103 and

03, t he aver age dimennom@nanageri
employees is NT$1,134.617.

SDG 16 Peac|
justice and stron
institutions:

Promote peacef|

Preventing all forms of corruipin

3.7.2Ethical management

1. Ethical management.

2. Recusal from conflicts of interest.

3. Fraud prevention.

4. Regulations on lobbying and entertainment.
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and inclusive
societies fo
sustainable

development,
provide access |
justice for all ang

build effective
accountable ar
inclusive

institutions at al
levels

3.7.3Internal auditing and correctio

1. Internal auditing

2. Correction and operation

SDG 17
Partnership for th
Goals: Strengthe
the means ¢
implementation

and revitalize th
Global Partnershi
for Sustainabl

Development.

Forming sustainable development
partnerships

7. Supply chain

1. Fair, transparent, and honest collaboration models on the basis of mutual benefit
2. Supplier management.
3. Stable and higlyuality suppliers.

4. Partners.
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Appendix VI: TIPS certificate

1Y/ =

SBERHMEEERE
2 % & B B B

Certificate of Taiwan Intellectual Property Management System

PFRERIERNERAF

China Ecotek Corporation

M7 Level : } \

i # %% Number of Registration : TIPS-2022-cert.-042
# ® % M8 Date of Expiration : December 31,2023

EIRR L L

Item Patent

RITAP ¢ SRR A WR. KIS, BAEEBE.  Registered Department : Procurement Department, Human
8 P P 3

Wi Ti2R Resources Department, Marketing Department, Corporate
DAL © WA MER) =% 88 %0 8 % Plan:\mg Office, Legal Office, Refractory Engineering Depart-
men

Registered Address : 8F., No. 88, Chenggong 2nd Rd., Qianzhen
Dist., Kaohsiung City 806618, Taiwan (R.0.C.)

BABIER BE i & &
Director General
Industrial Development Bureau. MOEA $ ) Cxl.'?‘ “7 oc~l\~
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Appendix VII: ISO 9001 certificate

.. SGS

Tha masagemant system of

CHINA ECOTEK CORPORATION

8, No 88, Cheng Gong 2nd Rosd, Ciarjhen Diskict
Kaatsiung Cy, 80861, Tawan 3
e : %

1ISO 9001:2015 \

Forthe howeg ctwtes

The scope of registration appears on page 2 of this centificate.

This certificate i valid from 02 March 2022 uriti 15 January 2025 and
remains valid subject 1o salistactory surveiliance audits.
mmuanwmdmmmmwm

Issue B. Certified sinca 15 March 2002
The 2031 leedng b I Cericans coevmenced on 16 Fetar 602 @
Prroun lisas corticate velddy daie was vl 15 Jaeesry 2002

This i & muli-site certification.
Addiional site detalls are listed on the subsequent page.

ity I
I g UKAS
MANAGEMENT
568 Livied Kingees L SYSTEMS
Pot Chesue CHES N LK —
e et oA T 1 55550 n e

WCET 9001 2015 41 N2
Page 1l

oseboidy (4
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Appendi x VI II

SO 14001

Certificate TW13/10650 / 788 TW13/10650

The management systom of ( "I 4a{1 4

CHINA ECOTEK CORPORATION
PFRETEROARAT

No. 00, L R, Longhrg Dist. Tachung Gy, 438 Taman (RO.C
QUG IRAERUAES 0%

has been assessed and cartfied as meedng the requiements of
FIEER R T R ‘n‘&ﬂ'ﬂvrf "AER

1SO 14001:2015

For e ofowng actrities | m BTty S

Proasion operation and servica of waer plant
AHLEE T

rmam--mmEu;Mu 29 Juby 2005 and remsing valid subject (0 setiefaciony
surelance auds.

Iss02 4. Carstad since 29 July 013

SEREEHNONG D20 H B0 F ST N A0 1SRRG an

SEMEE

WA SEHH B NS W R B H

Authoreed by | 15

§55 Unind Kngom Let
Rossmone Business Pase, Elesrmere Port. Chesiire, CHES JEN LK
1044 (0151 360.6566 - w55 20m

The y 35
li“hml." II"Y'DU‘IQI‘IH BT O NN Y ﬂll *
IR (2 QR DR,
MR RN - B TERNER Am‘“ua EM RSN nrwrm\‘l"w
Y ANEBANWEL

Paga (L1

cert
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Appendix IX: ISO 14064-1 & 14067 certificates

RITIME TW22/00527GG SGS

5 SR B O

2021 SEE R FMIEEOR

R TR A R A PRI R 0

812002 W TTi/EIE T-H0R 201 9

‘\QSI

&

SEANTRIE 1SO 14064-3:2006 STRAMILTTE TIPSR SGS

ISO 14064-1:2018

THEE T R HOR
17.9891 701 (LK it
T3 5 SR A ik
192.0130 739 4 LB ik
FOHERART R % SRR
210.002 70— §i{LELE

HEA

Zal

ST

SRR ORISR
E1: 2022412141
R

TGP56A-15-6 2207
lh.ﬂﬁﬂfﬁﬂﬂl/}’l
"vitrh ARSI ILE RAW) m 136 x_ 15
02) 22993279 1(02)22999453

® sseiaelel;

AURPIT R RUTHA - SIDORMER - £ - IERASM PR 18 s ) WA nEW

|
TRUINEST TW22/00469CFP SGS_

b R B R

BRI
ZKBEER B

LA ERESR RSt W R B

hFERR T2 ARRAE
812002 w5 HETTi/ N EE P AIBS 201 ¢

AN FIBERRLAL: d R RT A s A ke
fici§ 1SO 14064-3:2006 SR B 7 & T FIHEAE SR

1ISO 14067:2018

PSR 2 6 R BUTAT i Ry
f S 35iie 3

HRN

SRS R R R A

&al

BYIMEEON - 20224115180
BYTRABEN © 20244E11 5170

TGP57-15-16 2207

GRBWEHR AR
mtmmt!ﬁmxﬁm 136-1 lt
)22993279 '(02)22999453
/Awww.5gs.com

AR TR - ZAPITERRN - B - WRRESMRT O A8 R )

CARBON
FOOTPRINT

Sustainability Services
e

AR S50
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Appendix X: ISO 27001 certificate

bsi. Q) &

iy Fosai Crame:

Certificate of Registration

INFORMATION SECURITY MANAGEMENT SYSTEM - ISO/IEC 27001:2013
This is to certify that:  China Ecotek Corporation

BF, Mo. 88, Chenggang 2nd

Qianzhen Dist

Kaohsiung Ch:y

B06618
Taiwan

Halds Certificate No: IS 796911

end operates an Infoemation Security Management System which complies with the requirements of IS0/ TEC
27001:2013 for the following scope:

The prmr:n of dewvelopment, operation and maintenance of China Ecobek Corporation Official

Far and on behalf of B51:

Michael Lam - Managing Director Assurance, APAC

Effective Date: 2023-11-07
Expiry Date: 2025-10-31

. Page: 10f 2

Original Registration Date; 3023-11-07
Labest Revision Date: 2023-11-07

..making excellence a habit:

This cerificrie was: issued electronically and remans ihe peoperty of BST and & bound By fhe condidons of conoact.
Ao abactrioess certifiali Ci B aulienticatid oilifg
Prirtex Copies can be wabdeted st werw, bei-plobel comjDieniDinechony or beiephone. + B8 [17)2856-2130,

Tan Fandcuaries: Ind Floog 3%, 34 Wl ks D, Taod 134, Taian, RO.C
& porrber of thee BE] Group o Comparies

Location Registered Activites

China Ecotek Carporation The: provision of development, and maintenance of
BF, No. B8, Chenggeng 2nd China Official

Qiarhen Dist. Elldnealmmd Material Management System, and
Kachsiung City ranagement of i neu fasucre, e

BUGG1R and suggeet acthites whthn Infurmetion Technalegy P
T 1, Informatian Technalogy Section

mhafmk{.ommmn The provision of SErver room management.

Hn. & liu.mn nd Rd,

Kanhwnq Gry

806615

Tadwan

Effective Date: 2023-11-07
Expiry Date: 2025-10-31

Original Regiatration Date: 2023-11-07
Latest Revision Date: 2023-11-07

Page: 2of 2
Tris cestibcaie rolaies o2 the information sec ity maragemont Spctem, and not i S preduds o sensces of he cerifed organisation. Tha corsficate selemnce
MwmnlwmmammnmmmMmmmmwmnmuwmwm
Pregration maneril, adverieements of oher documents shoming of nehing Lo this cerilicate, th ma-nmrummwmmaﬁmm.
Mw-ﬂiﬂhdﬂ"lﬂﬂlﬂcﬁﬂmmmllmwEMLMMMMIMM[ Snpandatien frivh kgal oshgalins.

Ths et ficatin wish asend whinctrnically il rirrains th freparty of BS1 and i bouse by i conditions of conract
A glactronic remificete c2n be aUtertonsd palee.
Prifiiad Copa L B walkiatal l www.beh giobal commy Cham Dinectory of baliphend 885 |I0]2656-0133.

i Haadgsartion: 3ad Ao, h]?l.mm M- D, Toaza 03, Tawady, RLOC.
ﬁ“hnh.il‘l}wﬁll‘-mdfa
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Appendix XI: ISO 45001 certificate

‘ e OGO

| ‘The management system of

| CHINA ECOTEK CORP.

8F., No. 88, Chenggong 2nd Rd., Qianzhen Dist.,
Kaohsiung City 806618, Taiwan

Has been i meeting o

1SO 45001:2018

For the following activities

The scope of this certification appears on page two of this certificate.

This certificate is valid from 09 March 2022 until 09 March 2025 and
remains valid subject to satisfactory surveillance audits.
Recertification audit due before 02 March 2025

Issue 4. Certified since 10 February 2020

This is a multi-site certification.
Additional site details are listed on subsequent pages.

Authorised by

e @™

Management System

SGS Tawan Lid. heatl

No. 136-1, Wu Kung Road, New Taipel Industrial Park, Wu Ku Disrct, New Taipei City 24803, Taian C",:I';‘;;:""'
Phone +886 (2) 2299-3279 - Fax +B86 (2) 2209-3231 www.sgs.com.tw
563150 45001 M2
Page tof3
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Appendi x XI1: l ndependentoVeBiSti cati on

bsi.

BIBBELEAE

PFRALRAGA RN 2023 FASRES

IR meNRENE AT i ORI MR M TR0l
LR EE £ 4

GRI AREMERN

TR

Op i

EL LT T

S0 54 h kil R AN o - i R
IS0 14001 - 150 45001 - 120 14064 & 120 S001
5w EEd e BSI & B AN R

£ s AATDDDAS -

For and on behalf of B31: W/t

Peter Pu, Managing Director BSI Taiwan

Statement Mo:  SRA-TW-806849
2024-06-24

..making excellence a habit’
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bsi.

GRI CHECK INDEPENDENT OPIONION STATEMENT

Uy Boyal Charies

China Ecotek Corporation 2023 Sustainability Report

Thez British Stamdands insShfon & independent iy China Eooésk Coeporation (hereafter referred 1o 2 CEC i this
sixiement] and has no financial inleres? in the operaion of CEC ather than for e GRI Check of this repork

This stalement has been prepared for CEC only for the purposes of GRI Standards Check relaiing fo iis
susiainability report, more paricularty described in the Scope below. It was not prepared for any other purpose.
The Brtish Standards Instituion wil not, in providing this siaiement, accept or assume nesponsibikty (legal or
otheraize) or accept liabilty for or in connection with any other purpose for which it may be used, or io any person
by whom the independent apinan stalement may be read.

This stalement is prepared an the basis of neview by the Britsh Standards Institution of indormadon presenied to &
by CEC. The review doss not extend beyond swch informabon and & solely based on it In peromming such
review, the British Standards instauton has assumed that 2l such nfommabion i complets,

Any queres that may anse by virtue of $his independent opinion statement of matiers: relating b @ should be
addressed 1o GEC only.

Scope

The scope of engagement agreed upon with China Ecatek Corporation includes the check of Sie exent of China
Ecciek Corpombion 2023 Sustainabiliy Repart is adherence o GRI Standards 2021 bs conducted in accordance:
with GRI Szandards, howewer, the data dsdosed in Sie repart is nof verthed through e GRI Check process.

Dpinion Statement

‘We conclude that China Ecolek Corporabion 2023 Sustainabiléy Report Review provides a fair view of fhe CEC
susixrabidity programmes and performances dunng 2023,

& peam of sustainability report assurors in accordance with GRI Standards camied out our work.  We planned and
peromed this part of our work 1o cbiam the necessary information and explanations.  We conclude Bhat CEC
provided suficient evdence o sabisty the desoripbon of their approach and their sel-declaration of in aocordance:
with GRI Swandards was fainy stated.

GRI Sustainability Reporting Standards (GRI Standards)

CEC provided us with their seif declaraion of in accordance with GRI Standards 2021 (For each matenal lopic
covered in the appicable GRI Sector Standand and relevant GRI Topic Standard, comply with all reporting
requirements for disclosures).  Based on our reviess, we corfem that sustainable development disclosunes: with
reference 1o GRI Standams’ disdosures are reported, partally reparted, or omitied.  in our professional opinon
the seif-dedaration covers the CEC's sustanabilty iopics.

Materiality

Thiz CEC pubishes imiormation compietely with masenalty analyss that enabies #s stakeholcers 10 make informend
judgmenss atout the CECs management and perommance.  In our prefessional cpinion the report covers. the
CEC s material sopics.

Stakeholder Inclushvity

n bhis repord, it refiects Sot CEC has made a commitment io ibs stakeholders, 2= the parbcipaion of stakeholders
has been conducted in deweloping and achieving an accountable and sirabegic response & sustainabilty.  Thene
are fair reporting and disdosures for the informarbion of Emvironment, Social and Governance [ESG) n this repart,

so fhat appropraie planning and target-setbng can be supporied. I our professional opinion the report covers the
CEC's mdushaty opics.

Sustainability context
Thez repart presents. the CEC s performance in the wider comext of sustainabil
Completensss

Cowerage of the materal topics and their boundanes are sufficient @ reflect significant impacts on the ecanomy,
environment, and peopie. indudng impacts an their hurran rghts and enable stskeholders 1o assess sie CECs
sustanabiity performance in the reparting penod; n our professional opinion the report covers the CEC's
Complefeness.

Responsibility

The sustamabilty report is the responsibiity of the CEC's Charman. Cuwr responsiiity s 1o peovide an
independent cpman stabement o stakeholders gng our professonal cpmion based on e scope descnbed.

Competency and Independence
BEl is a leading giobal standands and assessment body founded in 1901, The GRI Check tcam was composed of
auditors expenienced in relevant sectors, and frained in a range of sustainabiley, envronmental, and social

standards including AAT000AS, GRI Standards, 150 14007, 150 £8001, 150 12064, and 150 %001, The GR
Cherck is carmed out in kne with the BS| Fair Trading Code of Practice.

Peter Pu, Managing Director BS1 Taiwan

Saatement Mo:  SRA-TW-20SB40
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..making excellence a habit’
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